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Chapter 1

1 Introduction

With the continuous recognition of today’s classroom diversity, preparing future teachers
for the inclusive classroom has become a priority of national and international education
policies (Forlin, 2010). Insufficient training for inclusive teaching (Forlin, Loreman,
Sharma, & Earle, 2009; Florian, Young, & Rouse, 2010) has led recently graduated
teachers to face instructional challenges accommodating students’ individual learning
needs, contributing to the perpetuation of unjust practices in schools (Lopez-Torrijo &
Mengual-Andrés, 2015; Subban & Mahlo, 2016). Such a barrier can ultimately prevent
the inclusion of students who have been historically marginalized on the basis of their
abilities, their linguistic, creed, cultural, religious, ethnic, gender, or socio-economic

backgrounds, as well as their immigration status (Mitchell, 2017).

1.1 Research Context

Inclusive education is the educational approach through which all children learn together
in the same classroom regardless of their race, gender, religion, individual learning needs,
socio-economic level, and cultural backgrounds (United Nations Educational, Scientific
and Cultural Organization, 1994). Following this premise, preparing pre-service teachers
for inclusive education would benefit all students in schools as they will be supported to
“see themselves reflected in their curriculum, their physical surroundings, and the
broader environment, in which diversity is honored, and all individuals are respected”
(Ontario Ministry of Education, 2009, p. 4). Pre-service teacher preparation, in particular,
has been positioned as a key component in education reform. Bransford, Darling-
Hammond, and LePage (2005) argued that a change in teacher education is needed. For
them:

To meet the expectations they now face, teachers need a new kind of
preparation—one that enables them to go beyond ‘covering the curriculum’ to

actually enable learning for students who learn in very different ways. Programs



that prepare teachers need to consider the demands of today’s schools in concert
with the growing knowledge base about learning and teaching if they are to

support teachers in meeting these expectations. (p. 2)

Recently, a US study by Walker (2016) concluded that the education movement towards
inclusion must stress the need to understand how pre-service teachers are being prepared
for inclusive practices, “before they enter the workforce, as well as the types of
professional development they receive throughout their career” (p. 2). In Canada, a study
by Specht et al. (2016) across Faculties of Education in different provinces found that,
“given the importance of attitudes, knowledge, skills and confidence for the success of
practicing teachers” (p. 2), it is imperative to understand how teacher education programs
prepare pre-service teachers for the inclusive classroom. Internationally speaking, Forlin
(2010Db) noted that a reconsideration of teacher training practices and a review of teacher
education programs are significant priorities in making future teachers ready to respond
to diverse learners in the classroom. Consequently, understanding how teacher education
programs prepare future teachers for inclusive practices is vital for supporting a growing
and diverse student population.

As a response to the continuous call to recognize students’ diverse learning needs in the
classroom, the Ontario Ministry of Education (OME) issued a revised version of the
Ontario’s Equity and Inclusive Education Strategy (OME, 2009). The new version
entitled Equity and Inclusive Education in Ontario Schools: Guidelines for Policy
Development and Implementation (OME, 2014) continued its goal of ensuring that all
students in Ontario schools are welcomed and encouraged to thrive in an advanced
learning environment where care, inclusion, support, respect, and students’ well-being are
highly valued (OME, 2014). Throughout this study, this revised version will be referred
to as the EIE (OME, 2014).

Another response to the rise of students’ diversity in the education system was offered by
the Ontario College of Teachers (OCT), following a study (OCT, 2013) about teachers’
qualifications and the career path of certified teachers who had graduated in the last ten

years. The OCT requested all Ontario’s Faculties of Education to extend their teacher
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education program from two to four terms (OCT, 2013). Launched in September 2015,
the new program known as the Enhanced Teacher Education Program (ETEP) went into
effect in all Ontario’s Faculties of Education (OCT, 2013). The ETEP was sought to
improve the instructional skills of Ontario’s future teachers and provide them with more
practical experiences in the field so they can better support students’ individual learning
needs and respond to the increasing diversity of Ontario classrooms (OCT, 2013). To
further understand pre-service teacher preparation for the inclusive classroom, this
research examined how policy actors in one faculty of education in Ontario, understand
and incorporate the principles of the EIE (OME, 2014) into their institutional practices,
including pre-service instruction, practicum, and program development to support pre-

service teacher preparation for the inclusive classroom.

The faculty of education where this study was conducted is located in a mid-size city in
Southwestern Ontario. It offers professional and research-intensive master’s and doctoral
programs. In addition, the faculty regularly hosts education-related seminars, lectures,
events, and community activities and it is also the place for one of the prominent teacher
education programs in the region. The teacher education program prepares Ontario future
teachers for different areas in education such as early childhood, mathematics,
psychology, technology, and mental health to mention a few. The organizational structure
of the program includes course work in the university classroom, in-school practical
experience, community-based field experience, and various professional learning

opportunities and workshops.

1.2 Research Problem

The movement towards advancing inclusive education in Ontario and the creation of a
more inclusive-oriented society is reflected in the EIE (OME, 2014) and in other
inclusion-related policies. In particular, the EIE document was issued with the aim to
enhance the learning experience of all learners in Ontario’s inclusive classrooms. Further,
the change that the OCT has made in relation to Ontario’s teacher education program has
stressed the necessity to advance the knowledge of future teachers about inclusive

education and its associated practices (OCT, 2013).
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In response to the change in Ontario teacher education, the faculty of education where
this study was conducted made modifications to its program’s design and structure.
Keeping in mind that newly graduated teachers continue to experience instructional
challenges in the inclusive classroom (Crocker & Dibbon, 2008; Loreman, 2010;
McCrimmon, 2015; Rioux, 2007; Sharma, Forlin, & Loreman, 2008), it became urgent
and timely to examine how this faculty of education has incorporated the principles of the
revised inclusion-related policy, namely the EIE (OME, 2014) into its restructured
teacher education program. This examination aims to reveal the challenges and
opportunities of incorporating principles and policies on inclusive education in a pre-

service program in Ontario.

1.3 Research Questions

In conducting this study, particular attention was devoted to the ways the different actors
involved in one teacher education program interpret inclusive education, how these actors
relate it to the teacher preparation requirements, and how they translate its policy
principles into practices. For the purpose of this research, the participants will be referred
to as policy actors. Policy actors are the individuals “involved in making meaning of and
constructing responses to policy through the processes of interpretation and translation”
(Ball, Maguire, Braun, & Hoskins, 2011, p. 625). They are the teacher educators,
program coordinators, pre-service teachers, and associate teachers who supervise pre-
service teachers during practicum. By exploring the policy actors’ interpretations and
practices related to inclusive education, the study intended to answer the following

questions:

1) How do pre-service teachers from a pre-service program in Ontario make sense of

inclusive education after their preparation for the teaching practice?

2) How is the EIE (OME, 2014) document translated into the practices of teacher

educators and associate teachers as they prepare pre-service teachers for inclusion?



3) How do the pre-service program coordinators understand inclusion in teacher
education, particularly regarding the preparation of pre-service teachers for the inclusive

classroom?

1.4 Researcher’s Positionality

Dwyer and Buckle (2009) noted that the position of the researcher “in the group or area
being studied is relevant to all approaches of qualitative methodology” and he or she
“plays such a direct and intimate role in both data collection and analysis” (p. 55). | am a
former high school teacher in a multicultural, international, and inclusive classroom
setting, outside of my home country. During my teaching experience, | came to realize
that people, particularly teachers, whom | have met, have different views and beliefs
about teaching and learning which had influenced the ways they engage with students of
diverse backgrounds and accommodate these students’ learning needs. Those teachers,
including me, have also come from different social and cultural backgrounds, as well as
different teaching and learning experiences.

At the personal level, | view myself as a lifelong learner who constructs knowledge by
interacting with those who exist in my social world. For me, all learners, regardless of
their background, have the right to be educated in an environment that ensures their
safety and values the differences that exist among them. As an educator, | know how
influential I am in my classroom and what impact I can have on my students’ learning
experience. For that reason, | hold myself accountable for their learning and believe that |
should always be reflective, enrich my knowledge, and acquire new skills that support
my teaching career. The teaching career is continuously evolving in response to societal
changes, technological advancement, as well as the significant rise of teaching and

learning expectations.

After relocating to Canada from a Middle Eastern and multicultural country, | developed
interests in pursuing doctoral studies in the field of teacher education and inclusive
education to further understand inclusion and diversity in the Canadian context. | aimed

to understand how pre-service teachers are being prepared to practice in the inclusive



classroom. To do so, I chose a qualitative methodology approach. This methodology is
“an umbrella concept covering several forms of inquiry that helps us understand and
explain the meaning of social phenomena” (Merriam, 1998, p. 5) in a particular context.
For qualitative researchers, an understanding of the context is substantial in reflecting on

the data collected and in making sense of what people say.

Being a researcher of teacher education for inclusive education, an internationally-trained
Ontario certified teacher, and a minority immigrant parent of three children, two of whom
attend the school system in Ontario, | feel that | genuinely connect with this research. |
highly value the significance of developing inclusive-oriented teachers and care about the
extent to which my children’s cultural, linguistic, and religious backgrounds are
recognized and respected by their educators. I also believe that the ways inclusion is
conceptualized by individuals can ultimately inform the ways they put it into practice.
Therefore, understanding how pre-service teachers are being prepared to enact inclusive
teaching practices is a particular concern for me at both the parental and the academic

levels.

My aim in this study was to examine how policy actors involved in one Ontario teacher
education program conceptualize the principles of the policy document titled Equity and
Inclusive Education in Ontario Schools: Guidelines for Policy Development and
Implementation (OME, 2014), and incorporate these principles into their practices to
support pre-service teacher preparation for the inclusive classroom. | believe that, as
humans, our practices, thoughts, interpretations, and reflections are shaped by the culture,
the social, and the historical contexts we live in. Reflexivity has been defined by Lincoln,
Lynham, and Guba (2011) as “a conscious experiencing of the self as both inquirer and
respondent, as teacher and learner, as the one coming to know the self within the process
of research itself” (p. 124). Consequently, I acknowledge that my identity as a minority
parent and a former educator has taken part in this research. However, | have been
continuously reflective on my subjective biases throughout the study particularly during
data collection and data analysis and in making sense of what was said about pre-service

teacher preparation for the inclusive classroom.



1.5 Overview of the Conceptual Framework

Since the study revolves around the analysis of how policy actors interpret and translate
policies of inclusive education and teacher education, Neo-Institutionalism theory (NI)
(Powell & DiMaggio, 1991) and the notion of policy enactment (Braun, Maguire, & Ball,
2010) were deployed to guide this study. Meyer and Rowan (2006) argue that NI
emphasizes how individuals in organizations, such as the policy actors in this study,
create meanings under institutional settings “through language and other symbolic
representations” (p. 6). Thus, NI becomes helpful to conceptualize how these individuals
express their understanding of issues that relate to teacher education and inclusive
education policies within certain institutional frameworks and guidelines. Adding to this
perspective, the notion of policy enactment, namely, the translation of policy ideas into
contextualized practices (Ball, Maguire, & Braun, 2012), was helpful in informing this
research as it attends to the ways policies shape and get shaped by context-informed

practices.

1.6 Significance of the Study

The study will enrich the literature on inclusive education policy enactment with an
original analysis of the institutional practices of policy actors in a pre-service teacher
preparation program. Further, the study sheds light on how existing inclusion-related
policies and practices within the examined teacher education program contribute to the
development of future teachers who value diversity and difference. From an
organizational perspective, this study is anticipated to help policy actors in similar
institutions to better understand the enactment of inclusion-related policies in teacher
education as well as their outcomes. Hence, policy actors, especially teacher educators
and associate teachers, will further recognize their role in interpreting and translating

education policies associated with inclusive education and teacher education.

Undoubtedly, exploring the enactment of the EIE (OME, 2014) in one faculty of
education using multiple data sources allows policy decision makers as well as

practitioners to “make sense in new ways” (Patton, 2002, p. 432) of how inclusion-related



policies are interpreted and translated in teacher education programs. The rich
information offered through this qualitative single case study will help illuminating how
the principles of inclusive education and the EIE document are incorporated into the
practices of the policy actors. The findings of this study will assist in designing future
teacher education programs that are more inclusive-oriented and relevant to the
contextual, institutional, and organizational structures of Ontario schools. In turn, this
study has the potential of informing more sophisticated inclusion-oriented curricula in
Ontario teacher education. Moreover, the findings will help to reduce the challenges that
newly graduated teachers experience in the inclusive classroom and contribute to their
retention in the field. Last but not least, this study is viewed as one step forward towards

more equitable education for all students in Ontario’s inclusive classrooms.

1.7 Glossary

Differentiated Instruction (DI): It is conceptualized as “any instructional strategy that
recognizes and responds to the interests, current abilities, prior experiences, preferred
learning styles, and specific learning needs of individual students while maintaining
expected curriculum standards for those students” (Council of Ontario Directors of
Education, 2014, p. 16).

Diversity: The presence of a wide range of social characteristics within a group,
organization, or society. The dimensions of diversity include, but are not limited to, age,
ancestry, colour, culture, ethnicity, gender, gender identity, gender expression, language,
physical and intellectual ability, race, religion or faith, sex, sexual orientation, and socio-
economic circumstance (CODE, 2014, p. 16).

Equity (in education): A condition or state of fair, inclusive, and respectful treatment of
all students, families and staff regardless of social and cultural backgrounds, social
identities, or personal life circumstances. Equitable treatment of students means removing
discriminatory barriers to teaching and learning, and to ensuring proportionate levels of

support to those who need it the most, in order to improve student achievement and well-



being and to close achievement gaps. Equitable treatment is not the same as equal
treatment (CODE, 2014, p. 16).

Inclusive Education: Education that is based on the principles of acceptance and
inclusion of, and respect for, students of all social and cultural backgrounds, social
identities, or personal life circumstances. Through inclusive education, students see
themselves reflected in their total learning environment in positive empowering ways.
Each student is given fair and equal consideration in the school’s priorities and plans, and
has equal opportunity to participate in all school activities, and to contribute to the
learning environment (CODE, 2014, p. 17).

Individual Education Plan (IEP): An IEP is an official document that identifies the
strengths and needs of exceptional learners and lists the instructional and assessment
strategies that have been identified as beneficial for them as well as the various

educational goals to be achieved (Hutchinson, 2017).

Universal Design for Learning (UDL): A theoretical framework that guides the design
of environments, materials, and instruction, to ensure that all students can access and

learn from the curriculum (Specht, 2013, p. 18).

1.8 Summary

This chapter has outlined the blueprint of the study. It articulated the research problem,
its context, and the overall procedure used to examine the enactment of the EIE (OME,
2014) in one Ontario teacher education program. This chapter has also highlighted why
the perspectives of Neo-Institutional theory (NI) (Powell & DiMaggio, 1991)
complemented by the notion of policy enactment (Braun, Maguire, & Ball, 2010) were
used as a conceptual framework for this research. Since the need was to obtain an in-
depth understanding of pre-service teacher preparation for the inclusive classroom, the
use of such framework appeared to be significant. Further details on this framework will

be discussed in chapter three.



In relation to the methodology, this chapter has offered a brief and initial overview of the
approach used. It showed that the use of a qualitative single case study approach, focused
on diverse data sources, offers an in-depth understanding of the enactment of the EIE
document in one faculty of education. Also, the chapter has shed light on my positionality

and the ways | genuinely connect with this research.
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Chapter 2

2 Literature Review

This study aimed to examine policy enactment in teacher education with a focus on pre-
service teacher preparation for inclusive teaching practices. In particular, the study
focused on how the policy actors in one Ontario teacher education program understand
inclusive education and enact the principles of the EIE (OME, 2014) into their practices.
To situate the study in the relevant literature, this chapter starts with a review of national
and international studies that examined policy issues in schools around inclusive
education. Further, it provides an overview of teacher education and inclusive education
in Ontario and offers a thorough review of studies on pre-service teacher preparation for
the inclusive classroom in Ontario and elsewhere. In addition, the chapter reviews
research on the practices, views, and beliefs of the actors involved in pre-service teacher

education, with special emphasis on teaching for inclusion.

The policy context in this study describes the principles of inclusive education in Ontario,
the related policies issued by the Ontario Ministry of Education and their relevance to
pre-service teacher education. Also, the development of Ontario’s ETEP and the

institutional role of the Ontario College of Teachers (OCT) are described.

2.1 Overview

The literature explored Canadian and international research conducted in the areas of
teacher education for inclusion, inclusive education policies, and program development in
teacher education. By conducting an extensive review of the above-mentioned literature,

| found that studies of teacher education for inclusive education have mainly focused on
pre-service teachers’ skills required for the inclusive classroom (Forlin, 2010b; McCray
& McHatton, 2011; Rose & Garner, 2010; Wang & Fitch, 2010) while other studies have
focused on their attitudes and beliefs (Loreman, 2010; Shade & Stewart, 2001; Sharma,
2010; Sharma, Forlin, & Loreman, 2008; Specht et al., 2016; Sharma & Sokal, 2015)

towards inclusive education. In addition, research on policy enactment and inclusive

11



education was found to be mostly situated in schools. The call to further engage in
research on pre-service teacher preparation programs concerning inclusive education was
evident in multiple studies (Ainscow, 2007; Rosenberg & Walther-Thomas, 2014; Specht
et al., 2016; Spooner, Algozzine, Wood, & Hicks, 2010). Hence, the need for further

understanding of how inclusion-related policies are enacted in teacher education.

Advancing the inclusive education approach and teacher preparation for inclusion
appeared to rest upon the creation of more inclusive curricula (Benner & Judge, 2000;
Rouse, 2010), and a robust collaboration (Ainscow, 2007; Forlin & Chambers, 2011;
Harvey, Yssel, Bauserman, & Merbler, 2010; Keefe, Rossi, de Valenzuela, & Howarth,
2000) amongst different education partners who are involved in teacher education. Some
studies examined the knowledge of teacher educators about inclusion and how it relates
to the lack of pre-service teacher preparation (Forlin & Nguyet, 2010; Ghosh & Tarrow,
1993). Those studies urged teacher educators themselves to engage in more professional

development that focuses on the best practices adopted in the inclusive classroom.

In addition, the literature has signaled other reasons that render most of the established
practices that relate to pre-service teacher preparation for inclusion insufficient. These
reasons included lack of experience among pre-service teachers about inclusion, limited
resources for inclusion in schools, as well as the prevailing teacher education curricular
designs. Thus, a critical examination of the views and meaning making practices
associated with pre-service teacher preparation for the inclusive classroom was deemed
needed. The review of the literature showed that limited budgeting for teacher education
programs is one of the influential factors that make inclusive education practice a
challenging task to perform (Miles & Ahuja, 2007; Ontario Confederation of University
Faculty Associations (OCUFA), 2013; Slee, 2010).

2.2 Inclusive Education, Policies, and Practices

In spite of the existence of a large body of research on inclusive education policies
(Bourke, 2010; Johnstone & Chapman, 2009; Kelly, Devitt, O'Keffee, & Donovan, 2014;

Peters, 2007), limited knowledge exists on how such policies are incorporated into
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practices (Ahmmed & Mullick, 2014; Forlin, 2010a; Naicker, 2007; Poon-McBrayer &
Wong, 2013). According to Cochran-Smith and Fries (2011), the inclusive education
policy construct continues to be subject to multiple meanings and interpretations and

different interests.

2.3 The Role of Context in Policy Practice and Policy Analysis

Challenges associated with inclusive education policy practice are evident in the
literature (Engelbrecht, Nel, Smit, & van Deventer, 2016; Hamdan, Anuar, & Khan,
2016; Mosia, 2014; Vorapanya & Dunlap, 2014). After examining many education
policies, Werts and Brewer (2015) found that the aims of these policies are not usually in
line with what teachers believe and the motivations and capacities they have. Addressing
the significance of context, Heimans (2014) claims that contextual factors are rarely
considered in education policy research. Giving priority to context can help us to
understand how “policies are taken up, variously inflected, translated and interpreted”

(Heimans, 2014, p. 308).

According to Singh, Heimans, and Glasswell (2014), ‘context’ is an analytic construct
that allows policy researchers to realize how policies are translated into practices in
schools. Werts and Brewer (2015) state that education policies do not anticipate any
democratic engagement at the place where they are practiced, but they tend to
marginalize “the perspectives and experiences of those living out the policy” (p. 224), the
policy actors. This potential for marginalization highlights the need to reconsider how the
relations between policies and the social, cultural, and organizational contexts inform
policy outcomes. Hence, the significance of policy enactment, which emphasizes the

relationships between context and policy practices.

For Vekeman, Devos, and Tuytens (2015), policy makers do not often recognize the
multiple interpretations and concerns of those who are carrying out a policy. They argue
that what makes policy practice more difficult is the existence of multiple interpretations,
even within the same organization or institution. Thus, the translation of a given policy

into practices may not fulfill the objectives initially set by the policy.
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2.4 National and International Challenges in Enacting Inclusive
Education in Schools

The inclusive education movement has been and continues to be recognized as a leading
force towards the advancement of education policy and practice (Organisation for
Economic Co-operation and Development, 2010). According to UNESCO (2003),
inclusive education is the approach “that looks into how to transform education systems
in order to respond to the diversity of learners. This approach aims to enable both
teachers and learners to feel comfortable with diversity and to see it as a challenge and
enrichment in the learning environment, rather than a problem” (p. 7). Relatedly, the
Salamanca Statement entitled Education For All (EFA) has called upon educational
institutions to consider inclusive education as a matter of law and human rights issue that
ensures the right to education for all individuals (UNESCO, 1994). Alborno (2017)
contends that the challenges of practicing inclusive education in schools relate to “the gap
between policy and guidelines on one hand, and the attitudes, understanding and practices
of stakeholders (administrators, teachers, students, and parents) on the other” (p. 32).
Therefore, it is best to offer venues for policy actors to interpret policy according to their
situated context and within the institutional framework of the policy (Vekeman, Devos, &
Tuytens, 2015).

For instance, Naicker (2007) noted that the enactment of inclusive education policies in
South African schools remains problematic due to long-held beliefs that have fostered
exclusion for years. Addressing the significance of context, he claimed that in South
Africa, inclusive education policy did not develop in line with the pedagogical revolution
and got “stuck at a political level since it ignored epistemological issues in the training of
educationists” (p. 2). Naicker’s (2007) study highlights the disparity between the
inclusive education policy agenda and the professional development strategies in schools.

In a competitive learning environment in Korea where academic achievement is of high
concern among parents, Kim (2013) noted that it is very challenging to enact an inclusive
education approach as students are under pressure due to their parents’ high expectations.

To successfully enact such policies, Kim (2013) believes that collaboration is needed
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because “insufficient understanding and inactive participation from principals” (p. 81)

constitute a barrier for the practice of inclusion.

Kelly, Devitt, O'Keffee, and Donovan (2014) argue that Irish legislation and educational
policies do facilitate inclusion by offering guidelines; however, the ways in which such
policies are being incorporated into practices remain subject to the multiple
interpretations of actors in schools. They found that students with special education needs
(SEN) continue to move from the mainstream schools to special schools due to an
inadequate school environment that fosters exclusion rather than inclusion. At the school
level, Kelly et al. (2014) believe that the enactment of inclusive education has to
overcome many obstacles including lack of teacher training, inadequate educational

assessment of students with SEN, and incompatible curriculum and resources.

According to Forlin (2010a), the complex factors that obstruct a significant adoption of
inclusion at schools in Hong Kong include lack of teachers’ autonomy and lack of
inclusion experience, fixed curricula, and high working demands. To overcome these
challenges, the external control on students’ achievement, such as testing requirements,
should be minimized to allow classroom teachers to develop their inclusive skills and
monitor their students’ academic progress (Forlin, 2010a). In a study that examined the
meaning of inclusion among pre-service teachers, Specht (2016a) found that the adoption
of inclusive practices occurs when teachers are “comfortable with the use of appropriate
pedagogy and when they believe that all students can learn and should be included in
heterogeneous classrooms” (p. 894). She adds that developing the capacity of pre-service
teachers as well as their competency for inclusive practices is challenging (Specht,
2016a).

Poon-McBrayer and Wong (2013) argue that translating the inclusive education policy
into practices in Hong Kong continues to be challenging due to lack of relevant resources
for teachers and shared collaboration. For them, context-relevant policies “together with
systemic changes, values building, personnel training, and resources are among the core
components to succeed in this [inclusive education] reform and ensure that no child is left
behind” (Poon-McBrayer & Wong, 2013, p. 1524).
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Alternatively, in Queensland, Australia, Bourke (2010) noted that the inclusive education
policy models are being introduced in the school system without a significant attention to
the ways they impact both teachers and students. Although many initiatives towards
inclusive education have been offered, Bourke (2010) believed that school structures and
strategies continue to reflect an exclusive practice and teachers continue to feel confused
and frustrated about the term ‘inclusion’. Given the fact that professional development
for teachers is necessary, using it to exclusively reinforce professional standards has
placed further pressure on practicing teachers interested in developing inclusive
education strategies (Bourke, 2010).

These research studies on inclusive education policy arguably reflect the idea that
inclusive education remains a contested and subject-to-debate concept in academic and
policymaking circles all over the world. In Canada, a published report about inclusive
education by the Council of Ministers of Education in Canada (2008) identified the
inclusion approach as a challenging one to enact. According to the report, it takes a
serious contribution from all of those concerned about inclusion to eliminate the barriers
to students’ success. It is true that the ultimate aim of education policies is to ensure they
are translated into practices; however, the enactment phase continues to be complex and
actors face challenges in interpreting and assessing mandated policy objectives
(Johnstone & Chapman, 2009).

2.5 Crtitical Perspectives on the Concept of ‘Inclusion’

The literature identifies different critical perspectives on the concept of inclusive
education. These perspectives illuminate the extent to which ‘inclusion’ continues to hold
the status “’in progress’’ (Danforth & Naraian, 2015, p. 72,), in other terms, an approach
whose aspects and practicality are continuously interrogated in different educational
policy contexts. According to Danforth and Naraian (2015), “as the research and practical
basis for inclusive education developed over the ensuing decades, the field of special
education continued to bear the primary responsibility for building the intellectual and
practical foundation for the new field of inclusion” (p. 70). In the US, the development of

inclusive education in the last thirty years was based on how special education can
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address the needs of students identified with learning disabilities in the general classroom
(Danforth & Naraian, 2015).

For Kavale and Forness (2000), the discussion around inclusion issues becomes more
complex as the inclusive education philosophy changes its focus on supporting students
with disabilities to the education of all learners, and consequently, to general education.
They contend that “the focus must not simply be on access to general education, but
rather the assurance that when inclusion is deemed appropriate, it is implemented with
proper attitudes, accommodations, and adaptations” (p. 287). Moreover, Kavale and
Forness (2000) found that it is irrelevant to promote inclusion as a promising educational

approach without a critical attention to, and an evaluation of, the ways it is practiced.

Inclusion for Lindsay (2003) “is championed as a means to remove barriers, improve
outcomes and remove discrimination. Inclusion is, however, a complex and contested
concept and its manifestations in practice are many and various” (p. 3). For him, due to
the ambiguity of the concept, it becomes important to establish specific policies that
address inclusion and its principles from an evidence-based approach, and in turn,
evaluate the enactment of these policies and how they are modified (Lindsay, 2003).

2.6 Inclusive Education in Ontario

As noted above, the Salamanca Statement (UNESCO, 1994) aimed to promote access for
all learners to quality and equitable education. Correspondingly, the Ontario Ministry of
Education (OME) addressed the existing societal challenges in relation to inclusion by

noting that:

Canadians embrace multiculturalism, human rights and diversity as fundamental
values. However, there are ongoing incidents of discrimination in our society that
require our continuing attention. Bullying, hate propaganda and cyberbullying are
major concerns for parents and students. Racism, religious intolerance,
homophobia and gender-based violence are still evident in our communities and,
unfortunately, in our schools. This can lead to students feeling rejected, excluded

and isolated at school, which may result in behaviour problems in the classroom,
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decreased interest in school, lower levels of achievement and higher dropout
rates. (OME, n.d., p. 1)

Inclusive education policy in Ontario is based on a fundamental principle that “every
student has the opportunity to succeed, regardless of ancestry, culture, ethnicity, gender,
gender identity, language, physical and intellectual ability, race, religion, sex, sexual
orientation, socio-economic status or other factors” (OME, 2014a, p. 8). Relatedly, the
OME aims to move forward towards recognizing diversity in society in ways that fulfill
the goal of developing an equitable education system (OME, 2014).

On the ground, the adoption of inclusive education in the province has been represented
in the release of many policy initiatives, including but not limited to, Policy/Program
Memoranda (PPM) No.119 “Developing and Implementing Equity and Inclusive
Education Policies in Ontario Schools”; PPM No0.108 “Opening or closing exercises in
public elementary and secondary schools”; and PPM No.112 “ Education about Religion
in the Public Elementary and Secondary Schools” (OME, 2014). Further, Ontario
Ministry of Education’s interest on inclusive education is reflected in the following

statement:

Ontario is committed to the success and well-being of every student and child.
Learners in the province’s education system will develop the knowledge, skills
and characteristics that will lead them to become personally successful,
economically productive and actively engaged citizens. (OME, 20144, p. 1)

In its report Ontario’s Well-Being Strategy for Education (OME, 2016), the Ministry of
Education contends that one of the means to achieve excellence in education is through
promoting students’ well-being and by building their skills and knowledge (OME, 2016).
The OME highlights the different initiatives adopted by schools and communities in
Ontario and acknowledges the need for continuous collaboration and commitment from
all education partners (OME, 2016).

18



Public education is the cornerstone of democratic inclusive societies (OME, 2009). The
OME has indicated that an inclusive education approach would address the needs of
Indigenous students, recent immigrants, students with special needs, and those who come
from low income families (OME, n. d.). In order to provide an inclusive and equitable
school environment, the OME has noted that schools and their respective boards need to
ensure that all school community members, particularly students, are feeling safe and
accepted in an environment that values diversity and expresses a shared commitment to

the development of a just society (OME, n. d.).

2.7 The Development of Inclusive Education Policy in Ontario

Bill 13, namely the Accepting Schools Act, which amends the Education Act, came into
force on September 1, 2012. The Act which is one part of the Comprehensive Action
Plan set by the Ontario government to ensure the existence of safe schools in the
province, expected “all school boards to provide safe, inclusive, and accepting learning
environments in which every student can succeed” (OME, n. d., p. 1). Moreover, the Act
built upon the principles of inclusion and equity that are embedded in the 2009 version of
the Equity and Inclusive Education Strategy (OME, 2009). Further reviews of the 2009
version led to the development of the new version titled Equity and Inclusive Education
in Ontario Schools: Guidelines for Policy Development and Implementation, released in
2014.

The EIE (OME, 2014) was put forward to provide a framework for school boards and
their respective schools to foster inclusive and equitable education practices (OME,
2014). This new strategy represented an extension of the Renewed Vision for Education
in Ontario (OME, 2014a) that aims to fulfill three major purposes: a) closing the gaps in
students’ academic achievement, b) advancing students’ learning in an inclusive
environment, and ¢) promoting confidence among school community members,

particularly parents, towards public education (OME, 2014).

The 2014 strategy maintains that inclusive education is the approach that helps school

personnel, particularly teachers, to “understand, identify, address, and eliminate the
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biases, barriers, and power dynamics that limit students’ prospects for learning, growing,
and fully contributing to society” (OME, 2014, p. 6). It is worth noting that the
development of the new strategy is a practical reflection on previous studies conducted in
the areas of inclusive education and education policy research (Ainscow, 2012; Ainscow,
Dyson, & Booth, 2000; Mitller, 2000).

In 2017 and building on previous policies that aimed to support inclusive education, as
well as students’ academic achievement and well-being, the Ontario Ministry of
Education released a new inclusion-related document titled Ontario’s Education Equity
Action Plan. The plan focused on four areas including 1) school and classroom practices,
2) leadership, governance, and human resource practices, 3) data collection, integration
and reporting, and 4) organizational culture change (OME, 2017, p. 13). According to the
OME, the objectives of the plan will be achieved through actions that seek to “identify
and eliminate embedded systemic barriers and discriminatory institutional and
instructional practices that negatively impact the achievement and well-being of students
and lead to inequitable outcomes” (OME, 2017, p. 10). Concerning school and classroom
practices, the plan states that “students must also experience teaching and learning that is
reflective of their needs and of who they are” (OME, 2017, p. 16), and that classrooms

need to enable promising learning conditions for all students.

In practice, while the Ontario Ministry of Education continues to offer school boards and
their schools, “direction, support and guidance” (OME, n.d., p. 2), the 2014 strategy calls

for:

1. Each school to create and support a positive safe school climate that fosters and

promotes equity, inclusive education, and diversity.

2. Each school board to develop and implement an equity and inclusive education

policy and religious accommodation guidelines for the board and its schools.
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3. Equity and Inclusive Education Implementation Networks to share effective
practices and resources and to promote and participate in collaborative learning

opportunities.

4. Education and community partners to support school and board efforts by

providing resources and professional learning opportunities. (OME, n.d., p. 2)

Inclusivity in practice and equity have been viewed as critical elements in education
which necessitates all stakeholders’ leadership and commitment to meet the dynamic
nature of schools and Ontario communities (OME, 2014). In other words, by recognizing
students’ diversity, inclusive education becomes the driving force for inclusive teaching,

assessment, and the practices of all education partners (OME, 2014).

Despite the fact that the EIE (OME, 2014) was initially developed to promote inclusive
practices among in-service teachers and in schools at large, its embodiment into the
practices of those in teacher education seems to be significant. Nevertheless, no studies
have yet addressed the incorporation of the strategy’s initiatives within teacher
preparation programs’ practices in Ontario’s Faculties of Education. Thus, teacher
education becomes one of the venues to investigate the enactment of the EIE (OME,
2014) with a focus on how pre-service teachers are being prepared for inclusive teaching

practices.

2.8 Teacher Education in Ontario

In general, any individual who seeks to practice teaching in Ontario publicly-funded
schools must be certified by the Ontario College of Teachers (OCT). With respect to the
Ontario Labour Mobility Act (2009), teachers who have been certified to teach in other
Canadian jurisdictions, are eligible to teach in Ontario after they submit the necessary
documentation to the OCT (OCT, n.d.). The OCT was established in 1997 as the second
provincial self-regulatory body for the teaching profession after British Columbia. The
Ontario teacher certification requires that candidates had obtained a postsecondary degree
and a Bachelor of Education degree from one of the 13 accredited faculties of education
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in the province, or from other Canadian or international university programs that are
acceptable by the College (Petrarca & Kitchen, 2017a).

In line with other jurisdictions in Canada, all previous Ontario governments have put a
significant focus on education as a policy priority with “the most recent years witnessing
a steadily growing interest in teaching and teacher education policy” (OCT, 2006, p. 9).
According to the OCT, future teachers need to be diversity-oriented, responsive to their
students’ various needs in the classroom, and to obtain the needed skills to perform
differentiated instruction and assessments to all learners (OCT, 2006). The OCT
developed a policy document entitled The Ethical Standards for the Teaching Profession
(OCT, n.d.) as a tool that guides certified teachers’ practices in the field. This document
reflects the inclusive education approach as it emphasizes the four main aspects that
certified and practicing teachers in Ontario are expected to uphold. These aspects

comprise:

1- Care: The ethical standard of Care includes compassion, acceptance, interest and
insight for developing students' potential. Members express their commitment to
students' wellbeing and learning through positive influence, professional

judgment and empathy in practice.

2- Respect: Intrinsic to the ethical standard of Respect are trust and fair-mindedness.
Members honour human dignity, emotional wellness and cognitive development.
In their professional practice, they model respect for spiritual and cultural values,

social justice, confidentiality, freedom, democracy and the environment.

3- Trust: The ethical standard of Trust embodies fairness, openness and honesty.
Members' professional relationships with students, colleagues, parents, guardians,

families and the public are based on trust.

4- Integrity: Honesty, reliability and moral action are embodied in the ethical

standard of Integrity. Continual reflection assists members in exercising integrity
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in their professional commitments and responsibilities. (OCT, The Ethical

Standards for the Teaching Profession, n.d., p. 1)

Undoubtedly, these aspects call upon preparing teachers who express open-mindedness,

tolerance, and a sense of inclusivity: teachers who can positively respond to today

students’ needs in the inclusive classroom and provide a safe learning environment for all

pupils.

Relatedly, the OCT addresses the aspirations and goals of teaching by conveying a vision

of professionally-guided practices. These practices are depicted in a set of institutional

standards, which include:

1-

Commitment to Students and Student Learning: Members are dedicated in their
care and commitment to students. They treat students equitably and with respect
and are sensitive to factors that influence individual student learning. Members

facilitate the development of students as contributing citizens of Canadian society.

Professional Knowledge: Members strive to be current in their professional
knowledge and recognize its relationship to practice. They understand and reflect
on student development, learning theory, pedagogy, curriculum, ethics,
educational research and related policies and legislation to inform professional

judgment in practice.

Professional Practice: Members apply professional knowledge and experience to
promote student learning. They use appropriate pedagogy, assessment and
evaluation, resources and technology in planning for and responding to the needs
of individual students and learning communities. Members refine their
professional practice through ongoing inquiry, dialogue and reflection. (OCT, The
Standards of Practice for the Teaching Profession, n.d., p. 1)
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2.9 The Enhanced Teacher Education Program

After the OCT got appointed as the governing body for the teaching profession in 1997, it
became entrusted with developing the qualifications for the teaching practice, licensing
qualified teachers, accrediting teacher education programs, and for establishing the
ethical and professional standards for the teaching profession in the province (Salvatori,
Ragunathan, & Tallo, 2017).

In its 2006 report Preparing Teachers for Tomorrow, one of the recommendations of the
OCT was to extend the teacher education program from two to four terms (OCT, 2006).
This recommendation was “based on research of newly certified teachers in the past ten
years and an extensive review of teacher qualifications” (OCT, 2013, p. 1). Seven years
later, in June 2013 and having the OCT as a lead partner, the OME announced its plan to
extend the teacher education program, now in effect, and called the Ontario Enhanced
Teacher Education Program (ETEP) (OCT, 2013). In Sep 2015 and after the Ministry
has gone through consultations with various stakeholders in the education field, mainly
the OCT, all Ontario’s faculties of education launched the ETEP.

Besides its aim to control the oversupply of teachers in Ontario, the ETEP has a “greater
focus on students’ mental health and well-being, parent engagement and communication,
and special education among other core elements, greater attention to diversity in Ontario
classrooms and knowledge of the Ontario context, and greater understanding about how
to teach with technology” (OCT, 2013, p. 1). According to Salvatori et al. (2017),
regulation 347/02 indicates that the ETEP intends to offer pre-service teachers further
understanding of Ontario curriculum and the provincial policy documents associated with
their study areas. These areas include issues of equity as well as strategies for planning,

design, assessment, and evaluation.

In response to the ETEP, faculties of education in Ontario have been required by the OCT
to further enrich their teacher education programs with more content that relates to
curriculum, pedagogy, instructional strategies, as well as to the context of teaching
including the social, legal, and diversity perspectives (OCT, 2016). Consequently,
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economics, political science, as well as organizational studies. They argue that the
context within which policy actors are situated influences their meaning-making practices
(Meyer & Rowan, 2006). Attending to the institutional context appears to be significant
in examining how a given policy is interpreted and practiced, hence the pivotal role given
to policy enactment in this study. What follows is a more detailed elaboration on the
elements of this theoretical framework, including NI theory (Powell & DiMaggio, 1991),
its notion of ‘institutional logics’ (Friedland & Alford, 1991), and policy enactment (Ball
etal., 2012).

=

-

&

Figure 1. Interrelation between NI and Policy Enactment

3.3 NI Theory, Organizational Change, and Policy Analysis

According to Schmidt (2010), NI theory is a theoretical approach that examines the
dynamics of an organizational change by focusing on the meaning-making practices of
actors inside institutions. An organizational change in this study can be exemplified by
the recent extension of the Ontario teacher education program from two to four terms
(OCT, 2013). Radaelli, Dente, and Dossi (2012) contend that the rules, norms, and belief

systems of institutions inform the practices of policy actors within them and play a

41



relevant role in the policy process. They noted that policy actors need to reflect on “how
the existing institutional framework affects their field of intervention, readjusting their
strategies and their tactics accordingly” (Radaelli et al., p. 547). Merging policy analysis
and institutional analysis for Radaelli et al. (2012), is a promising approach towards

conceptualizing the relation between institutions and the practices of the different actors.

3.4 What Are Institutions?

A complex definition for institution has been given by March and Olsen (2006). For

them, the institution is:

A relatively enduring collection of rules and organized practices, embedded in
structures of meaning and resources that are relatively invariant in the face of
turnover of individuals and relatively resilient to the idiosyncratic preferences and
expectations of individuals and changing external circumstances. (March &
Olsen, 2006, p. 3).

In a more simplified way, Schmidt (2010) defined institutions as norms and rules that are
constructed based on the dominant society and culture, while Jepperson (1991) viewed

them as a ruling system or a socially-constructed program that reproduces the norm.

Immergut (1998) maintained that scholars of New-Institutionalism have not offered and
agreed upon one general definition for institutions, neither they followed a standard
methodology. She argues that attending to the institutional practices of policy actors
without the meanings they make about institutions is not enough to explain political and
social phenomena (Immergut, 1998). For Scott (2014), the practices of institutional actors
result from shared definitions of particular local situations and actions, and the actors’

own meaning-making.

It is worth noting here that the old institutionalism continued to focus on the
organizational structures including norms and routines’ procedures until the emergence of
NI, when the focus got shifted to the meaning-making practices of actors inside
institutions (Powell, 2007). Indeed, the old institutionalism (Abrutyn & Turner, 2011;
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Selznick, 1957, 1996) examined issues of impact, opposing values, as well as the
individual organizational structures and power (Greenwood & Hinings, 1996; Scott &
Meyer, 1994). In contrast NI emphasizes the concepts of legitimacy, actors’ agency,
meaning-making systems and the regulation processes (Greenwood & Hinings, 1996).

3.5 Institutions and the Organizational Practices

Powell (2007) claims that “the core idea that organizations are deeply embedded in social
and political environments” (p. 1), suggests that the practices of actors are either
reflections or responses to certain beliefs, norms, and rules that exist in the wider society.
Understanding how these practices inform pre-service teacher preparation for inclusive
education in a faculty of education is a fundamental element in this study.

From a sociological standpoint, Sehring (2009) believes that the aim of NI is to
investigate how institutional rules and principles impact the anticipations, views, and
orientations of social actors to better conceptualize their contextualized practices. For her,
NI describes how policies may control and constrain the objectives of social actors,
which in turn influence policy outcomes (Sehring, 2009). In the same vein, Powell and
Colyvas (2008) contend that the “institutional forces shape individuals’ interests and
desires” and frame “the possibilities for action and influencing” (p. 277). They mean that
prevailing norms and rules such as those associated with inclusive education and teacher

education have their share in informing the practices of policy actors.

March and Olsen (2006) claimed that the performance of policy actors often takes place
in response to institutional rules and normative practices that are socially constructed and
publicly accepted. They add that an organizational action is also subject to the actors’
capabilities and the available material and professional resources (March & Olsen, 2006).
In researching an organizational change, March and Olsen (2006) remind us that we must
focus on “how the dynamics of change can be understood in terms of the organizational
interaction and collisions among competing institutional structures, norms, rules,
identities, and practices” (p. 14) that relate to the phenomenon under study. Practices

become institutionalized as they embody a set of values in the form of objectives and
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goals and seek to preserve these values. Institutionalization happens when certain
practices end up viewed as norms and deemed acceptable by a group of dominant actors
(Palmer, Biggart, & Dick, 2008).

3.6 The Institutionalization of Practices

NI theory can be conceptualized as the study of how actors’ practices in organizations are
institutionalized. The notion of ‘institution’ elicits the idea of constrained and framed
practices for those who work inside institutions (Bidwell, 2006). However, | argue that
these practices are also influenced by the individuals’ experiences, beliefs, and their
agency. For DiMaggio and Powell (1991), institutions set specific criteria, namely rules,
norms, and values that may constrain people’s preferences and choices. For Zucker
(1991), a norm is not institutionalized until it becomes internalized. She defined

‘institutionalization’ as:

The process by which individual actors transmit what is socially defined as real,
and at the same time, at any point in the process, the meaning of an act can be
defined as more or less a taken-for-granted part of this social reality. (Zucker,
1991, p. 85)

3.7 The Institutional Logics in Educational Organizations

According to McPherson and Sauder (2013), it is imperative to understand how policy
actors in organizations interpret and enact institutional logics. As a concept, ‘institutional
logics’ has been developed by Friedland and Alford (1991) who viewed society as a
mélange of multiple logics, each comprising “a set of material practices and symbolic
constructions” (p. 248). For Bridwell-Mitchell and Sherer (2017), ‘institutional logics’
constitute “cultural belief systems that connote specific rules and practices in different
social situations” (p. 223). For the purpose of this study, these logics may relate to how
inclusive education and future teachers’ capacity to practice inclusion are conceptualized
and reflected upon in one Ontario teacher education program. Through the notion of
institutional logics, this study posits the existence of different meanings and practices

among the policy actors in the program.
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1) institutional pressures including testing and teachers’ accountability, and 2) teachers’

own initiatives to enhance their practice to support learners (Hillier, 2014).

Further, Hillier (2014) believed that since institutional policy and the actual practice in
the classroom are loosely coupled (Meyer & Rowan, 1978), teachers were able “to
incorporate policy initiatives in a way that fits with their own beliefs about teaching, what
religious inclusion means, and their interpretation of what will benefit their students” (p.
44). Consequently, NI was relevant in describing how institutional policies may or may
not make significant changes in the classroom and how teachers incorporate new policy
ideas in ways that make sense to them (Hillier, 2014). In the US, Coburn (2004) used NI
to study the relationship between institutional changes for classroom reading instruction
and teachers’ practices. Her study concluded that the institutional call to enact certain
changes for reading instruction in the classroom was evident; however, these changes
were framed by the teachers’ pre-existing beliefs and experiences and how they made

sense of the call for change (Coburn, 2004).

What becomes evident is that the institutional context, namely the various social, cultural,
and historical structures of organizations can inform the meaning-making practices of
policy actors in these organizations, hence the need for the enactment perspective. Policy
enactment complements NI theory by highlighting the significance of the context within
which the institutional structures and the policy actors’ agency for change influence each

other.

3.13 Policy Enactment

Ball (1994) theorizes policies as “representations, which are encoded in complex ways
(via struggles, compromises, authoritative public interpretations and reinterpretations)
and decoded in complex ways (via actors, interpretations and meanings in relation to their
history, experiences, skills, resources and context)” (p. 16). According to Rizvi and
Lingard (2010), policy refers to a text or even a process during which the authority of
institutions is exercised. However, the translation of policies within organizations, Rizvi

and Lingard (2010) claim, is never straightforward as it is subject to contextual and

49



previously existing practices and arrangements. For this study, it was imperative to
understand how the meaning making practices of the policy actors towards the enactment
of the EIE (OME, 2014) was related to the situated context of the teacher education

program.

Policy enactment according to Maguire, Braun, and Ball (2015) is “a process of social,
cultural, and emotional construction and interpretation — and not all of these processes are
reported or interrogated in outcomes-driven studies of policy implementation” (p. 486).
That is, the enactment of policies, such as those of teacher education and inclusive
education, is subject to the policy actors’ social and cultural beliefs and the meanings
they make in a particular context. Relatedly, Koyama (2015) views policy enactment as
the ways people’s practices, their shared beliefs, values, and imaginations can
collectively inform how policies are translated into contextualized practices. From this
perspective, policy enactment becomes a complex network of context-sensitive practices

that are continually reconstituted (Heimans, 2012).

Based on the premise that policy enactment is not only about written texts but also about
how different actors represent, interpret, and translate policy (Mulcahy, 2015; Sin, 2014),
the voice of policy actors on the enactment of the EIE in one Ontario teacher education

program becomes crucial to understanding the policy translation into practices.

3.14 The Role of Policy Actors

Policy enactment requires us to understand that policy is not a simple transfer of text into
action but multiple forms of meaning making informed by several policy actors in
schools (Braun, Maguire, & Ball, 2010). Maguire et al. (2015) found that many countries
have emphasized the importance of policy work in areas such as teacher education with
the overall aim of promoting students’ academic achievement. For them, it is important to
examine educational leaders’ perspectives towards policy work as they may be aware of
the broader context, and they have higher margin for decision-making and interpretation
(Maguire et al., 2015). Few studies have examined the perspectives of policy actors in

schools and other institutions towards policy enactment (Maguire et al., 2015).
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Consequently, speaking with the policy actors who are involved in one teacher education
program was helpful for me to understand how they incorporated the principles of the
EIE (OME, 2014) into their practices to support pre-service teacher preparation for the

inclusive classroom.

3.15 The Translation of Policy Text into Practice

For Viczko and Riveros (2015), understanding how policy informs practice allows us to
understand “the realities for those affected by policies and [to] conceptualiz[e] the ways
in which things might be differently performed” (p. 480). They argue that the analysis of
policy processes should avoid portraying schools as organizations without a wider social
context, a key principle in policy enactment research. Similarly, in researching policy
enactment and policy outcomes in higher education, Sin (2014a) suggests the need to
consider two important factors: the policy process itself, including the making and the

enactment of it, as well as the policy actors.

Different policy actors perform different set of actions based on their own beliefs, prior
experiences, meanings, and agency. In turn, the variation of practices and meanings
fosters the actors’ understanding of how a given policy is translated into practice. For Sin
(2014), the policy actors and the context are important factors in the process of
negotiating, constructing, and enacting policy. She contends that the beliefs of policy
actors regarding a particular policy relate to the policy’s contextual circumstances. Such a

relation tends to impact the enactment of the policy and the policy outcomes (Sin, 2014).

To recall, future teachers need to adhere to the standards of ethical and professional
practice and obtain the skills needed to respond to students’ learning diversity in the
inclusive classroom (OCT, 2013). For this reason, it was crucial for this study to
understand how the policy actors in one teacher education program create meanings
about inclusion and perform practices that negotiate or perhaps change the existing logics
about future teachers’ preparation for the inclusive classroom. Thus, policy makers and
researchers need to be aware of the contested relation between the institutional logics and

the meaning-making practices of policy actors inside institutions.
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3.16 Summary

In researching the enactment of an inclusion-related policy, namely the EIE (OME, 2014)
in a teacher education program, the theory of New-Institutionalism (Friedland & Alford,
1991; Thornton, Ocasio, & Lounsbury, 2012) was found to be promising as it illuminated
the context within which policy actors have performed their meaning-making practices
around inclusion and pre-service teacher education. Further, the theoretical framework
suggested that policy actors’ practices “are not only attributed to individual agencies, but
also to institutional constraints, organisational premises, and traditions” (Jensen,
Kjergaard, & Svejvig, 2009, p. 344). Moreover, these constraints, premises, and
traditions, as part of the institutional context, enhanced my understanding of how teacher
educators, program coordinators, and associate teachers made sense of the EIE and
incorporated its principles into their practices to support pre-service teacher preparation
for inclusion, and how pre-service teachers understood the principles of inclusion and its
related practices towards their preparation for inclusive teaching.

From the perspective of policy enactment, this chapter suggested that enacting the EIE in
one teacher education program is subject to the interplay of policy actors’ meaning-
making practices and the various institutional structures within which these actors are
situated. I conclude that exploring how policy actors situate themselves in relation to the
processes of schooling, student development, and particularly in relation to the teacher
education program, is significant for understanding the complexities of policy enactment
(Ball, 2015). I believe that research on teacher education and inclusive education using
the above-described theoretical framework is a helpful way to bridge theory and practice
and to acknowledge the necessity for policy researchers and policy makers to further
realize how context may shape the practices and the meaning making of individuals in

educational organizations.
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Chapter 4

4 Methodology

The purpose of this research was to examine how the principles of an inclusion-related
policy document titled the Equity and Inclusive Education in Ontario Schools:
Guidelines for Policy Development and Implementation (OME, 2014) are interpreted and
translated into the practices of teacher educators, program coordinators, and associate
teachers in one Ontario teacher education program. In addition to exploring the
perspectives of these actors, this research examined how pre-service teachers made sense
of inclusion, its principles, and how they perceived their preparation to enact inclusive
teaching during their future practice. The study builds on multiple data sources including
OME’s policy documents (OME, 2009, 2014, 2014a), semi-structured interviews with
four different groups of participants, namely, pre-service teachers, teacher educators,
program coordinators, and associate teachers, all of whom are involved in the teacher
education program, as well as researcher’s reflections. The rationale for using all these
sources was to achieve an in-depth understanding of the meanings, views, and the
practices of these participants in relation to pre-service teacher preparation for inclusive

education.

This research is an exploratory, qualitative, single case study (Yin, 2014). In this chapter,
I discuss the case study methodological approach, study design and rationale, the
methods used in data collection, and analysis, as well as the procedures followed to
establish trustworthiness (Lincoln & Guba, 1985). Also, I discuss the procedures
followed in recruiting the study participants and in obtaining the ethical approval from
the participant university and school boards. Since the associate teachers interviewed for

this study work for school boards, ethical approval from these boards was obtained.

4.1 Qualitative Research Design and Rationale

In qualitative inquiry, the researcher is the main instrument for data collection and

analysis (Merriam, 1998). In doing so, the qualitative researcher attends to
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social/organizational processes and meaning making, and she/he tends to be descriptive
in nature. In this type of research, the focus is “on discovery, insights, and understanding
from the perspectives of those being studied [which] offers the greatest promise of
making significant contributions to the knowledge base and practice of education”
(Merriam, 1998, p. 1).

For Patton (2002), a qualitative research design is helpful when the researcher seeks to
understand the meanings or the interpretations that people make in their natural context
towards a social phenomenon, such as pre-service teacher preparation for the inclusive
classroom. These interpretations are not the ones that people make about themselves but
also about the social systems they live in (Patton, 2015). These systems include
economic, religious, historical, family, social, and organizational systems. Patton (2015)
adds that “qualitative inquiry documents the stuff that happens among real people in the
real world in their own words, from their own perspectives, and within their own
contexts” (p. 12). According to Denzin and Lincoln (2005), qualitative inquiry is the

means through which the researcher examines social phenomena in their natural settings.

Creswell (2013) maintains that qualitative research is used when the researcher seeks to
address “the meaning individuals or groups ascribe to a social or human problem” (p. 44).
A qualitative-oriented research was helpful for this study in examining the ways teacher
educators, associate teachers, and program coordinators in the teacher education program
incorporated the principles of the EIE document into their practices in ways that informed
pre-service teachers’ preparation for the inclusive classroom. This research approach was
also helpful in understanding how pre-service teachers conceptualized inclusion and their
future teaching practices in schools. For Creswell (2013), a mutual collaboration between
the researcher and the participant in qualitative research allows the latter to play a key
role in shaping “the themes or abstractions” (p. 45) of the research. Using a qualitative
case study approach (Merriam, 1998; Stake, 1995; Yin, 2009), this study was sought to
offer an in-depth understanding of pre-service teacher preparation for inclusive education

in a teacher education program.
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4.2 The Usefulness of Case Study Methodology in Qualitative
Studies

Case study methodology has been defined by Robson (2002) as the “strategy for doing
research which involves an empirical investigation of a particular phenomenon within its
real-life context using multiple sources of evidence” (p. 178). For Yin (2014), this
methodology is a suitable method of inquiry “in situations where (1) the main research
questions are “how” and “why” questions, (2) a researcher has little or no control over

behavioral events, and (3) the focus of study is a contemporary phenomenon” (p. 2).

Analyzing the enactment of the EIE (OME, 2014) in one Ontario teacher education
program was relevant since the program was relatively new at the time when this study
commenced. The exhaustive literature search conducted for this study revealed that no
studies have examined how inclusive education-related policies are incorporated into the
practices of the new program’s policy actors in Ontario’s faculties of education. Thus, the
study is exploratory in nature because no previous research has been conducted on this
topic. The study aims to offer themes for further investigation and to illustrate the
challenges and promises associated with pre-service teacher preparation for the inclusive
classroom from the perspectives of key policy actors. For Yin (2014), a case study
inquiry relies on different forms of data that need to converge in a way that reflects
triangulation. For him, case study research “is a form of inquiry that does not depend
solely on ethnographic or participant-observer data” (Yin, 2014, p. 21). Ethnography and
participant observation are two forms of data collection methods that require spending
long periods of time in the field along with details about the observations conducted (Yin,
2014).

According to Baxter and Jack (2008), “rigorous qualitative case studies afford researchers
opportunities to explore or describe a phenomenon in context using a variety of data
sources” (p. 544). For them, the use of different data sources in case study methodology
allows the researcher to explore the phenomenon under study through different lenses, a
fact that illuminates the different aspects of the examined case (Baxter & Jack, 2008).
Further, Baxter and Jack (2008) contend that the case study researcher needs to select a
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case study type that is based on the overall aim of the research. Earlier, Yin (2003)
classified case studies as 1) explanatory: those that answer questions that aim to explain
the links between a program and its effects, 2) exploratory: those that explore the
situations in which a phenomenon has no clear or single set of outcomes, and 3)

descriptive: those that describe a phenomenon and its real-life context (Yin, 2003).

According to Day Ashley (2012), “what may constitute a ‘case’ for empirical research is

wide ranging: it may be an individual, such as a teacher or student; an institution, such as
a school; an event, project or programme within an institution; it may be a policy or other
types of system” (p. 102) that is situated in a particular context. She contends that using a
case study approach helps in exploring a less-known-about phenomenon. For this reason,
a single, exploratory, qualitative case study was appropriate to examine the enactment of

the EIE (OME, 2014) in one Ontario teacher education program.

4.3 Choosing the Case Study Research Design

For Stake (2005), a researcher needs to choose a case that is accessible and allows for
meaningful learning. Research design for Yin (2014) can be defined as “the logical
sequence that connects the empirical data to a study’s initial research questions and,
ultimately, to its conclusions” (p. 28). Yin (2003) differentiates between holistic and
embedded, as well as between single and multiple-case designs. A holistic single case
study design pertains to the study of one case in only one particular context whereas an
embedded single case study design includes one case within which 2 or more units of
analysis are embedded. Multiple case study design includes the comparison of many
cases that are situated in different contexts, with each context containing one or more
units of analysis (Yin, 2014). In addition to identifying the case and the type of case study
to use (exploratory, explanatory, or descriptive), Yin (2003) asserts that a case study
researcher needs to identify whether a single or multiple case study design is more
appropriate to better understand the phenomenon under study and whether he or she is
looking into one or more contexts. Based on Yin’s (2014) categorization and description

of case study, this study adopted a holistic, exploratory, qualitative single-case design.
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Yin (2014) describes five different rationales for using single-case designs. For him, a
single-case study design is appropriate when the case is either unusual, critical, common,
longitudinal, or revelatory (Yin, 2014). A single case “can represent a significant
contribution to knowledge and theory building by confirming, challenging, or extending
the theory” proposed in the study (Yin, 2014, p. 51). Based on Yin’s (2014)
classification, the case being explored in this study is viewed as a common case. In a
common case, “the objective is to capture the circumstances and conditions of an
everyday situation-again because of the lessons it might provide about the social
processes related to some theoretical interest” (Yin, 2014, p. 52). This theoretical interest
is exemplified in this study by the focus on the influence that institutions may have on the
interpretations and the meaning making practices of policy actors towards pre-service

teacher preparation for inclusion.

4.4 ldentifying the Unit of Analysis

Baxter and Jack (2008) inform us that the researcher, while considering the research
questions, needs to identify ‘the case’ that he or she is exploring. While this step may
appear to be simple, determining the (case) unit of analysis can be challenging even for
experienced researchers. Miles and Huberman (1994) define the case as, “a phenomenon
of some sort occurring in a bounded context. The case is, in effect, your unit of analysis”
(p. 25). Based on this study’s research questions, the unit of analysis is the enactment of
the EIE (OME, 2014) policy document in a pre-service teacher education program. This
enactment entails the different interpretations and practices of the program’s policy actors
in relation to the preparation of future teachers for the inclusive classroom. Following the
identification of the unit of analysis, Baxter and Jack (2008) believe that the case study
researcher needs to set boundaries for the case to avoid exploring too many objectives
that some may be beyond the scope of the case. For them, “the establishment of
boundaries in a qualitative case study design is similar to the development of inclusion
and exclusion criteria for sample selection in a quantitative study” (p. 547). Thus, the
case explored in this study is bounded by its context, namely a pre-service program in

one faculty of education in Southwestern Ontario.
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4.5 Strengths and Limitations of the Case Study Approach

Day Ashley (2012) believes that the case study approach offers the researcher a chance to
“intensively investigate the case in-depth, to probe, drill down, and get at its complexity”
(p. 102). This opportunity depends on multiple data sources to support the achievement
of profound insights about the explored phenomenon. However, the case under study may
evolve over the course of the research and by studying it, we aim to particularize not to
generalize (Stake, 2005). Thus, | sought to understand the case itself rather than to
compare it with other cases keeping in mind the existence of subjective biases and the
possibility of missing opportunities such as missing a significant knowledge that
unselected participants would have offered about the case (Merriam, 1998). One of the
strengths of the qualitative case study is that it “does not claim any particular methods for
data collection or data analysis” (Merriam, 1998, p. 28). Using a case study approach, in
Merriam’s (1998) view, helps in understanding processes, programs, and problems which
in turn “affect and perhaps even improve practice” (p. 41) such as how pre-service

teachers are being prepared to enact inclusive teaching practices in the classroom.

4.6 Relevance to Policy Making and Change

According to Stake (2005), case study approach may serve as “a disciplined force in
setting public policy and in reflecting on human experience” (p. 460). That is, by
recognizing and addressing the experiences of the policy actors involved in the case, this
methodological approach advances the transformation of policies and structures, which in
turn can enhance institutional practice. Further, Stake (2005) adds that an individual case
approach allows for drawing implications that may be informative for other cases. With a
case study approach, the study offered an example of a context-informed policy practice
that will support and help advancing practices in other teacher education programs,

particularly those situated in similar contexts.

4.7 Participants and Sampling Technique

The study participants included 12 pre-service teachers, 6 teacher educators, 5 associate

teachers from two school boards in Southwestern Ontario, and 4 teacher education
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program coordinators. Merriam (1998) noted that in qualitative research, sample selection
is usually “purposeful and small as opposed to the larger, more random sampling of
quantitative research” (p. 8). Random or probability sampling is a process in which all
participants have an equal probability to be selected; in contrast, non-probability
sampling does not require equal probability. In non-probability sampling, participants are
selected based on the significant knowledge they have about the topic or focus of the
study, particularly if the aim of the study is not generalizing the study’s results, but to
explore the phenomenon in depth (Etikan, Musa, & Alkassim, 2016).

Given the purpose of this study, non-probability sampling was the most appropriate
technique to use in conducting this research. A non-probability sampling includes
convenience and purposive sampling (Patton, 2002). Merriam (1998) noted that
“purposive sampling is based on the assumption that the investigator wants to discover,
understand, and gain insights and therefore must select a sample from which the most can
be learned” (p. 61).

Convenience sampling for Etikan et al. (2016) is used when the researcher has easy
access to the participants; however, a significant disadvantage of this technique is that the
researcher may select participants who do not inform the research problem risking the
collection of quality data. They add that choosing a sampling technique “depends on the
type, nature, and purpose of the study” (p. 1). For the purpose of this research, using a
purposive sampling technique in selecting the study participants was crucial (Cresswell &
Plano Clark, 2011; Miles & Huberman,1994; Patton, 2002).
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Table 1

Participants” Demographics

Participant Men Women Agerange  ERPE* range Racial
group (in years) Background
Pre-service 5 7 21-35 0-12 white
teachers
Teacher 3 3 40-55 15-30 white
educators
Associate 0 5 38-50 14-25 white
teachers
Program 0 4 45-60 20-35 white

coordinators

*ERPE = Education-Related Professional Experience.

The sample of the pre-service teachers included 7 women and 5 men. They had different
academic backgrounds such as linguistics, political science, public administration, and
Kinesiology. Their ERPE included teaching in international contexts. The sample of the
teacher educators consisted of 3 women and 3 men. Their education backgrounds
included educational psychology, special education, as well as curriculum and linguistic
diversity studies. The ERPE of teacher educators included pre-service teaching and
teaching in the public education system. For the associate teachers, the participants were
five women. Their academic background included education, kinesiology, psychology,
and health sciences while their ERPE included teaching in the public education system.
The sample of the program coordinators included four women with academic
backgrounds in curriculum, psychology, and language education with an ERPE in

schooling, pre-service teaching, and administration.

It is worth noting here that purposive sampling has many forms including stakeholder,

maximum variation, extreme or deviant, typical case, paradigmatic case, critical case, and
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criterion sampling (Palys, 2008). To examine the institutional practices of different policy
actors involved in the teacher education program, | found criterion sampling to be

appropriate.

In criterion purposive sampling method, “individuals are selected based on the
assumption that they possess knowledge and experience with the phenomenon of
interest” (Palinkas et al., 2015, p. 539). Patton (1990) adds that “information-rich cases
are those from which one can learn a great deal about issues of central importance to the

purpose of the research, thus the term purposeful sampling” (p. 169).

The criteria for selecting the four groups of participants who took part in this study was
as follows: (1) Pre-service teachers: Participants must be in their second year of the
teacher education program. | chose this group due to the fact that they possess more
theoretical (university classroom) and practical (practicum) experiences than those who
were attending their first year in the program. (2) Teacher educators: Must be instructors
in the teacher education program in areas relevant to inclusion. (3) Associate teachers
working for the school boards: These teachers supervise and mentor student teachers in
their practicum. (4) Teacher education coordinators: Those who were involved in the
development of the teacher education program curriculum in the faculty where the study

was completed.

4.8 Data Sources

A case study researcher depends on multiple data sources to better understand the case
under investigation (Yin, 2014). For this proposed research, sources included 1) verbatim
transcripts of the semi-structured interviews that were completed with the four groups of
participants, 2) researcher’s reflections after each interview, and 3) education policy
documents that are publicly available from the Ontario Ministry of Education and the

Ontario College of Teachers’ websites.
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4.9 Semi-structured Interviews

These were conducted with the study participants including teacher educators, associate
teachers, teacher education program coordinators, and the pre-service teachers. Some of

the topics that were discussed included:

Teacher Educators and Associate Teachers

Questions for these two groups addressed the concept of inclusive education and whether
related policies and the Ministry’s vision towards inclusion were incorporated into their
classroom activities, course designs (for teacher educators), collaboration, and teaching
strategies. Other questions included those that relate to feedback and communication
between pre-service teachers and associate teachers. All these questions have illuminated
how prospective teachers were being prepared for the inclusive classroom (See
Appendices E & F).

Program Coordinators

This group of participants was asked about issues related to inclusive education
development in Ontario, the role of the teacher education program in promoting
inclusion, the organizational structure of the program and the educational strategies
adopted to support pre-service teacher preparation for the inclusive classroom. Other
topics included issues around collaboration between the program and the schools
regarding the practicum and the professional development of pre-service teachers towards

inclusive education (See Appendix G).

Pre-service Teachers

The participants in this group were engaged with questions about their conceptualization
of inclusive education based on their preparation program, their views on the skills that
inclusive teachers should have, and their understanding of the inclusive teaching practice
in light of the existing policies and the teaching demands in Ontario classrooms (See
Appendix H).
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4.10 The Ministry of Education’s Policy Documents

The documents reviewed and analyzed included Equity and Inclusive Education in
Ontario Schools: Guidelines for Policy Development and Implementation (OME, 2014)
and Achieving Excellence: A Renewed Vision for Education in Ontario (OME, 2014a).
These policies contained important topics and notions related to the study, such as
inclusive education, policy guidelines, policy practice, students’ diversity, frameworks for
inclusive practice, and students’ learning needs, all of which have assisted in the
conceptualization of inclusive education and the fundamental skills that future teachers
need to fulfill in response to the inclusive teaching demands, and in turn contribute to all

students’ learning.

4.11 Data Analysis and Procedure

For Patton (2002), data analysis through a case study approach follows a particular
pattern in which the researcher collects, organizes, and analyzes the data in ways that
help in the construction of a systematic and in-depth understanding of the case. Data
collection, its organization and analysis, was driven by the research questions, the
scholarly literature, the theoretical framework adopted, and the continuous reflection of
the researcher throughout the study. The challenge of analyzing the vast amount of
qualitative data collected was in making sense of it, identifying and organizing it into

different patterns, and in communicating relevant findings (Patton, 2002).

A content analysis that is thematic and deductive (Patton, 2002) has been deployed to
develop themes, patterns, and codes from all data sources including the transcripts of the
interviews, the policy documents, and the researcher’s reflections, all of which have
served the subsequent analysis and interpretation. Bowen (2009) defines content analysis
as “the process of organizing information into categories related to the central questions

of the research” (p. 32).

Data analysis (Miles, Huberman, & Saldana, 2014) of the interview transcripts has been
done in two stages. First, a case analysis for each participant group, and second, a cross-

case analysis technique (Patton, 2002) across the different groups of participants. A case
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analysis for each of the four participant groups included multiple reviews of the answers

provided for each interview question in that case.

These reviews were helpful in identifying patterns in the participants’ responses Which
led to the creation of different codes and categories relevant to the phenomenon under
study. For example, analyzing the case of the pre-service teachers revealed the following
codes: ‘Definition of inclusive education’, ‘Characteristics of the inclusive teacher’,
‘Inclusive teaching in schools’, ‘Collaborative practice’, ‘Reference to challenges in the
program’s curriculum’, ‘Reference to practicum’, ‘Beliefs and attitudes towards inclusion

of all learners’, and ‘Learning about inclusion in the program’.

Following the completion of the first stage of data analysis, | moved to the second stage
and conducted a cross-case analysis for the four participant groups. This stage was
helpful in the sense that it allowed me to analyze the perspectives of the various groups
towards the main purpose of the study. I looked at similarities and differences in the
codes created and was able to uncover themes that were pertinent to this research. The
emerging themes resonated with the examined literature and highlighted different issues
associated with pre-service teacher preparation for the inclusive classroom.

This two-stage technique has helped in the interpretation of the data collected. During my
data analysis, | kept on going back and forth between the categories, the codes and the
themes created in order to develop a collective report that would represent consistency,
relevance, and convergence of the data (Bowen, 2009).

4.12 Document Analysis

Document analysis for Bowen (2009) is a process that includes both “content analysis
and thematic analysis” (p. 32), that help in the conceptualization of the data collected
from other sources such as interviews. In particular, content analysis helps in creating
categories related to the research question while thematic analysis entails recognizing

patterns within the data collected to create themes (Bowen, 2009).
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For Yin (1994), document analysis is a significant tool in qualitative case studies in
which the researcher seeks thorough understanding of a phenomenon, program, or an
event. For Merriam (1988), “documents of all types can help the researcher, uncover
meaning, develop understanding, and discover insights relevant to the research problem”
(p. 118). The analysis of the data collected from the semi-structured interviews, the
researcher’s reflections, and the documents selected from the OME and OCT websites
was helpful for me in constructing a context-informed representation that illustrated pre-
service teacher preparation for the inclusive classroom in one Ontario teacher education

program.

4.13 Ethics and Establishing Trustworthiness

To enhance the trustworthiness of data analysis, a researcher needs to adopt a respondent
validation and triangulation techniques (Marshall & Rossman, 1999). According to
Lincoln and Guba (1985), ensuring credibility as a significant criterion for
trustworthiness is a common concern for both the respondents and those who are
expected to benefit from the research. They contend that the researcher must have the
findings “approved by the constructors of the multiple realities being studied” (Lincoln &
Guba, 1985, p. 296). Such an approval means conducting member checking to ensure the
credibility of the researcher’s interpretations and the conclusions made. Member
checking is a way that provides more insights and further clarifications around the

phenomenon being studied or investigated (Lincoln & Guba, 1985).

4.14 Member Checking and Triangulation

| sent the interview transcripts and analysis to my study participants for review and asked
them to suggest any changes they found necessary. In this regard, Homan (1991) noted
that the study participants might wish “to control data that relate to them” and to ensure
their concerns are “represented in the most acceptable light” (p. 127). Further, as a
researcher, | needed to build that sense of trust with my respondents by demonstrating
that their confidentiality, anonymity, and their interests were honored (Lincoln & Guba,
1985).
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Triangulation of the data is viewed as a strategy that improves the credibility of the
findings (Lincoln & Guba, 1985; Marshall & Rossman, 1999). Data triangulation refers
to the use of multiple sources of data to support overlapping interpretations and
conclusions. In this study, the sources of data included the semi-structured interviews
conducted with four different groups of participants, document analysis of the EIE (OME,
2014) and Achieving Excellence: A Renewed Vision for Education in Ontario (OME,
2014a), as well as my reflections as a researcher and a former educator. These data
sources have been examined simultaneously to corroborate the themes that emerged
during the analysis. In addition, reflexive practice allows the researcher to continuously
reflect on “what is happening during the research process in terms of one’s values and
interests” (Lincoln & Guba, 1985, p. 327). Therefore, researcher’s reflexivity constitutes
a supportive element that can help in establishing trustworthiness for the study results
(Lincoln & Guba, 1985).

4.15 Ethical Considerations

According to the second edition of the Tri-Council Policy Statement: Ethical Conduct for
Research Involving Humans (TCPS2, 2014), also known as TCPS2, “ethical principles
and guidelines play an important role in advancing the pursuit of knowledge while
protecting and respecting research participants” (p. 5). For Creswell (2009), the
anticipation of possible ethical issues occurs at different steps of the research. These
include the research problem development stage, researcher-participant communications,
data collection, analysis, and interpretation, as well as during reporting the study’s
findings. Also, an ethical concern that relates to the research problem development lies in
the question whether this research is simply a curiosity of the researcher or a project that
seeks to help other individuals (Hesse-Biber & Leavy, 2011). | made every effort to
follow the guidelines of the TCPS2 in completing the different tasks related to each stage
of this research. I have sought to maintain the anonymity and confidentiality of the study
participants by assigning them alphanumerical codes.
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4.16 Recruitment Procedure

Examining the enactment of the EIE (OME, 2014) will undoubtedly benefit future
teachers practicing in the inclusive classroom, as well as those involved in teacher
education program designs and policy making. While communicating the purpose of the
study, I invested every effort to ensure the transparency of all research procedures in
order for the participants to be aware of the nature of this research and have the chance to

ask related questions.

As noted in the TCPS2, data collection requires an informed and voluntary consent to be
obtained from the study participants. The Letter of Information and Consent (LolIC) form
(Appendix D) that was sent to the study participants contained information about the
purpose of the study, the selection procedures, the description of the benefits for the
participants, the level of involvement in the study, the anticipated risks, the procedures to
assure participants’ confidentiality, their right for a voluntary withdrawal at any time
during the research, the organization sponsoring the study, as well as the researcher’s

contact information.

Shortly after the receipt of the ethics approval from Western University’s ethics research
board (Appendix A), | applied to obtain the ethics approval from the two school boards
that took part in my research. To recruit pre-service teachers, | sent an email to the
teacher education office manager in the participating university who in turn emailed the
pre-service teachers who were attending their second year in the program, as outlined in
the selection criteria. The pre-service teachers were provided with the LolC form and
were instructed through that form to communicate with the principal investigator or the

co-investigator if they were interested in the research, 12 of them responded.

The interviews with the pre-service teachers took place in-person or virtually via
teleconference. For teacher educators and coordinators, | sent individual invitation
emails, as their contact information were publicly available on the faculty of education’s

website of the participating university. These emails included the LolC form. Six teacher
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educators and four coordinators responded and expressed interest to participate in the

study through a teleconference interview or in-person.

Upon the receipt of the ethics approval from the school boards (Appendices B & C), |
had the chance to follow up with the school principals who received a notice about my
research through the research office of their respective board. The school principals in
turn forwarded my invitation to their Associate Teachers (AT) who were involved in the
teacher education program included in this study. Later, | communicated with the ATs
who expressed interest in the study, then | conducted interviews with them via
teleconference or in-person. Time and place for conducting the in-person or online

interviews were left at the discretion of the participants.

| securely stored the data collected from the participants in separate files on my
password-enabled personal computer where only I, had access to it. To avoid data loss
due to any computer-related accidental damage, | kept a hard copy of the data in my
personal locker at my financial institution. Following to the ethical protocol, when five
years from the time of data collection have passed, | will destroy the data saved in both of
the above-mentioned locations.

4.17 Summary

This chapter discussed the methodological approach adopted to address the research
questions and problem, followed by the procedures to recruit the study participants. It
offered a rationale for using a single qualitative case study design in conducting the study
and provided an elaboration on the multiple ethical dimensions that a researcher should
maintain at all stages of a given research. Further, the chapter highlighted how
trustworthiness was established to ensure the credibility of the findings. In reporting the
findings, which will be discussed in more detail shortly in the following chapter, |
followed Sarantakos’ (2013) guidelines to provide a final report that seeks to avoid
misrepresentation, and instead seeks to embody honesty and accuracy regarding the study

results.
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Chapter 5

5 Findings

It was a challenging task to distinguish between relevant versus non-relevant data given
the nature of the research as a single exploratory, qualitative case study (Yin, 2014) with
semi-structured open-ended interview questions. In addition, my subjectivity, and my
positionality as an internationally-trained educator of diverse students within inclusive
classroom settings have influenced my interpretation of the data. However, data
triangulation (Marshall & Rossman, 1999) and my reflexivity as a researcher (Lincoln &
Guba, 1985) were helpful in establishing credibility and trustworthiness (Lincoln &
Guba, 1985) of the study results. To recall, this study aimed to understand the enactment
of the policy document titled Equity and Inclusive Education in Ontario Schools:
Guidelines for Policy Development and Implementation (OME, 2014), in one Ontario
teacher education program with a particular focus on how pre-service teachers are being
prepared for inclusive teaching practices. As of September 2015, an institutional change
of Ontario teacher education program took place by extending the latter from two to four
terms in all Ontario’s Faculties of Education. The program is now called the Ontario

Enhanced Teacher Education Program ETEP (OCT, 2013).

The theoretical lens adopted consisted of Neo-Institutionalism theory (DiMaggio &
Powell, 1991) and the notion of policy enactment (Ball, Maguire, & Braun, 2012). This
theoretical framework was useful in conceptualizing the institutional logics of the
program’s policy actors regarding the principles of the EIE (OME, 2014) and how these
logics influenced the actors’ meaning-making practices towards pre-service teacher

preparation for the inclusive classroom.

5.1 Overview

Given the purpose of this study, non-probability sampling was the most appropriate
technique to use in collecting the data for this research. In order to achieve an in-depth

understanding of how the EIE is enacted in the teacher education program, document
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analysis for inclusive education-related policies was conducted and a total of 27 semi-
structured interviews with different policy actors were completed. The related policies
reviewed and analyzed included Equity and inclusive education in Ontario schools:
Guidelines for policy development and implementation: realizing the promise of diversity
(OME, 2014); and Achieving Excellence: A Renewed Vision for Education in Ontario
(OME, 2014a). Documents from the Ontario College of Teachers such as The Standards
of Practice for the Teaching Profession (OCT, n.d.); Preparing teachers for tomorrow
(OCT, 2006); and The Ethical Standards for the Teaching Profession (OCT, n.d.) were

also reviewed.

The study participants included 12 pre-service teachers, 6 teacher educators, and 4
program coordinators from one Ontario teacher education program as well as 5 associate
teachers from 2 school boards in Southwestern Ontario. The findings obtained from the
semi-structured interviews with the four participant groups are presented in this chapter
as four collective reports. Each report pertains to the various interpretations, comments,
and views provided by each participant group. Each participant group had somewhat
different set of questions that reflected their roles in the program. See appendices C, D, E,

and F for more details.

The interviews for all groups included questions that addressed the participants’
academic and professional background, their roles and responsibilities, and their overall
understandings of the concepts of inclusion and its practices. Given the large amount of
data collected, | needed to find a systematic way to manage the data, so | could analyze it
and make sense of it. Therefore, | examined the data collected from each participant
group separately and then compared the findings. The interviews for each participant
group included 13-15 questions. To better analyze each data set, | combined all answers
given for each question in a separate document and ended up with 13-15 documents for
each participant group. This procedure helped me to quickly identify thematic categories

that reflected the study’s research questions.

By conducting multiple readings for the data collected and engaging myself in a

continuous reflection, | was able to create a summary of answers with relevant quotes for
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each question within each data set. Next, I collected the summaries of answers for all
questions in each data set and formulated a collective report. Having four data sets, |
developed a total of four collective reports. Each report comprised a set of themes that
resonated with the literature review and responded to the study’s objectives. It is worth
noting here that this deductive analysis procedure (Miles, Huberman, & Saldarfia, 2014)

allowed me to eliminate data that I deemed irrelevant to the study’s purpose.

The following sections will shed light on the reports created. They illuminate what the
study participants reported in relation to their meaning-making practices concerning
inclusive education, its policies, and pre-service teacher preparation for the inclusive
classroom. To ensure the anonymity and the confidentiality of the study participants, |
replaced their names with alphanumerical codes (e.g. PT1 for pre-service teacher 1, TE1
for teacher educator 1, AT1 for associate teacher 1, and PC1 for program coordinator 1).

5.2 Pre-service Teachers

A total of 12 second-year pre-service teachers (PTs) from the 2017 and 2018 cohorts of
the examined teacher education program participated in this study. PTs were asked about
their familiarity with the EIE (OME, 2014) through their program, how it could be
incorporated into their prospective practice in schools, and how they make sense of
teaching and learning about inclusive education. Additional questions included the role of
the program’s components (e.g. university classroom instruction and practicum at
schools) in preparing them to practice inclusion, and the challenges they believe future

practitioners may encounter in the inclusive classroom.

Defining the Inclusive Teacher

To be an inclusive teacher, PTs believed that you need to be flexible, proactive,
observant, respectful, as well as a “quick thinker with foresight capacity” (PT6). One PT
said, “my first thought is ‘awareness’. Being aware of inclusivity is a major key to define
someone as an inclusive teacher. The second key is to actually practice it” (PT2). PTs
indicated that inclusive teachers tend to demonstrate flexibility in lesson planning and use

different instructional strategies such as Universal Design for Learning (UDL) to support
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diverse learners. To recall, UDL is a “theoretical framework that guides the design of
environments, materials, and instruction, to ensure that all students can access and learn
from the curriculum” (Specht, 2013, p. 18). For PTs, although inclusive teachers cannot
anticipate all students’ needs, they seek to create different opportunities and organize

various activities that help all learners to achieve in the classroom.

Conceptualizing the Means for Successful Inclusive Teaching Practices

PTs had consensus about the meaning of inclusive education and that the school system,
through its members, needs to express practices that reflect equity and acceptance for all
learners. For PTs, all learners regardless of their various cultural and religious
background, learning ability, socio-economic level or immigration status, have the right
to learn and be respected. “Inclusive education means to include people from diverse
backgrounds regardless of their ethnicity or any intellectual challenges they have”
(PT2); “Inclusive education to me means that everyone has a role to play as education is
important for everyone” (PT6); “Kids of all abilities, backgrounds, races, and religions
must be included in the classroom” (PT3); “Inclusive education is a system that was

meant to include all students regardless of their specialties” (PT5).

PTs noted that collaboration is a key for successful inclusive teaching practices as
teachers need to be working together to ensure that all students are being supported and
their needs are being met. Reflecting one of the principles of the EIE (OME, 2014) policy
document, PT11 said, “every student matter and every student needs to be included, no

matter where they are coming from or what issues they might be dealing with”.

According to PTs, a promising inclusive teaching practice happens when teachers are
responsive and capable of using Differentiated Instruction (DI) and managing their
classrooms. DI is “any instructional strategy that recognizes and responds to the interests,
current abilities, prior experiences, preferred learning styles, and specific learning needs
of individual students while maintaining expected curriculum standards for those
students” (Council of Ontario Directors of Education, 2014, p. 15). Classroom
management was found to be crucial for PTs who said that managing diverse students’

learning needs is a concern in light of the amount of paperwork practicing teachers are
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required to do. Paperwork included communication letters to parents, report cards,
students’ progress reports, ongoing learning assessments, internal communication with

the administration, and the like.

Organizational practices in schools such as making education more accessible for
students with learning disabilities, building on students’ different cultures, and
constructing supportive learning environments in the classroom, are practices that can
surely empower inclusion, reported the PTs. The EIE (OME, 2014) as put by PT6 is “a
two-way street that was meant to help, include, and benefit everyone”.

PTs believed that the Educational Assistants (EAS) constitute a contributing factor
towards successful enactment of inclusion in schools. Referring to the significant role of
EAs, PT4 said, “One person can only do so much and supporting all learners in the
classroom can’t be done alone, it has to be teamwork, otherwise teachers become
frustrated and get burned out”. Calling upon school boards and the Ministry of Education
to further support inclusive practices, PT5 claimed, “We are learning about all the
support that we will have, while in the real world, the funding is not always there” to hire
more EAs in schools. Funding to get more resources, PTs believed, is a real challenge in
schools because “even the smallest request done by teachers may take a year or so to be

approved” (PT9) which impacts how well they can support all learners.

PTs noted that the practices of teacher educators in the program were very significant and
informative in ways that helped them to understand the basic principles of inclusion and
to know about inclusion resources. “We have a special education and inclusion class
during which inclusion is often referenced and our instructors made us aware of
inclusion before we go into practicum” (PT11); “Inclusion has been mentioned in

different classes and referred to it in different projects and portfolio pieces” (PT12).

Highlighting the ethical and professional standards of the teaching profession, PTs
claimed that for a successful inclusive practice to be in place, teachers must be proactive
while maintaining an inclusive mindset that all students matter. Theoretically, inclusive

education for PT7, needs to be central to all courses and teacher educators have to
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introduce pre-service teachers to the different existing teaching strategies that inform

inclusion.

Individuals’ beliefs and attitudes towards inclusion as well as the inclusion discourses in
educational organizations collectively affect the development of one’s inclusive teaching
practices. “Up to a point, | am worried about some of the teachers going out there, |
would not want them teaching my kids knowing how but you know we have to keep
personal thoughts aside | suppose” (PT3); “I would like the word ‘inclusivity’ to be more
circulated throughout teachers’ college. I think that once we start talking about it and
share our ideas, it becomes very second nature (PT7). For some PTs, to develop their
capacity to practice inclusion, they need to go on practicum with the intention to learn

and understand how inclusion is performed at schools.

Inclusion in Teacher Education and Pre-service Teachers’ Future Professional
Practice

When asked about their knowledge of the policy document EIE (OME, 2014), most PTs
believed that they are less aware of it and the teacher education program did not
completely laid it out in all of its courses. “I don 't think I am as familiar with it as 1
should be at this point being a second-year student” (PT4); “I would say that | have likely
heard of it, probably should have read it, do | know it by heart? Absolutely not” (PT3); “I
probably don’t know the specifics of it” (PT9). PTs added that the courses that have
mainly addressed the policy are those that related to inclusive education, special
education, and social foundations. However, they expressed an understanding of the

overall institutional guidelines of the policy.

According to PT4, there is more about school contexts, practices, and how to organize
inclusive activities that we need to know about as pre-service teachers. “We are just
scratching the surface in this program due to time constraints and the number of courses
we have to take” (PT4). Adding to this claim, PT6 said, “I just know that in schools,
students with exceptional needs have someone to come in and evaluate them to come up

with a plan” but not much about how to go about that plan in practice.
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PTs noted that enacting inclusion during their future practices in schools can take
different forms. These forms according to PTs include creating welcoming classroom
environments, giving students choices to express their learning, and developing small
learning groups in the classroom. They added that all school members need to collaborate
to support inclusion and its institutional aims such as maintaining the well-being and
respect for all learners and advancing their academic achievement. PT8 said, “As a future
teacher, I will need to have some predetermined choices about the learning process that
would respond to the diversity of learners in my classroom”. Furthermore, PT12 believed
that:

You need to make sure that inclusion is reflected in how you design your lesson or
classroom material, you also need to make sure that your students are aware of
the diversity that exists in the classroom and that as a class we accept everyone,

and we don’t judge differences but celebrate them.

Additionally, PTs noted that including all learners in the classroom needs to be reflected

in all educators’ practices and meaning making about inclusion.

During their experience in the teacher education program, PTs realized that inclusion is
much-needed as a whole-school approach and expressed their interest in more inclusion
experiences within diverse classroom settings. To support pre-service teacher preparation
for a promising inclusive teaching, PT3 recommended the program to provide its pre-
service teachers with more in-depth discussions that pertain to the religious, cultural, and

ethnic diversity that constitutes today’s Ontario schools and communities.

Institutional Constraints and the PT’s Professional Development for Inclusion

The inclusive practices in Ontario classrooms are less reflected in the structure of the
teacher education program according to many PTs. Relatedly, PTs believed that the
number of assignments required for each course prevents critical and deep discussions
about inclusive teaching practices in schools. “Everyone is doing an assignment after an
assignment and when you finish these assignments, there are other assignments waiting

for you so how can we dig deeper in those meaningful conversations as groups?” (PT4);
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“It was more focused on the administrative side of it. It was like these are all the things
that the child may have, here are the things and what IEP [Individual Educational Plan]
looks like” (PT6); “l know that inclusion is addressed in the program, but I am not sure if
it is at the forefront of everybody’s mind” (PT11).

PTs believed that teacher preparation for inclusion “does not happen at the university
classroom but at the practicum” (PT10). Referring to inclusion, PT6 maintained that,
“you don’t really realize how it works until you are in the practicum itself. The practicum
| think is the big thing for preparing people”. PTs wished their teacher education
program’s courses could have offered them more examples about inclusive practices and
how to attend to inclusion-related problems in schools. “Discussion is one thing you know
but actually seeing it is another” (PT2); “We don’t want to read a book about inclusion
but to have meaningful discussions and talking about solutions to problems” (PT4); “I
think that they talked about how important it is to create an inclusive classroom so the
idea is there but I think what is lacking is the implementation part, they don’t always give
you practical examples” (PT7).

About the theoretical knowledge that supports their preparation for inclusion, PTs
reported that collaboration, differentiated instruction, and how to use technology as an
inclusive tool were among the main concepts that their teacher education program has
emphasized. PT10 said, the program “helped me to realize my weaknesses and strengths
and what skills I need as a teacher”. Additional institutional constraints according to
many PTs included a lack of emphasis on the different assessment strategies that they can
use in relation to inclusion besides having less chances to practice those strategies while

on practicum.

PTs appreciated learning about many pedagogical theories and how to use online
resources to support their future practice in the inclusive classroom. The online resources
that PTs referred to included publicly available policy documents that pertain to inclusion
from the OME website such as Realizing the promise of diversity: Ontario’s equity and
inclusive education strategy (OME, 2009), and Achieving Excellence: A Renewed Vision

for Education in Ontario (OME, 2014a), as well as teaching practice-related documents
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from the OCT website such as The Standards of Practice for the Teaching Profession
(OCT, n.d). In addition, the university’s library website offered them a chance to access

research that relates to the current issues of teaching, learning, and inclusive education.

At the professional level, PTs reported that their Associate Teachers (ATSs) in schools
have modeled various practices and strategies that represented the principles of the
examined policy. These included setting up a particular classroom routine to support all
learners, using UDL, and collaborating with other teachers in the school by sharing
various inclusion-oriented instructional strategies and resources. Inclusion as a
collaborative practice that is shared between the various educational institutions is

evident in the following quote:

To put this inclusion into practice, you have to think a little bit differently and
converse with others to enforce it. | think it is going to involve talking with other
people in schools, in different boards, hearing different strategies, and just trying
them. (PT7)

PTs believed that a successful practicum experience is subject to two factors: the role of
the AT who supervises a pre-service teacher in the school, and the school context. For
many PTs, the AT is a very influential person from whom future teachers gain “a huge
amount of experience” (PT3); Without that experience, without the associate teacher, |
don’t think I would be ready” (PT4); “We gain the skills pretty much from watching our
associate teachers” (PT1). PTs noted that securing practicum in different school contexts
would allow them to better understand the different strategies of teaching and learning
that relate to inclusion, and how to support diverse learners in different classroom

environments.

According to PT4, having direct contact with students in schools is a key for how-to-do
inclusion. “I feel like I am more and more aware of inclusion while on practicum because
| am with the students” (PT11). PTs reported that the ATs who modeled inclusive
teaching practices helped them to develop their confidence towards their capacity to enact
inclusion in different classroom contexts. In addition, PTs urged their program to offer
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pre-service teachers more training on the different exceptionalities that exist in Ontario

classrooms.

The Institutional Logics of Inclusion and Future Teachers’ Practices

PTs reported that their teacher education program has made them aware of students’
diversity and their learning needs. PT3 said, “I think they are definitely trying to send a
message that you need to learn to be inclusive and that everyone needs to be allowed into
the classroom”. For PT8, “The program allowed me to think in different ways like
thinking whether an assessment for one student can be turned into a one that includes
everybody”. The institutional logics of inclusion and its relation to PTs’ beliefs and future

practices is represented in the following quotes:

The program has reinforced my beliefs about inclusion and went further. | see
myself more liberal and progressive but overtime even that standpoint continues
to evolve. Before, | would treat my students in the same way but now I will build
on their diversity and culture and incorporate that into my classroom activities.
(PT9)

1t is the idea that you understand and consider the students’ age, situation, and
mental capacity and not to expect too many things from a child who may not be
able to do or meet your high expectations. The idea in the program is that you

need to adjust yourself according to your students’ needs. (PT6)

Emphasizing the inclusive education approach, PTs believed that teacher education
programs play a crucial role in developing an equitable inclusive society. Referring to the
inclusivity construct in teacher education PT7 said, “They do pull it to the front of your
thought, they talk about it, but they don’t always give you all the tools and opportunities
to put it into practice”. According to PT6, inclusion becomes beneficial when teachers
are aware of the social, cultural, and learning diversity that exists in their classrooms.
Further, PTs added that their program encourages future teachers to be reflective
practitioners who acknowledge students’ diverse backgrounds and learning needs, and in

turn develop responsive instructional strategies that support all learners.
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Promoting Inclusion: Recommendations for Future Teacher Education Program
Designs

PTs offered recommendations that support future teacher education programming. For
them, more practical experiences in inclusive settings are needed so candidates can
further engage with students of diverse needs and learn more about the assessment

strategies enacted in schools.

In my practicum, | was in a special education classroom, so | dealt with hearing
impaired students, disabled students and students of color. All of these things
helped me to sharpen my skills for inclusivity and made me a better teacher.
(PT2)

The idea to rethink the academic structure of the teacher education program, is reflected
in the following quotes. “We need to think about our priorities; inclusivity must be a
priority, and I don’t think it is right now, that what scares some of the pre-service
teachers; they don'’t feel they are prepared” (PT4); Teachers who haven’t experienced
inclusion during their practicum might have a hard time identifying students’ needs and
the tools or strategies that could help in doing inclusion during their future practice
(PTY).

Other recommendations that PTs made at the end of their interviews included the
necessity for pre-service teachers admitted to the program, to have some prior inclusion-
related experiences and for the program’s curriculum to include more topics about

standardized testing.

5.3 Teacher Educators

Six Teacher Educators (TEs) from one Ontario teacher education program took part in
this study and reflected on their views and practices in teacher education in regard to pre-

service teacher preparation for the inclusive classroom.

Inclusion from the Perspectives of Teacher Educators
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In defining inclusive education, TEs believed that it is all about including every student
in the classroom and ensuring that teachers, parents, support staff, and administrators are
working collaboratively towards this aim. For TE4, an “effective instructor is someone
who will be doing everything possible to ensure that all students can achieve”. TEs
emphasized that the contemporary understandings around inclusion need to move beyond
acknowledging only those with special learning needs to include those who come from
diverse backgrounds. According to TES6, inclusion “moves the concept of differentiated

instruction and universal design for learning into the work of all teachers”.

Inclusive education for TEs is meant to grant access for every learner in every classroom
as well as to promote respect among individuals wherever they are towards diversity of
culture, language, and disability. Further, TEs believed that inclusive education warrants
a quality educational experience for all learners that would advance their academic

achievement while maintaining their overall well-being.

All students have the right to high quality public education and our education
system must do everything that is reasonable. Maybe even beyond a bit
reasonable, to ensure that all students, regardless of their demographic profile,

will learn and achieve at high academic expectations. (TE4)

Inclusion in TES’s view, “has to be taught as a vision, it’s not like turning on a switch
but rather a way to make pre-service teachers aware of the inclusion challenges”. For
TE2, “All students belong, we take them all and we teach them all. There should be
nothing holding any student back from receiving full support in any building at any

time”.

Given their various experiences within the teacher education program and the education
field at large, TEs argued that although different understandings around inclusion may
exist among educators, they all tend to share similar values and beliefs about the need to
engage, empower, and support every learner in the school. TE4 said, “l am pretty
confident that none of my colleagues are going to define inclusion as the way I define it
and that speaks to the differences in where we are in terms of the intellectual traditions”.
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Relatedly TE2 noted, “We share what we believe it is, but we certainly go out of it in

different ways”.

Inclusion and the Practices of Teacher Educators

Reflecting on their inclusion-related practices in the examined teacher education
program, TEs aimed to develop inclusion-related dispositions among pre-service teachers
through reflective practice activities. “We need to provide teachers with the philosophy
that they can do it and that it only works if they buy into it and do it and that is the hard
component” (TEL1). The role of teacher educators according to TE1 is to teach the
candidates about “the best practices that can help in decreasing the learning barriers for
students at schools and how to give these students the opportunities they need to express
their knowledge in different ways”. Further, the study showed that TEs engage pre-
service teachers in debates and negotiations about how to utilize lesson planning
processes and differentiated instruction in accommodating the learning needs of diverse
students at schools. TE6 explained that his plan is to help pre-service teachers “develop
certain dispositions about teaching and learning that interrogate the instruction, the
assessment, and the classroom environment, and how to meet the strengths, needs, and

interests of all learners”.

The use of case studies to support teacher preparation for inclusion constituted another
tool that TEs have reported about their teaching practices. According to some TEs, the
use of case studies allows pre-service teachers to learn about various inclusion-related
scenarios and practices that exist in schools along with the different assessment

techniques to be used in the inclusive classroom.

Modeling is one of the best practices to prepare teachers for inclusive education as it
shows them different ways of teaching and learning and how to support a variety of
learners (TE3). Referring to the modeling technique, TE4 said, “When | run a lecture or
session, it is always run in an inclusive manner”. Modeling, debates and discussions, and
the use of case studies were viewed by TEs as foundational instructional strategies that
would assist pre-service teachers in developing the knowledge they need to practice
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inclusion. Highlighting a collaborative approach for learning and teaching about

inclusion, TE6 explained:

| try to do large group discussions about readings and offer an overview of
exceptionalities followed by an overview of intervention and strategies, and then
we apply that by doing a small group project. | ask the candidates to take what
they have learned about the inclusive strategies and apply it while adapting a

lesson to meet the needs of two exceptional learners.

Other strategies that TEs reported that would promote inclusive mindsets among pre-
service teachers included showing videos about diversity and students’ needs, addressing
violence-related practices in schools towards inclusion, as well as inviting members of
the school community including teachers, parents, and school principals to the university

classrooms to share their experiences with inclusion.

Teacher Educators and the Enactment of the Examined Policy

The EIE (OME, 2014) according to the TEs is a useful guide and a significant policy
reference for one’s professional practices. However, TE4 explained, “I have never fully
read that document and if | have read it, it has not been related to my teaching”. TE4
believed that his teaching practices are inclusive by nature and following a particular
document is unneeded. In turn, TE6 argued that once a better conceptualization of
diversity and inclusion is in place, the inclusive education approach will be “the business
of everyone”. Referring to the enactment of inclusion in teacher education TE1 said, “It is
about getting pre-service teachers to think and to actively engage in talking with each
other about their experiences because really at the end of the day they want to be each
other’s support systems and resources”. TES contended that being aware of the changing
provincial legislations in relation to inclusive education is an institutional responsibility

as these changes can impact pre-service teacher preparation to practice inclusion.

TE4 explained that teacher educators’ institutional role towards inclusion is to ensure that
pre-service teachers are aware of the inclusion-related policies as well as of their legal,

professional, and ethical responsibilities towards all learners in the classroom.
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Most TEs noted that the guidelines of the EIE policy document should be translated into
practices formally and informally. TEs believed that the principles of inclusion and its
policies are usually incorporated into the course materials and classroom discussions
around teaching and learning. Creating links between the values and principles of
inclusion and thinking of how these can be translated into practices is a significant task
for TEs in teacher education. According to TEZ2, it is important for pre-service teachers to
learn how to examine and make use of the policy document during their lesson planning
and the activities they developed so they are more aware of the aims and purposes of

inclusion in schools.

Fostering the practicality of inclusion, TE6 said, “It is time to move from a pedagogy of
reflection to a pedagogy of enactment”, highlighting the necessity to bridge the existing
gap between inclusion as theory and inclusion as practice to support pre-service teacher
preparation. Reflecting the relation between institutions and policy enactment, TE4
explained, “We are guided by the education act and the other legal frameworks that have
meanings on how we approach our teaching”. For TE6, the inclusion-related documents
that have been issued by the OME such as Achieving Excellence (OME, 2014a) and
Equity and Inclusive Education: Going Deeper (CODE, 2014), help pre-service teachers
to identify what is expected from them as future practitioners, and realize that including

all learners in the classroom is an institutional requirement in Ontario schools.

The enactment of the EIE (OME, 2014) in the teacher education program was represented
in the ways TEs used different teaching approaches that support pre-service teacher
preparation for inclusion. These approaches included offering rich feedback following
assessments, conceptualizing how to problem solve with diverse learners, small groups

discussions, and an ongoing reflection on theory and practice.

From an inclusive point of view, TE1 suggested that addressing inclusion in teacher
education should not include understanding the strengths and needs of students in schools
only but also those of pre-service teachers. TE1 added that we as educators need to assess
pre-service teachers’ capacity for inclusion, their past experiences, and overall

understanding of the purpose of schooling. In this regard, TE5 said:
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| start with them in the fall about what they think about this theory of inclusion
and their own personal experiences. Some come from addicted families, some
have been discriminated against then they get finally tuned and aware of these

issues in schools.

Programmatic Constraints in Teacher Education

The curricular structure of the program and the type of courses it offers, TEs explained,
increase pre-service teachers’ awareness about their own identities as future practitioners
in the classroom. For the field-based experiences, TEs emphasized that the practicum
lends pre-service teachers a chance for a hands-on understanding of the existing
challenges of disadvantaged students in schools. However, TE2 believed that the
contemporary philosophies of teaching and learning around inclusion need to be an
integral part of the current pedagogy and practices enacted in teacher education.
Reflecting a programmatic constraint in the program, TE6 said, “I think we need to move
into a pedagogy of practice and come with placements and opportunities to connect”

theoretical knowledge with the classroom practice.

Pre-service Teachers are Less Aware of Inclusion

TEs believed that many pre-service teachers are not aware of inclusion and its crucial
impact on the academic and social development of diverse learners, a situation that
renders their preparation for inclusive practices a challenge. In this regard, TE1 claimed,
“They often didn’t experience the wrong problems going through schools and so they
don’t necessarily recognize that an approach that works for a quarter of the students and

has worked for them, won 't work for the whole class .

For TE2, “These people are very bright, had great success in schools, and they
surrounded themselves with very like-minded people. They didn’t notice special needs
people in their classes”. Further, TE2 said, “When we put them in a regular classroom or
a practicum, they are like wholly smoke there is an ADHD”. Relatedly, TES believed
that:
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Candidates may have only met very few people from different social and cultural
backgrounds, so it may be kind of having limited experiences. The other challenge
is their own personal bias. You know, they may not even be aware of the
influences of their own socialization, their friends, their families, and their

networks.

Moreover, TEs highlighted the prevailing biases and negative attitudes towards inclusion
among some ATs in schools, “One of the biggest challenges | found is when I go on a
practicum and see Associate teachers who don’t get it and do not include students and it
really does shape these candidates’ attitudes and beliefs towards inclusion” (TE3);
“When these candidates go to a K-12 context, they see practices that are not always
approaching the ideal” (TE6). TEs noted that ATs can significantly influence pre-service

teachers’ beliefs and attitudes towards inclusion and its associated practices in schools.

To overcome the negative experiences in schools among pre-service teachers and
advance their preparation for inclusion, TE4 suggested open conversations in teacher
education. These conversations for TE4, could be a way to encourage pre-service
teachers to reflect on their emerging teaching philosophies and how these philosophies
align with the existing institutional, ethical, and professional guidelines that relate to
inclusive education. Some pre-service teachers according to the TEs tend to make quick
attributions to students’ behavior in schools and diminish the effectiveness of
professional development for inclusion. However, TEs reported that they aim to
overcome such barriers through regular talks and conversations around inclusion.” We
talk about what inclusion means and we engage in healthy debates about that” (TE4). In
the same vein, TE6 considered inclusion as a systematic practice that needs continuous
support, not just an isolated practice that one tries to perform. In his view, a structural
challenge that negatively impact pre-service teacher preparation for inclusion is the lack
of connection between what is taught in the university classrooms and the actual practices
in schools (TE6).

Calling for more collaboration between schools and teacher education TE6 said, “Without

meaningful engaged partnerships, it continues to be two worlds and students will always
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say: | learned everything in my practicum and most of what I learned in university was
interesting but not helpful”. For future teachers to attain an inclusive practice, they need
to accept the idea that all learners need to learn and achieve, and to hold strong beliefs
that inclusion works by consulting the most evidence-based practices in terms of

instruction and assessment (TE4).

Organizational Change in Teacher Education Curricula and Practices

Advancing a curriculum change in teacher education is a promising step towards
supporting pre-service teacher preparation for inclusion. For TE2, setting up pre-service
teachers for success in the inclusive classroom means rethinking inclusion in teacher
education curricula and the necessity for teacher educators to model inclusive-oriented
instructional, assessment, and communication strategies. Relatedly, TE1 argues, “We
really need to be thinking about what just good teaching practice is because that’s really
what drives students’ success”. More connections between the different elements of the
program need to be established (TE6). Consequently, pre-service teachers will be able to
“see the coherence in these elements and how they interplay” (TE6) in light of the
existing inclusive policies, and to develop a better conceptualization of their future

practices in the classroom.

Further, TEs reported that ‘time’ constitutes a limiting factor for deep discussions about
inclusion. “You know it is hard as you try to engage with them in only ten weeks” (TE3);
“We get them for 18 hours, it is a very brief amount of time to talk about inclusion and
special education” (TEL); “It’s only a half-course, .25 credit, so it’s only nine weeks
long that involves a number of reading and assignments related to inclusion” (TES).
Relatedly, at the school level, TEs added that in-service teachers also experience
challenges that pertain to time and inclusive education-related resources.

TEs maintained that the use of differentiated instruction is promoted in teacher education
curricular activities due to its relevance in supporting diverse learners’ needs. Further, the
findings showed that the realities and the challenges of today’s classrooms need to be the
cornerstone of teacher education curricula and the daily conversations that pre-service

teachers engage with. A curriculum change in teacher education was viewed by TEs as
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collaborative work that may include more emphasis in the program’s courses on research-

based studies that relate to inclusion and its practices in schools.

Moreover, TEs noted that a change in teacher education may also highlight the practicum
component. The practicum allows pre-service teachers to realize how teaching looks and
feels like, solidify their teaching philosophy, and to structure their pedagogical practices
towards inclusion. Referring to the practicum TES said, “It will be good to get sort of
promising practices from the field about what works because pre-service teachers want
tools; they want to know what works, what makes a difference, and what they can say and
do”. Relatedly, based on her pre-service teachers’ feedback towards their practicum
experience, TE3 concluded that the process of selecting the associate teachers in schools
seems to be overlooked. Although many pre-service teachers had a good experience in

practicum, this was not the case for some of them.

When I suggest to the candidates, why didn’t you talk to your advisor at the
faculty? They say: Well, because then it is my word against that person’s word
and then they don’t support us and when we wanted to get out of the placement,

our mouth was shut. (TE3)

According to TE4, teaching pre-service teachers how to give feedback to students in the
classroom and how to assess learning, needs to be emphasized in teacher education
curricula. In his view, “We assume that people know how to provide good feedback, and
this is a big assumption”. Further, TE4 suggested that curriculum change in teacher
education requires us as teacher educators to work on developing the capacity of our
candidates to design inclusive lesson plans and teaching strategies that reflect all

students’ needs.

5.4 Associate Teachers

Five Associate Teachers (ATs) from 2 school boards in Ontario participated in this study.
Their professional experience in the school system and in teacher education contributed
to my understanding of the role of practicum in preparing pre-service teachers for the

teaching profession and for inclusive teaching.
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Conceptualizing Inclusion and the Identity of the Inclusion-oriented Teacher

All ATs acknowledged the right for all children to learn together in the inclusive
classroom, have their different social and learning needs met, as well as to feel accepted
in a classroom community that values diversity. Inclusion is incorporated in the
institutional policy and practice of the school board where AT2 works. She said, “We are
100% inclusive in our board, so it doesn't matter who or what the needs are, all students
are integrated into the regular classroom and inclusion is put into all classroom
activities” (AT2). Further, ATs believed that inclusion happens when teachers do all what

they can to include all children in the learning process.

Conceptualizing the identity of the inclusive teacher, ATs viewed the inclusive teacher as
flexible, patient, and a lifelong learner who is equipped with collaborative,
communication, and organizational skills. For AT3, “An inclusive teacher needs to be
very socially aware of what is going on with the kids, reflective on how they react to
situations, and how they respond to struggles”. At the practice level, in ATs’ view, an
inclusive teacher needs to understand how to differentiate instruction and to realize the
difference between accommodation and modification of learning. Representing an
inclusive teaching attitude, AT5 believed that it does not matter how good an inclusive

teacher is in Math, what matters is that every student feels included.

The Institutional Practices of Associate Teachers and their Awareness of the EIE
Document

The mentorship of ATs in teacher education is vital. To support future teachers, ATs
were found to engage the candidates in co-planning and co-teaching, self-reflection, and
ask them to take part in marking students’ assessments. Further, ATS provide pre-service
teachers with an ongoing guidance and constructive feedback on teaching-related matters,
and model how to teach diverse learners in the inclusive classroom. Reflecting on her
institutional role in the program, AT4 said, “| feel like I am like a guide for them to
watch”. Modeling an inclusive practice is very significant for ATs as a way that supports
pre-service teacher preparation for the inclusive classroom. AT5 described her practice in

the following quote:
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It is a lot of work to take on a student teacher, if you don'’t feel that it is not a lot
of work then you are probably not doing your job right. You sit down with them
during your prep time and lunchtime and talk to them on how we do this and that
and you need to be a role model for them as well.

Regarding promoting pre-service teachers’ positive attitudes towards inclusion, AT3 said,
“If they say something that does not sound inclusive, | make a point of saying it because
some people have grown up with different views on different racial groups”. Inclusion for
AT3 means to also acknowledge the diversity that exists in our educational institutions.
She said:

There should be an appreciation of all diversity in terms of religions, economic
standards, and family life. We need to just give pre-service teachers the
perspective that kids are the product of their families and that it feels good when
you know more about your kids and have that connection with them. Any child

who is more confident will do better.

The EIE policy document Equity and Inclusive Education in Ontario Schools: Guidelines
for Policy Development and Implementation (OME, 2014), was developed by the Ontario
Ministry of Education based on the belief that inclusion is “central to creating a cohesive
society and a strong economy that will secure Ontario’s future prosperity” (OME, 2009,
p. 5). In addition, the policy states that every school board in Ontario “is expected to
embed the principles of equity and inclusive education in all its policies and practices
and to integrate an equity and inclusive education focus into its way of doing business
and all operations of its schools” (OME, 2014, p. 18), however, the analysis revealed
that there was a lack of awareness about the policy’s content and principles among the
ATs.

For instance, AT1 said, “I honestly don’t know enough about the policy, but I make sure
that [ meet every learner’s needs and I don’t really feel I need a document to do that, it is
just something that | do”. The use of differentiated instruction in the classroom is a

regular practice for AT2 who believed that every learner needs a different form of
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support. Further she said, “I know about equity and inclusion and I try to make sure that
all my students are getting what they need” (AT2). Similarly, AT5 added that she is not
fully aware of the policy’s details, however, her practice is inclusive in the sense that she

aims to meet the needs of all her students.

Most ATs valued the importance of inclusion and in taking students’ individual learning
needs into consideration. As put by ATS5, “I may not be aware of all the stuff that relate
to inclusion, but I know that I try my best to ensure my students are included”. The ATs’
practices reflected the principles of the policy document based on their own

conceptualization of inclusion, and their prior teaching experiences.

The relationship between the meaning-making practices towards inclusion and the role of
institutions is reflected in the view of AT3. She said, “I follow my own practice about
including everybody and my mindset has been molded from being in schools and through
the professional development | have received over the years”. For AT3, the influence of

the school board on how she practices inclusion has been significant.

ATs’ Expectations Concerning Pre-service Teachers’ Readiness to Enact Inclusion
ATs noted that teacher education programs need to further engage pre-service teachers
with inclusion-related issues. “Pre-service teachers need to understand that one test may
not fit for everybody. If there is an activity, how can we make this work for everybody”
(AT5). According to the ATs, teacher education programs help pre-service teachers to
know what is expected from them before they enter the profession and learn about how
inclusion is enacted in Ontario schools. Addressing teacher education curricula, AT3
suggested that, “if you are in teachers’ college, you need to have a cultural class that
provides you with a basic understanding of the various cultures that exist in the
classroom, so you are not ignorant”. Relatedly, ATs noted that future practitioners need
to be aware of the social and learning diversity in today’s classrooms and how to adopt
the necessary instructional strategies that ensure a meaningful learning experience for all

learners.
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As they complete their final practicum, ATs argued, pre-service teachers must have
developed certain inclusion-related practices, namely a capacity to design inclusive
lesson plans and use differentiated instructional strategies. ATS said, “I expect them to
show me their lesson and some ideas on how they are going to make sure that Johnny
over here, who is not doing well, will follow along this lesson”. For AT4, before they start
their practicum placements, pre-service teachers need to know how to transform

theoretical learning into professional practices.

Associate Teachers and the Organizational Change in Teacher Education

ATs believed that the practicum guide needs to be reviewed in order to become a more
useful tool for pre-service teachers. According to AT2, “If the practicum handbook
includes what questions pre-service teachers need to ask while on practicum, then their
professional experience will be more beneficial and informative”. ATs argued that since
the teacher education program is keen on developing future teachers’ capacity to support
all learners in the classroom, the selection criteria of ATs must be re-considered and more
advanced collaboration between the program and schools needs to take place. Relatedly,
ATS5 said, “I think that the program people need to frequently visit pre-service teachers
during practicum, as it used to be, to see if the candidates are in a good place or not and

how well they are doing”.

In terms of the program’s structure, ATs called for a longer practicum that would offer
pre-service teachers more time in class to better understand students’ needs. In the same
vein AT2 said:

Our work in the month of June is very important so there are many things that
pre-service teachers need to know about and do later in their actual practice, it is
crazy, they need to know how to adapt to that, and | know that they have two
alternative placements, get rid of these placements and keep the candidates more

in schools.

Collaboration between the program and the school board was also suggested by AT4. She

urged the teacher education program to offer pre-service teachers a chance “to meet with
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the special education team from the school board to communicate about inclusion and
diverse students”. In her view, this collaborative practice can advance pre-service
teachers’ understanding of the existing student diversity in Ontario classrooms, the
challenges, as well as any concerns and responsibilities that they need to be aware of as

future professional practitioners (AT4).

5.5 Program Coordinators

Four program coordinators (PCs) participated in this study. Their views and practices in
relation to program development and collaboration to support pre-service teacher
preparation were helpful in developing a comprehensive understanding of their role in
teacher education.

Inclusion and Teacher Education: The Perspectives of Program Coordinators

PCs expressed a consensus on the significance of inclusive education and the need for its
values to be part of future teachers’ practices in schools. According to PC2, the inclusion
approach encourages future teachers to acquire the knowledge about the relevant
pedagogies and practices that support all learners. Inclusive education for PC1 comprises
the recognition of “human diversity in all of its facets, understanding the linguistic and
cultural diversity, and how people learn”. She adds that, by the end of the program, the
hope is that pre-service teachers have developed inclusive teaching skills and proactive
attitudes towards diversity and got a shift in their logics about exceptional learners from

‘students at risk’ to ‘students at promise’ (PC1).

PCs were found to be keen on negotiating the beliefs that exist among pre-service
teachers towards inclusion. In this regard PC4 said, “We aim to disrupt their thinking
until they start to recognize that we need to actually do things differently for different
people”. Moreover, PC3 noted that the use of case studies in teacher education courses is
another way to get pre-service teachers think about inclusion and students’ needs. Case
studies, PC3 argued, are helpful in the sense that they bring a practical example to the

pre-service classroom.

Inclusion and the Institutional Practices of PCs in Teacher Education
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The Ontario College of Teachers (OCT) governs the teaching profession in the province
and follows an accreditation process in qualifying eligible teacher education programs. In
the view of PC1, the principles of inclusive education and the OCT’s inclusion-related
requirements are embedded in the practices of the teacher educators in the program. In
relation to policy enactment, PC4 noted that when new policies are issued by the OCT or
the Ministry of Education, they are shared by the teacher education office with PCs who

in turn revise their courses’ outlines and their teaching practices accordingly.

PCs were aware of the EIE (OME, 2014) policy document and the necessity to equip
future teachers with the skills and knowledge they need to practice inclusion in Ontario
schools. Reflecting on an institutional practice, PC1 explained, “I am responsible to
ensure that my students learn about all the laws that apply to them as members of OCT,
and about all Ministry’s curriculum documents and policies”. For PC1, all PCs need to
bring in inclusion-related issues that pertain to their different domains of teaching and

research which in turn support future teachers’ practices.

Ongoing communication and collaboration, PC2 added, are common practices that
teacher educators in the program perform, keeping the content of teacher education
curricula in relation to inclusion in particular up to date. PCs noted that they always try to
seek additional resources and model inclusive teaching practices that support pre-service

teacher preparation for the inclusive classroom.

PC4 said that she offers her pre-service teachers several choices to express their learning
of the course materials. “¢ is my belief that if we don’t model good practice and
articulate why we are doing what we are doing, then pre-service teachers won 't leave
our program with sound ideas about inclusion” (PC4). Describing her collaborative
practice, PC1 noted that she regularly works with her team of instructors to ensure that
pre-service teachers are developing the knowledge about the cultural and linguistic
diversity that exist in today’s classrooms. She said, “We frame our language and literacy
teaching in the B.Ed. program from the outset by considering the social and cultural
diversity of all children in schools, not only those for whom English is their first

language”.

93



PC1 provides her pre-service teachers with the necessary tools, resources, theories, and
knowledge they need to “develop particular dispositions towards all children with whom

they will be working”.

According to PC2, having compulsory courses that relate to inclusive education in the
program reflects the significance of diversity and inclusive education for the program.
PC4 added that the institutional emphasis on inclusive education has shifted the language
and the discourses around inclusion in teacher education. However, PC4 argued that for
inclusive education to be a reality in teacher education, “it has to be embedded in the
design of all courses otherwise it’s a vision that remains at the level of rhetoric”. In
contrast, PC3 believed that all courses in the teacher education program celebrate the
inclusivity concept and emphasize the importance for all learners in schools to feel

welcomed and valued.

The Role of the Program’s Resources in Supporting Pre-service Teacher
Preparation for Inclusion

PCs noted that different types of resources are available in the teacher education program
to support pre-service teacher preparation for inclusion. The library system, according to
PC1, allows pre-service teachers to access many academic journals and research studies
that pertain to their preparation as future professionals, and for inclusive education in
particular. Moreover, PC2 believed that the technological resources and the quality of
instructors constitute the program’s main assets. Nonetheless, the pre-service teachers
themselves were seen by PCs as a significant resource due to their professional and

academic diversity.

PCs reported that communication and collaboration between the teacher education
program and schools are highly important. In this regard, PC3 said, “The connection
between the program and the school used to be a positive resource; one specific person
used to look after the candidates while on practicum, and that has been gone now”,

wishing to have that connection back.

The Organizational Structure of the Teacher Education Program and its Challenges

94



PCs have repeatedly addressed the high quality of course work in teacher education in
relation to inclusion. They added that the non-classroom practicum component of the
program offers pre-service teachers a chance to engage with cultural and social diversity
in the surrounding communities. In our teacher education program, PC2 explained, “All
instructors value inclusion, as many of them have been teachers themselves and some
continue to teach in the school system”. Nevertheless, PC4 argued that educators at the
university and at the school, both need to be inclusive-oriented with a relevant
professional development, so they can actually model an inclusive practice in their

classrooms.

Upon returning from their practicum, PC4 said, “We see that their [pre-service teachers]
eyes are open, and they start talking about individual students and understanding what
this inclusion is all about”. Further, PC4 indicated that, while pre-service teachers are not
yet well prepared to teach in indigenous teaching settings, the program has “been
bringing more Indigenous ways of knowing, experience, and expertise to the university
classrooms”. Contributing to pre-service teachers’ learning about inclusion, PC2 added,
the teacher education program ensures hiring highly qualified instructors who possess the

necessary knowledge and qualifications.

Challenges in the teacher education program as noted by PCs included lack of time for
pre-service teachers to deeply engage with any course material due to the heavy course
loads in each stream, and the practicum design, all of which can impact how well pre-

service teachers are being prepared for a highly demanding profession.

The study found that elementary pre-service teachers who are expecting to teach French
and/or teach in Catholic schools in particular, face a big challenge in teacher education,
as they are required to take a higher number of courses. Those who are taking extra
courses, according to PC1, struggle to focus on and to fully understand the contents in
these extra courses. This, for PC1, is due to the amount of extra time needed for an in-
depth engagement with the content, as well as the number of required assignments. In her
view, “It would be fantastic if we could have some common strategies or even better

synthesis across all these different courses”. In relation to the practicum and its role in
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supporting pre-service teacher preparation for the inclusive classroom, PC2 said, “As
instructed by the OCT, we cannot place our candidates in a practicum with an AT who
has special qualifications”, because OCT prefers pre-service teachers to practice with a
generalist; an institutional guideline that she does not feel happy about. In PC2’s view,
placing the candidates with ATs who are qualified in Special Education would enrich
their understanding of inclusion as well as their future practices in the inclusive

classroom.

Recommendations for an Organizational Change in the Teacher Education
Program

PCs who participated in this study offered some recommendations that would render pre-
service teacher preparation, particularly for inclusive education, a less challenging task.
PC3 believed that more and shorter practicum blocks are helpful. In her view, frequent
visits between university classrooms and practicum placements would create more space
for constructive feedback that would benefit both pre-service teachers and teacher
educators. Such a collaboration, PC4 argued, can be “part of what feeds and nourishes
our thinking and our understanding about what is happening with our candidates in
schools”. Relatedly, PC1 recommended the teacher education program to initiate a
collaboration between pre-service teachers and the graduates of the faculty’s professional
programs. For her, it would be an opportunity for pre-service teachers to benefit from
cutting-edge projects that inform their future professional practice.

According to PC1, to support pre-service teachers’ knowledge about inclusion, teacher
education needs to have a space “for the kinds of complicated and potentially very
difficult conversations that happen around issues of inclusion”. Other recommendations
included the integration of the program’s elementary courses to allow pre-service
teachers to dig deeper into their learning. Also, a revision for practicum placements’
criteria was recommended. In this regard, PC1 said, “It would be great if we can identify
places that are doing inclusion in fantastic ways, places that offer great models for the

pre-service teachers to experience”. Last but not least, teacher education programs,
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according to the PCs, need to further connect theory and practice and engage pre-service

teachers in more inclusion-related discussions.

5.6 Summary

This chapter offered four reports that reflected the views, beliefs, and practices of the
policy actors involved in the teacher education program towards pre-service teacher

preparation for the inclusive classroom.

It showed that the pre-service teachers (PTs) are keen on developing their professional
capacities for inclusive teaching in their future practices in schools, supporting all
learners. However, PTs noted that developing their knowledge and practical skills for
inclusion are associated with issues that relate to the structure of the teacher education
program. Some of these issues according to the PTs include a reconsideration of teacher
education curricula and the practicum. In particular, PTs recommended providing more
space in the curriculum for more in-depth discussions about inclusion in schools and its
related practices (assessment, UDL, DI). As for the practicum, PTs viewed it as the venue
where they can translate their theoretical knowledge into practice, learn how inclusion
looks like in schools, and how to enact inclusive teaching. Therefore, they recommended
the teacher education program to place future candidates with inclusion-oriented and
experienced associate teachers in schools that represent student diversity. Institutional
issues such as funding for more classroom resources and for hiring more EAs are among

the factors that contribute to successful inclusive teaching as reported by the PTs.

Teacher educators (TES) believed inclusion to be the tool that grants access to all learners
and maintains their overall well-being and academic achievement in schools. The
enactment of the EIE (OME, 2014) was represented by the different strategies that TEs
have used. They promoted inclusive dispositions among pre-service teachers by
depending on modeling inclusive practices in the university classroom, engaging the
candidates in discussions about the use of DI and UDL in schools, and by talking about

the ethical and professional responsibilities of teachers in the inclusive classroom.
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TEs noted that these candidates are less experienced with inclusion and that the lack of
time in the program is a limiting factor for more discussions about this educational
approach. Thus, they recommended more open and critical conversations to take place in
the university classroom about inclusive education in schools. More emphasis on
collaboration among teacher educators in the program, collaboration between the
program and schools, as well as more university teaching on how to offer feedback to

students in schools were also suggested by TEs.

The findings showed that ATs who supervise pre-service teachers during practicum, are
role models for the candidates. ATs engaged them in different practices and collaboration
activities and showed them how to include students who have different learning needs.
However, ATs believed that to practice inclusive teaching, pre-service teachers need to
know more about accommodations and modifications in the inclusive classroom, the
social and cultural diversity in schools, learning theories, and how to design inclusive-
oriented lesson plans. ATs were less aware about the EIE document (OME, 2014),
however, their practices were based on prior experiences with diverse learners and an
overall understanding of inclusive education in schools. Review of the selection criteria

of ATs and extending the practicum were among the recommendations that ATs offered.

The report of the program coordinators (PCs) has shed light on their various views and
practices in relation to pre-service teacher preparation for the inclusive classroom.
Awareness about the EIE document (OME, 2014), its principles, and significance in
teacher education, were all acknowledged by the PCs. Developing inclusive mindsets
among pre-service teachers and awareness about their obligations towards all learners
were found crucial in teacher education for these PCs. PCs claimed that the program
courses are always reviewed in relation to inclusion and its related policies. Access to
technology and research-related materials as well as having inclusive-oriented instructors
in the program constitute a significant support for pre-service teachers according to the
PCs. However, lack of time and a high number of courses in the program, as noted by the
PCs, are serious obstacles for pre-service teachers’ in-depth learning and preparation for

inclusive teaching in schools. Integrating some of the elementary courses and establishing
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collaboration between the teacher education program and the graduate programs in the

faculty of education were recommended by the PCs.
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Chapter 6

6 Discussion

Some researchers have warned that inclusion, as a professional practice, has the risk of
discounting the role of politics, denying the complexities of teachers and schools’ agency
when issues of equality, access, and participation arise (Danforth & Naraian, 2015).
The charge to prepare teachers for inclusive education requires straddling
commitments to the learning of students both with and without disabilities and
their families, as well as to the learning of teachers in schools. This process may,
we suggest, require diverse theoretical commitments that can, collectively,
transform our understandings of inclusive practice. We are, therefore, imagining a
new conversation among educational researchers and teacher educators about the
collection of ideas, of research and theory, that might serve as useful, fruitful
intellectual and practical support for the future development and improvement of
inclusive education. (Danforth & Naraian, 2015, p. 71)
Lindsay (2003) maintains that “inclusion is the policy framework. What is at issue is the
interpretation and implementation of inclusion in practice” (p. 10). Relatedly, Danforth
and Naraian (2015) believe that inclusion is a practice that is embedded in the complex
political aspects of education. Therefore, they suggest that instead of conceptualizing
inclusion as an outcome to be attained, it may be viewed “as a process that is always
ongoing, continual, and by extension, unfinished” (p. 72). Such a process needs to
maintain an understanding that schooling is a practice that supports the learning and well-
being of all individuals involved and contributes to building democratic societies
(Danforth & Naraian, 2015). Moreover, Danforth and Naraian (2015) remind us that
inclusion “must address and respond creatively to the structures, attitudes, and practices”

(p. 73) that express exclusion in schools and society at large.

In this chapter I discuss the six emerging themes that combine all study findings and
provide a concluding summary. The themes will elaborate on the findings of the study in

light of the literature examined, as well as the theoretical framework. Moreover, the
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discussion seeks to offer a new analytical perspective, informed by New-Institutionalism
and policy enactment (Ball, Maguire, & Braun, 2012; Braun, Maguire, & Ball, 2010;
DiMaggio, & Powell, 1991), that would inform further research in teacher education and

inclusive education policy.

Acknowledging the impact of institutions on the various practices of policy actors and
their meaning making, this discussion chapter identifies and elaborates on the following
themes: 1) The Meaning of Inclusive Education: An Institutional Perspective, 2) The
Practice of Inclusion: An Interplay between Institutional Structures and Actors’ Agency,
3) The Logics of Inclusion: Issues around Views, Beliefs, and Practices, 4) Inclusive
Practices in Teacher Education: Challenges and Needs, 5) Re-imagining the Practicum
in Teacher Education, and 6) Advancing Inclusion-oriented Curricula and Collaborative
Practices in Teacher Education. Further, it is concluded that: 1) the teacher education
program would benefit from a review of the practicum criteria, 2) the structure and
content of the program’s curricula could be revised to reflect a more holistic approach to
inclusive education, acknowledging the growing diversity in Ontario classrooms, and 3)
the need for a review of the current requirements in terms of resources for inclusive

education at the practicum and during instruction at the university classroom.

6.1 Overview

The analysis presented in this chapter aims to inform policy research on teacher
education for inclusion and seeks to offer evidence to support future organizational

change initiatives in teacher education.

After reporting the study findings in chapter 5, it was crucial to further discuss these
findings with a particular focus on the meaning-making practices of policy actors in
teacher education. The goal was to have an in-depth understanding from the policy
enactment and New-Institutional theoretical perspectives on how pre-service teachers are
being prepared to practice inclusion in the classroom and what kind of challenges this
preparation entails. To recall, the policy actors who took part in this study included: 12

pre-service teachers from two consecutive cohorts: 2017 and 2018, who were attending
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their second year of the teacher education program, 6 teacher educators, and 4
coordinators from one teacher education program, as well as 5 associate teachers from

one Public/Catholic and one Public school board in Southwestern Ontario.

The following sections highlight the role of institutions in the enactment of inclusive
education, and discuss the different findings, highlighting the emerging themes. The
discussion of the themes is informed by a reflection based on the literature and the NI and

policy enactment perspectives.

6.2 The Role of Institutions in the Enactment of Inclusive
Education

As identified in the literature (Alborno, 2017; Johnstone & Chapman, 2009; Vekeman,
Devos, & Tuytens, 2015) and exemplified in the voices of the study participants, the
enactment of inclusive education remains complex and contextually situated. Therefore,
the practice of inclusion in schools should not be viewed as the mere responsibility of
teachers and their preparation programs but rather a collective responsibility that extends
to include other education-related institutions (Forlin & Chambers, 2011; Keefe et al.,
2000; Nevin, Thousand, & Villa, 2009). Based on the study findings, it can be argued that
there are institutional constraints (Powell & DiMaggio, 1991) that come along with the
possibilities for action in inclusive classrooms. The processes of funding for more
Educational Assistants and material resources continue to be interrogated in the literature
(Poon-McBrayer & Wong, 2013; Slee, 2010; Vorapanya & Dunlap, 2014) as well as
among the policy actors involved in teacher education.

For a promising inclusive practice among novice and experienced teachers alike, it is
significantly relevant to acknowledge the role that the governing educational institutions
play in supporting the objectives of inclusion and its principles in schools. The Ministry
of Education, the Ontario College of Teachers, and teacher federations are relevantly
positioned actors in the enactment of education-related policies. The role of these
institutions may lie in ensuring more professional development towards inclusion among

practitioners in the education field, establishing advanced platforms for inclusion-related
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resources that support inclusion in schools, and in interrogating the current status of
inclusive teaching practice in Ontario schools, as well as the systematic and structural

challenges that this practice entails.

6.3 The Meaning of Inclusive Education: An Institutional
Perspective

By looking at how the participants assign meanings to inclusive education in their context
of practice, it becomes evident that their interpretations underlie particular institutional
logics (Friedland & Alford, 1991) towards inclusion, its policies, and the related
practices. Thornton and Ocasio (1999) define institutional logics as "the socially
constructed, historical patterns of material practices, assumptions, values, beliefs, and
rules by which individuals produce and reproduce their material subsistence, organize
time and space, and provide meaning to their social reality” (p. 804). These logics are not
only derived from the policy actors’ local context such as schools or the university
classroom, but also from their interactions within other social institutions such families,
culture, and religion (Bridwell-Mitchell & Sherer, 2017). According to Bridwell-Mitchell
and Sherer (2017), “the sets of beliefs and practices infused into the formulation of
different reforms are institutional logics” (p. 223). With respect to this study, these sets of
beliefs and practices may relate to inclusive education whereas the formulation of

reforms may be exemplified by the development of inclusive education policies.

While the study participants highlighted the value of inclusion and the right to education
for all learners (Ainscow, 2007; Forlin & Chambers, 2011; Harvey, Yssel, Bauserman, &
Merbler, 2010), the literature on inclusive education policy practice in schools showed
that inclusion remains problematic and contextually-situated (Hamdan, Anuar, & Khan,
2016; Mosia, 2014). This reflects the idea that the translation of policy principles into

practices is more complex than what policy makers assume.

The institutional logics of inclusion are evidenced by the interpretations that pre-service
teachers have made in relation to their preparation in the program and are constituted by

the understandings of inclusion among associate teachers, teacher educators, and program
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coordinators. The fact that the interpretations of policies depend not only on the actors’
experiences in their local context but also on their interactions in wider societal
institutions suggests the existence of competing logics among policy actors towards
inclusive education and its policy principles — A phenomenon that denotes an
institutional complexity (Greenwood et al., 2011). Examples of these competing logics
could be seen in 1) how pre-service teachers compared their theoretical knowledge about
inclusion in the university classroom with their experiences working with the ATs during
practicum, and 2) the different meanings that teacher educators made about inclusion and
the strategies they use during their instruction to advance pre-service teachers’ learning

about inclusion.

Looking through the lens of NI, the interpretations that the study participants have made
about inclusive education, appear to be informed by their underlying logics towards
inclusion. Evidenced in the examples above, the program’s teacher educators,
coordinators, and the associate teachers, all have expressed various beliefs and practices
that illuminated the institutional logics of the teacher education program in relation to
inclusive education. Teaching about how to assess learning for diverse students,
addressing the linguistic diversity in Ontario classrooms, and asking pre-service teachers
to reflect on a continuum of beliefs towards inclusion, all reflect institutional logics.
These logics were structured around the beliefs that inclusion is 1) a significant
educational approach in today’s classrooms that would support all learners, and 2) a
practice that requires robust collaboration and the existence of positive mindsets that

value the differences among all learners.

In order to consolidate the institutional logics around inclusion, the above-mentioned
actors reported additional specific practices that were sought to support pre-service
teachers’ preparation for inclusive teaching. Such practices included co-teaching during
practicum, examining case studies in the university classroom about exceptional learners
and encouraging group activities that are focused on how to create supportive learning
environments, ongoing emphasis on the ethical and professional standards of the teaching

profession, as well as seeking to create spaces and time for more critical discussions
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about inclusion. Other practices included modeling inclusive teaching through the
Universal Design for Learning (UDL) approach which was evidenced by 1) how teacher
educators encourage pre-service teachers to use multimodal approaches to express their
learning, and 2) teaching pre-service teachers on how to develop tailored assessment

strategies.

The practices described by the participants suggest that the actors involved in the teacher
education program have strong beliefs towards inclusive education. Some of these beliefs
include the need for all students to feel supported regardless of their different
backgrounds, and that teachers build on students’ individual strengths and diversity to
advance learning. These beliefs are evidenced by the interpretations that pre-service

teachers have offered in relation to their experiences in the university classroom.

All study participants indicated that inclusive practices, whether in schools or in the
teacher education program, both entail challenges. These challenges, according to the
participants, are associated with 1) the existence of competing values towards inclusion
among practitioners in schools and teacher education, 2) lack of research-informed
learning assessment strategies in schools, 3) lack of time, 4) high course loads in the
teacher education program, and 5) the increasing working demands in schools. Some of
the competing values evidenced in the participants’ narratives include, 1) the idea that
practitioners in teacher education would define inclusion in different ways due to
differences in their academic and social backgrounds, 2) the different understandings
about how inclusion should be practiced, 3) the perceived gap between the theoretical
approaches to inclusion and the everyday realities of the classroom, and 4) the belief that
inclusion is a practice that is circumscribed to specific professionals. The evidence of
these conflicts could be shown in the recommendations offered by some teacher
educators, such as the need for UDL to become the common framework used by all
teachers and that practitioners in teacher education need to move from a pedagogy of
reflection to a pedagogy of enactment. Shifting to a pedagogy of enactment indicates that
the program could engage teacher educators in more practical experiences around

inclusion to complement their ongoing reflections towards inclusive education.
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The participants expressed a concern over the lack of research-informed learning
assessment strategies in schools. For them, some of the consequences of this lack include
promoting teaching practices that support exclusion rather than inclusion, as well as
frustrations and burnout among practicing teachers. Thus, they recommended further

emphasis, in teacher education, on how to assess learning of diverse students in schools.

Another key concern expressed by the pre-service teachers relates to the high course
loads in the teacher education program. According to their responses, the amount of
assignments and required readings results in superficial discussions and learning about
inclusion. Finally, the pre-service teachers referred to the increasing working demands in
schools as an additional challenge to enacting inclusive teaching practices. In their view,
some of these demands include parent-teacher communication, progress reports, and

working with a high number of Individual Education Plans (IEPs) in the classroom.

These findings resonate with those of previous studies on inclusive education policy
enactment. For example, Vorapanya and Dunlap (2014) noted that lack of funding for
screening and assessment strategies impacted how teachers can enact inclusive teaching
and support exceptional learners. Werts and Brewer (2015) indicated that education
policies tend to disregard the multiple interpretations that policy actors make about policy

and what capacities for enactment they have, based on their local context.

With the aforementioned challenges in the enactment of inclusive education in schools
and teacher education, it seems difficult that the program would be able to satisfy the
objectives set within inclusion-related policies, such as the EIE (OME, 2014) and
Realizing the promise of diversity: Ontario’s equity and inclusive education strategy
(OME, 2009). Recall that some of these objectives include fostering inclusive and
equitable education practices in schools, as well as positioning inclusive education as the

driving tool for teaching and assessment in Ontario schools.

Based on the analysis of the data, it could be concluded that some of the reasons why it
would be difficult for the program to achieve the goals set in inclusion-related policies

include the lack of prior experience with inclusion among pre-service teachers, and the
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lack of time in the program for in-depth discussions about inclusive teaching. Based on
the reported challenges, it could be argued that there is a disconnect between what
policies read and their translation into contextualized practices. Indeed, this disconnect is
evidenced in the different meanings that pre-service teachers made about the practice of
inclusive teaching in schools, and how the school context continues to shape policy

actors’ interpretations of policies, and consequently policy outcomes.

Based on these findings, the teacher education program may need to consider how this
disconnect could impact future teachers’ preparation for the inclusive classroom. Perhaps,
advancing further collaboration for inclusive education between the program and the
local school boards may help to further inform shared understandings of inclusive
education and its practices. In addition, future policy making that relates to inclusive
education may need to recognize the existence of different logics among policy actors.

6.4 The Practice of Inclusion: An Interplay between Institutional
Structures and Actors’ Agency

According to the participants, inclusion should be viewed as a holistic educational
approach that includes realizing the substantial role of all actors involved in the process
of schooling, and the adoption of inclusive pedagogies and assessment strategies that
support all learners. Some of the practices that represent inclusive education in schools,
as noted by the study participants, include the use of UDL and Differentiated Instruction
(DI), providing the necessary special education services for exceptional learners, and
teachers sharing instructional strategies that reflect inclusion.

The participants believed, however, that these inclusive practices are framed by the
educational institutions, including their rules and regulations, structures, and context, as
well as the interpretations of policy actors. This framing could be evidenced in 1) the
challenges of including all learners as reported by pre-service teachers, 2) the lack of
resources for inclusion in schools, 3) the lack of experience among some practicing
teachers, and 4) the amount of administrative duties that currently practicing teachers are

required to do.
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Preparing pre-service teachers to enact inclusive teaching would entail emphasizing,
through the teacher education program curriculum, the constraints and the possibilities
for future teachers’ agency in practicing inclusive teaching. Some of these constraints and
possibilities include the existence of different beliefs and attitudes among practitioners
towards the principles of inclusion, a fact that would undermine the collaborative
practices that support the purposes of inclusion. Also, teacher preparation for inclusive
teaching entails a recognition of the situated context of schools in terms of their

administrative support, and their social and cultural environment.

The analysis of the participants’ responses revealed that at the school level, the practice
of inclusion is influenced by other institutional constraints, such as the lack of
Educational Assistants (EAs) and the limited professional development opportunities on
inclusive teaching. As evidenced in the literature (Miles & Ahuja, 2007; OCUFA, 2013;
Slee, 2010), these issues could be some of the reasons that can diminish the quality of
inclusive practices in schools and in turn increase the gap of academic achievement

among learners.

The cuts for Ontario teacher education programs are believed to disadvantage pre-service
teachers and threaten the quality of education provided by these programs (OCUFA,
2013). Some of these cuts include a reduction of 33% of funding per each teacher
candidate admitted to teacher education in Ontario as well as reducing by half the number
of teacher candidates accepted into Ontario teacher education programs (OCUFA, 2013).
The impact of these cuts could be evidenced in the challenges of the teacher education
program in hiring more instructors as one coordinator reported in this study. The analysis
suggests that such institutional constraints would limit the possibilities of the program to
offer meaningful learning experiences for pre-service teachers. Moreover, these
constraints may also limit pre-service teachers’ access to the necessary resources, such as
professional development workshops that would support their preparation for inclusive

teaching, as well as access to academic research that pertain to teaching and learning.

Along with the growing teaching demands and the increasing number of exceptional

learners in today’s classrooms, as reported by many pre-service teachers, EAs become an
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invaluable resource of support. The participants reported that some of the practices that
involve EAs in schools include co-planning classroom activities with the classroom
teacher, as well as offering one-on-one support for students identified with
exceptionalities. From the participants’ perspectives, EAs’ practices are essential to the
achievement of the goals of inclusive education because they provide specific support in
terms of teaching and learning, easing off some of the responsibilities of the classroom
teacher towards diverse learners. In addition, EAs help classroom teachers to meet the
different social and behavioural expectations that are set within exceptional learners’
IEPs.

6.5 The Logics of Inclusion: Issues around Views, Beliefs, and
Practices

Some of the practices reported by teacher educators and program coordinators to support
future teachers for inclusion include: 1) discussing the means for creating supportive
learning environments in the classroom, 2) emphasizing the principles of UDL, and, 3)
inviting parents, teachers, and administrators to share their experiences with inclusion.
However, while the pre-service teachers said that these practices are indeed helpful for
developing their particular understandings about inclusion, they also noted that the school
context may dictate the extent to which one can practice inclusive teaching. For example,
the pre-service teachers said that there seems to be opposing values towards inclusion
among some of the Associate Teachers (ATs) who appeared to lack experience with
inclusion. This opposition of values could be evidenced in what one teacher educator
claimed, based on her visits to the practicum, that some ATs do not value inclusion and
do not engage in inclusive educational practices with all their students. For her, this
negative modeling can significantly impact pre-service teachers’ attitudes towards

inclusion.

In addition to the opposing values espoused by some Associate Teachers, the pre-service
teachers reported some inconsistencies in the values and beliefs of the school towards

inclusion. The pre-service teachers reported that some schools fall short on making
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education more accessible for students with learning disabilities, as teachers in some

schools may need to wait up to a year to receive inclusion-related materials.

During the practicum, the teacher education program and the schools are two different
but interdependent contexts that would ultimately inform the practice of future teachers
towards inclusion. The existence of the aforementioned differences between these two
contexts highlights a theory-practice gap that the teacher education program could further
interrogate. Perhaps an examination for how future teachers’ agency in schools is
contextually-situated could help to alleviate this problem. Indeed, such an examination
would provide important insights that would contribute to the development of more
practice-informed teacher education curricula. This would result in teachers who are

aware of the complexities of inclusive teaching in schools.

Reflecting on the participants’ interpretations, it becomes evident that there are different
institutional logics towards inclusion in the teacher education program and schools. The
teacher education program, through the various courses it offers, seeks ways to negotiate
and challenge the mindsets of pre-service teachers towards inclusion. These include, as
the study participants reported, providing pre-service teachers with theoretical tools that
may help them to enact inclusive teaching. In contrast, practitioners in schools, based on
the views of pre-service teachers and teacher educators, express different views and
assumptions towards diverse learners, and experience different kinds of challenges during
their practice.

This analysis supports the idea that the different social, cultural, and professional
experiences that student teachers are exposed to, contribute to the construction of
particular logics among them towards inclusion and its enactment. Further, the analysis
suggests that the teacher education program may need to further engage pre-service
teachers in discussions that seek to deconstruct and critically negotiate the discourses and
practices around inclusive education in different contexts and how these contexts inform
the enactment of inclusive education policies. This would help pre-service teachers to

avoid internalizing (Zucker, 1991) a simplistic and normalized view of inclusion as a
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decontextualized, straightforward process that is likewise enacted across all educational

organizations.

The analysis of the findings reflected a more complex idea about the practice of inclusion
than what the EIE (OME, 2014) and other inclusion policy documents portray. The EIE
presents a normative view about inclusion as the driving force for teaching, assessment,
and student success. In addition, the EIE is formulated upon the assumption that inclusive
education is one of the main factors that will help in reducing the academic achievement
gaps in Ontario. In contrast, the findings illuminated a complex view of inclusion among

the study participants, particularly the pre-service teachers and the associate teachers.

The analysis highlights that this complex view is related to the challenges that impact the
actors’ agency towards inclusion in schools, such as lack of EAs in the inclusive
classrooms, the growing number of students identified with exceptionalities, as well as
testing requirements and learning assessment strategies. However, it should be noted that
the EIE (OME, 2014) indicates that inclusion is not just a set of values and beliefs, but
rather a process that examines the practices of policy actors and interrogates the
educational systems that may impose some structural constraints on the learning of

disadvantaged individuals in schools.

With the acknowledgment of these issues around the practice of inclusive teaching, the
policy actors in the teacher education program could recognize the institutional barriers to
exercise their agency in their context of practice. This recognition would help them
develop inclusion-oriented meaning-making practices that may bring about change for
inclusive education in schools. Some of these meaning-making practices could include
exploring how future teachers cope with limited resources in schools, as well as engaging
pre-service teachers with further research on inclusive teaching and assessment strategies
that are relevant to Ontario classrooms’ context. Moreover, advanced investigations about
the categories of exceptionalities may help pre-service teachers to have a better
understanding of how to support diverse learners. Teacher education programs can
become a central force that contributes to strengthening the goals of inclusion, which in

turn has the potential to enhance students’ experiences in Ontario classrooms.
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6.6 Inclusive Practices in Teacher Education: Challenges and
Needs

Both contexts, the university classroom and the practicum in schools, influence the
meaning making about inclusion among pre-service teachers who in turn develop
particular logics towards their capacities for inclusive teaching. The development of these
logics, according to pre-service teachers, take place through 1) discussing instructional
issues about exceptional learners, 2) ongoing reflections towards inclusion, 3) interacting
with diverse students in schools, as well as 4) collaborating with the associate teachers,
during practicum, in lesson planning and instruction. Moreover, these contexts created a
framework through which the pre-service teachers were able to see the institutional
challenges associated with inclusive teaching in schools. Some of these challenges as
identified in this study included 1) the high number of IEPs that teachers in schools need
to deal with, and 2) the complexities around resources and assessment strategies for
exceptional learners. To recall, IEPs are official documents that identify the strengths and
needs of exceptional learners and list the instructional and assessment strategies that have
been identified as beneficial for them as well as the various educational goals to be
achieved (Hutchinson, 2017).

While the inclusive classroom may include students with different exceptionalities who
may be in need for special education services (technological devices, tailored and
standard assessment tools, and specialized learning support teachers), having limited
resources in schools impacts the possibility for offering these services and in turn the
enactment of promising inclusive teaching among current and future practitioners. These
findings confirm the conclusions of similar studies, such as Kelly et al., (2014), Kim
(2013), and Naicker (2007), who indicated that the enactment of inclusive education in
schools is far more complex than what policy makers and governing institutions assume.
These issues call upon the teacher education program to further engage pre-service
teachers with the IEPs, including discussions on how to modify and accommodate
classroom instruction and assessments. This may alleviate some of the complexities of

future teachers’ practices in the inclusive classroom.
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The enactment of the EIE (OME, 2014) in the university classroom was evident in the
various practices reported. These included the modeling of inclusive practices, such as
offering pre-service teachers choices to express their learning and engaging them in small
and large group activities, engaging pre-service teachers in learning about the
exceptionalities they will find in schools, and requiring them to identify and reflect on the
connections between inclusive practice and the ethical and professional standards of the
teaching profession in Ontario. According to the teacher educators and program
coordinators, enacting such practices will allow future teachers to develop more complex
and nuanced understandings about inclusion, and to challenge their biases towards
diverse learners. The emphasis in the teacher education program on the different aspects
of inclusion, as revealed in this study, represents an institutional commitment on the part
of the program towards improving inclusive education in schools through the preparation

of future teachers.

Challenging the underlying philosophies and beliefs about inclusion among pre-service
teachers is one of the practices that teacher educators reported as significant, due to the
lack of experience with inclusion among the former. This confirms the findings of
previous studies that examined the beliefs and attitudes of pre-service teachers towards
inclusion (Loreman, 2010; Specht, 2016) and found them concerned about their capacity
to practice inclusion and to accommodate diverse learners’ needs. Perhaps, the teacher
education program may need to consider, as one associate teacher suggested, offering
pre-service teachers more time in practicum where they can further interact with diverse

learners and learn more about their different characteristics and needs.

Based on their practicum experience, the pre-service teachers recognized the role of the
associate teachers in the development of their attitudes towards inclusion. According to
the PTs, some of the associate teachers have a lack of experience with inclusive
education practices. They suggested that the program could offer in-service teachers,
given their central role in the program’s practicum component, more professional
development opportunities that are geared towards how to engage and support diverse

learners. This suggestion resonates with an earlier study that emphasized the importance

113



of supporting in-service teachers with ongoing professional learning that focuses on
inclusion (Waitoller & Artiles, 2013). This professional learning may focus on inclusive
pedagogies, inclusive education policy enactment in schools, and how to create
supportive learning environments. In the same vein, Naraian, Ferguson, and Thomas
(2012) argue that developing the capacity of in-service teachers to practice inclusion
needs to go “beyond improved curricular practices to rethinking student ability and
achievement” (p. 723). Moreover, a recent study by Woodcock and Hardy (2017) called
for providing in-service teachers (some of whom act as associate teachers in teacher
education programs) with formal (traditional workshops) and informal professional
learning (learning with and from colleagues in the field) to improve their inclusive

teaching.

Although the program’s educators and coordinators were keen on challenging the
mindsets of pre-service teachers towards inclusion, some program-related constraints
were impacting their practice in this regard. These constraints include the limited number
of hours assigned to each course in the program and the high number of courses that pre-
service teachers are dealing with. These factors, according to those participant groups,
limit their capacity to engage pre-service teachers in complex and difficult conversations
that pertain to race, ability, religion, gender, and sexual identities in Ontario schools.
While these issues are crucial for inclusion and its enactment in schools by experienced
and novice teachers alike, an organizational change in the program’s curriculum structure

to advance the discussions of these topics may be relevant.

A key practice of the teacher educators consisted of emphasizing the pre-service teachers’
professional responsibility in enhancing the inclusion of diverse learners. This practice
supports the work of previous research studies (Bourke, 2010; Kim, 2013) that claimed
the need for future teachers to be made aware, during their teacher education programs,
of the institutionalized practices (Powell & DiMaggio, 1991) at schools that sometimes

express exclusion rather than inclusion.

From the perspective of NI and policy enactment (Ball et al., 2012; Powell & DiMaggio,

1991), the practices reported by teacher educators and program coordinators reflect their
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interpretations of the existing inclusion-related policies, particularly the EIE (OME,
2014) document. Their interpretations mirror the institutional logics of the program that
inclusion must drive the various instructional and assessment practices of future teachers.
Thus, ensuring that the principles of inclusion are embedded in the program and modeled
by all instructors is certainly substantial for helping future teachers enact inclusive

teaching in schools and in negotiating the logics of inclusion.

6.7 Re-imagining the Practicum in Teacher Education

The literature on practicum and pre-service teachers’ experiences have emphasized the
relationship between schools’ professional context and the learning experiences of pre-
service teachers (see Rogers-Adkinson & Fridley, 2016; Rusznyak & Walton, 2017; and
Sharma, Forlin, & Loreman, 2008). The practicum allows pre-service teachers to
experience the various processes enacted in the inclusive classroom, and in turn, to
construct new logics about inclusion and their future practices. Hence, the practicum
becomes an important context where future teachers connect with, and advance their

learning about diverse students, and learn how to meet their needs.

Moving from the university classroom to engage in practical experiences in schools
constitutes a lived experience of policy enactment. That is, during practicum, pre-service
teachers are offered a chance to translate the theoretical knowledge they have acquired
about inclusive education and its policy principles, into context-informed practices (Ball
et al., 2012). These practices may pertain to the different instructional strategies,
observations, and other inclusion-based collaborative practices they engage with while
working with their associate teachers (ATs) in schools. To recall, ATs are those who

supervise pre-service teachers during practicum.

Looking through the lens of NI and enactment, the interpretations that ATs made about
inclusion-related policies seem to be infused by their beliefs and practices, namely the
institutional logics (Friedland & Alford, 1991) that they have gained from their wider
social contexts. The argument is that ATs’ role is crucial (Rusznyak & Walton, 2017,

Sharma, 2010) for how pre-service teachers perceive inclusion and its practices during
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practicum. Based on this premise, the teacher education program must ensure that pre-
service teachers are practicing with experienced ATs who have supportive views and

practices towards inclusive education.

It was beyond the scope of this study to examine the institutional frameworks that
influence the selection of ATs in schools, however, some teacher educators and pre-
service teachers, based on their experiences, suggested the program to be keen on
practicum placements’ criteria and to consider extending the practicum. Evident in the
current study, some pre-service teachers had the chance to practice in different school
contexts with experienced ATs while others did not have these opportunities. Extending
the practicum or reconsidering its structure, as suggested by one program coordinator, has
the potential to offer pre-service teachers more engagement time with students in schools
to develop their inclusion-related professional capacities. Certainly, this opportunity will
contribute to the enactment of a more informed inclusive teaching by future practitioners

and facilitate their transition from the teacher education program to the profession.

6.8 Advancing Inclusion-oriented Curricula and Collaborative
Practices in Teacher Education

Several studies have addressed the significance of adopting inclusive-oriented pedagogies
in teacher education (Florian, 2012; Forlin, 2010b; Rouse, 2010; Rusznyak & Walton,
2017). An inclusive pedagogical approach, as defined by Florian and Black-Hawkins
(2011), is attending:

to individual differences between learners while actively avoiding the
marginalisation of some learners and/or the continued exclusion of particular
groups, for example, ethnic minority students, those from culturally diverse
backgrounds, non-native language speakers, students with additional needs, and
those from lower socio-economic backgrounds who may be disadvantaged by

poverty. (p. 334)

Conforming to the above-mentioned studies, the analysis revealed that the teacher

education program seeks to engage pre-service teachers with various learning activities
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around inclusion that would develop their capacities to successfully enact inclusive
practices in schools. This approach reflects one of the means through which the program

promotes the objectives of inclusive education and translates its principles into practices.

The analysis of the findings signaled the existence of some concerns among the study
participants regarding how the program’s organizational structure and curricular content
could further support pre-service teachers’ preparation for inclusion. One teacher
educator viewed the necessity for the curriculum to emphasize the issues around
assessment and feedback strategies in inclusive classrooms. Moreover, one program
coordinator believed that conducting more practicum visits is helpful to further
understand any challenges experienced by pre-service teachers and learn about the
various instructional practices enacted by currently practicing teachers. Implications of
these visits could illuminate the underlying logics that guide the practices of associate
teachers and in turn could engage pre-service teachers in more-informed discussions

about inclusion and its practices in schools.

In terms of collaboration, the analysis revealed that curricular discussions among the
different instructors contributes to building the program’s coherence in relation to
inclusion. These findings conform to previous studies (Ainscow, 2012; Ainscow, Dyson,
& Booth, 2000; Mitller, 2000) that conceptualized inclusion as an institutional approach

that guides the work of all of those involved in students’ learning.

While there is evidence of adopting the principles of the EIE (OME, 2014) in the pre-
service program, more could be done on integrating these principles into all program’s
courses. This would constitute a relevant response to previous studies that viewed teacher
education curricula as less inclusion-oriented and more focused on academic objectives
(See Forlin & Nguyet, 2010, and Goodnough et al., 2016). Relatedly, pre-service teachers
were found concerned about the high number of reading and writing assignments they
were required to complete, and the existence of courses with similar content. The amount
of time required to complete multiple assignments with overlapping content, as reported
by the pre-service teachers, restricted them from having in-depth discussions about

inclusion, its practices, and the related challenges in the classroom.
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The issues expressed by pre-service teachers could inform future changes to the
curriculum in the examined teacher education program. For instance, those involved in
the program’s curricular development may reflect on the ways that would help pre-
service teachers feel more supported towards enriching their knowledge and skills about

inclusive teaching.

6.9 Summary

By looking at the different themes that emerged during the discussion of the study’s
findings, it becomes evident that there are different institutional logics that inform the
enactment of the principles of the EIE (OME, 2014) in the teacher education program.
The situated context of the study participants whether in schools or in the teacher
education program, along with their experiences in their wider social environments,
constituted the platform for their meaning making about inclusive education.
Furthermore, the various accounts that the participants offered reflected how the
program’s context including the practicum and the university classroom, is a key element

that shapes policy enactment.

The analysis revealed that the enactment of the EIE (OME, 2014) in the examined
teacher education program happens through various practices such as 1) the instructional
strategies that challenge the mindsets of pre-service teachers towards inclusion, 2) the
modeling of inclusive teaching, 3) the engagement of pre-service teachers in discussions
about the various exceptionalities and student diversity in the classroom, and 4) the
different forms of collaboration that take place, at the university classroom and during
practicum. However, translating the EIE (OME, 2014) into these different practices entail
challenges associated with 1) the lack of experience with inclusion among pre-service
teachers and some associate teachers, 2) the structure of the program’s curriculum
including the courses offered and the practicum, and 3) the availability of inclusion-
related resources for schools such as EAs, updated assessment tools, and technology

devices.
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A review of teacher education curricula was suggested with a particular focus on
reconsidering the number of courses and the assignments required in each course. Also,
the findings suggest the need to engage pre-service teachers in a deeper review of
inclusive pedagogies and integrating the courses that appear to have similar content.
Finally, associate teachers and pre-service teachers alike suggested extending the
duration of the practicum in order for the latter to solidify in practice their understanding
of student diversity, as well as the challenges and the opportunities of enacting inclusive
practices. This suggestion highlights the extent to which these participants viewed
inclusive education policy enactment as a complex process that exclusively depends on

its situated context.

The use of policy enactment in this study offered an understanding of how the principles
of Equity and Inclusive Education in Ontario Schools: Guidelines for Policy
Development and Implementation (OME, 2014) are translated into the various
professional practices in teacher education as exemplified in the voices of the
participants. Moreover, the theory of New-Institutionalism constituted a robust and novel
perspective to understand the enactment of inclusive education policy principles in
teacher education. It showed how policy interpretation is shaped by underlying sets of
beliefs and practices among the different actors, as well as by the different constraints
and the possibilities for action that exist in the educational institutions. Further, NI
signaled how this complex interaction between the different logics and contexts inform

policy enactment and policy outcomes.

The study findings have the potential to inform other teacher education programs that are
aspiring for an organizational change to further support their pre-service teacher
preparation for inclusive teaching. Moreover, these findings may serve as a starting point
to further develop programmatic curricula and practicum experiences that are inclusion-
driven, taking into consideration the continuous evolution of students’ demographics in
the K-12 settings. Furthermore, this study could inform future policy making processes as
it highlights the necessity for considering the different logics that exist among policy

actors and how these logics may, at some point, contradict or expand policy objectives.
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Chapter 7

7 Conclusion

This chapter offers an overview of the study’s findings, its limitations, and revisits the
research questions. Further, it acknowledges the implications of the study by highlighting
what themes and areas would need further examination in future research that is intended
to support pre-service teacher preparation for inclusive teaching in Canada and
elsewhere. The recommendations offered aim to advance an organizational change in
teacher education programming in relation to inclusion and by extension to improve the

experiences of all learners in the inclusive classroom.

7.1 Overview of the Study’s Findings

This study sought to understand how the EIE (OME, 2014) policy document is
interpreted and translated into the practices of teacher educators, associate teachers in
schools, and teacher education program coordinators in ways that support pre-service
teacher preparation for the inclusive classroom. Also, the study examined how the pre-
service teachers in the teacher education program conceptualized the principles of the
EIE and its related practices in schools towards their preparation for inclusive teaching.
The study employed New-Institutionalism and policy enactment theories as the

theoretical framework to guide the analysis, discussion, and reporting of the findings.

By adopting this theoretical framework, the study offered a new perspective towards
understanding how this teacher education program prepares pre-service teachers for
inclusion, shedding light on the relationship between institutional policies, rules,
structures, agency, and the practices of the individuals involved. The pre-service teachers
who participated in the study expressed their aspirations and concerns regarding the

present and the future of teacher education for inclusive teaching practices in schools.

This study contributes to research and academic literature on teacher education for

inclusive education by bringing forward the voice of associate teachers, teacher
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educators, and program coordinators on pre-service teacher preparation for the inclusive
classroom. Most studies reviewed for this research seem to focus on the perspectives of
pre-service teachers towards their preparation for inclusion, disregarding the significant
roles that others play in teacher education.

By listening to the various interpretations of the above-mentioned policy actors about
pre-service teacher preparation for inclusion, this study offers a more comprehensive
understanding of how the EIE (OME, 2014) is being enacted in one particular teacher
education program in Ontario. While many inclusive education policy studies have
explored the enactment of inclusive education in schools (Alborno, 2017; Bourke, 2010;
Forlin 2010a; Johnstone & Chapman, 2009; Kelly et al., 2014), there is a dearth of
research that looks at how inclusive education-related policies are conceptualized and
enacted in teacher education, hence the contribution of this study.

The pre-service teachers (PTs) and the associate teachers (ATs) recommended the teacher
education program to consider extending the practicum duration and to place pre-service
teachers in more diverse school settings. These recommendations were based on the ATs’
view of inclusion and its challenges as well as PTs’ interest in spending more time with
students of diverse learning needs. Moreover, PTs noted that their practical experiences
allowed them to contextualize the practical and structural challenges associated with the
enactment of inclusion in schools. These challenges included having a limited number of
Educational Assistants in the classrooms, and the perceived need to keep up-to-date with
the assessment tools required to promote the learning experiences of all students,

particularly those with exceptionalities.

Although there is a substantial body of research on pre-service teacher preparation for
inclusion, the literature review revealed that there was a lack of focus on how TEs
practice inclusion in the university classroom. For that reason, the current study has
offered TEs in the examined program a chance to reflect on their institutional and

professional roles in preparing future teachers for inclusive education.

122



TEs were found keen on creating particular mindsets towards inclusion among pre-
service teachers. Moreover, TEs claimed facing challenges in negotiating pre-service
teachers’ assumptions about exceptional learners in the classroom. Therefore, they sought
to overcome these challenges by modeling evidence-based teaching practices that would
help pre-service teachers develop their conceptualization of inclusion and understand the
various instructional and organizational means that support diverse learners in the
classroom. In relation to the structure of the teacher education program, TEs
recommended a review of how ATs are selected, integrating inclusion in all courses of
the teacher education program, and establishing more collaboration among the program’s

teacher educators.

Associate teachers play a crucial role in the preparation of future teachers through hands-
on experiences. Their interpretations and further enactment of the EIE (OME, 2014)
document through their various educational practices in schools revealed that their
practice is a combination of shared institutional beliefs about inclusion, and prior
professional experience in the school system, particularly, with students with
exceptionalities. The findings of this study resonated with previous studies (Rioux, 2007;
Rusznyak & Walton, 2017) that called upon engaging ATSs in schools with more
professional learning opportunities that are focused on the policies and practices of

inclusive education.

Reflecting on the teacher education program, ATs suggested 1) an extended practicum, 2)
increased preparation in the university classroom about IEPs, 3) deeper examination of
learning theories and assessment strategies, and 4) further engagement in questions and
discussions about cultures, ethnicities, and religions to enrich the knowledge of future
teachers towards all facets of inclusion. Such knowledge, according to the ATs, would
help future teachers to enact more informed inclusion-oriented pedagogies in their future

classrooms.

As part of the inclusive education approach adopted by the teacher education program,
the interviewed program coordinators (PCs), expressed the necessity to have more space

to discuss in more depth some critical and pressing issues in education, such as religious
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diversity, gender identity, and sexual identity in schools. In addition, modeling inclusive
practices by the program’s various instructors was seen as a contribution to the
professional development of the candidates and their attitudes towards inclusion. Other
recommendations that PCs offered included combining elementary courses that are

similar in focus and content, and a review of pre-service teachers’ placement criteria.

7.2 Limitations of the Study

As this study was conducted in only one teacher education program, its results may not
be generalized to other programs that may have contextual differences including, but not
limited to the organizational, structural, social, and cultural contexts. Nonetheless, “based
on contemporary understandings of learning, teaching and teacher education” (Kitchen &
Sharma, 2017, p. 71), the findings may be transferable and helpful in fostering innovation

and improvement in teacher education programs that are situated in similar contexts.

The researcher’s unintentional subjective biases and the fact that he has been the only
instrument for analysis may be perceived as another limitation for this study. However,
the use of triangulation and member checking techniques were beneficial in reducing the
impact of these limitations. Furthermore, the study’s findings were informed by specific

groups of participants who have been purposefully selected.

The pre-service teachers’ sample for this study were only those completing their second
year in the program or those who have recently graduated from the program. The reason
for this selection was that they have additional academic and practical experiences than
their peers who are attending their first year in the program. Teacher educators were
selected based on their role in the program and their experiences in the areas of inclusive
education and teacher education. The associate teachers included in the sample were
those who supervised and mentored the pre-service teachers during practicum in schools,
whereas the program coordinators selected were those involved in developing the

program’s curriculum.

Although there are multiple advantages of using a purposeful sampling technique, this

method could present a limitation: in purposeful sampling, the researcher has the
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potential to be guided by her/his subjective biases in selecting the study participants
(Palinkas et al., 2015). Also, one of the limitations of this research was in the number of
participants within each group as they may not be actually representative of the larger
population. However, the rich information about pre-service teacher preparation for the
inclusive classroom that the selected study participants have offered, supported by the
literature of previous studies, helped in the development of a concise, reflective, credible,
confirmable, and informative case study report, a task that was undoubtedly significant to

be completed.

7.3 Revisiting the Study’s Research Questions

The research questions that guided this study were:

1) How do pre-service teachers from a pre-service program in Ontario make sense of

inclusive education after their preparation for the teaching practice?

2) How is the EIE (OME, 2014) document translated into the practices of teacher
educators and associate teachers as they prepare pre-service teachers for inclusion?

3) How do the pre-service program coordinators understand inclusion in teacher
education, particularly regarding the preparation of pre-service teachers for the inclusive

classroom?
Now, I turn to describe how each question has been answered.

1) How do pre-service teachers from a preservice program in Ontario make sense of

inclusive education after their preparation for the teaching practice?

Twelve PTs from 2 different cohorts participated in 45-60 minutes semi-structured
interviews, during which their responses to the interview questions were recorded. The
questions probed the PTs’ views towards inclusion, its related practices and the
challenges of inclusive teaching in schools. In addition, PTs were asked to reflect on the
practicum component of the program, the program’s courses, and on how these informed

their preparation for their future teaching practice. After completing the transcription
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process of the interviews, the transcripts were shared with the participants to allow them
to reflect on, or to edit what they said during the interview. This member checking
(Lincoln & Guba, 1985) technique was helpful in ensuring the transparency of the data
and credibility of the findings at a later stage. Similar steps were taken with the other
study participants, namely, the teacher educators, the associate teachers, and the program

coordinators.

Data analysis included an ongoing reflection on the study findings and the main research
question, creating codes and themes that aimed to project coherence and connectivity.
Further, | argue that the emerging themes in this study are credible due to the resonance
of the findings with previous studies conducted in the areas of teacher education and

inclusive education.

Concerning their understanding of inclusive education, all PTs expressed supportive
beliefs that all students, regardless of their backgrounds and learning needs, should be
included in the inclusive classroom. PTs’ institutional logics about the practice of
inclusion in schools have been informed by their practicum and their university
classroom experiences. The practicum played a key role in developing PTs’ meaning
making about how inclusive education and its principles are enacted in schools. In
addition, PTs were also keen on the necessity for teacher education programs to engage

them in more critical discussions about issues of inclusive education.

PTs said that part of their understanding of inclusive teaching practices is based on
collaborative practice activities they performed during practicum with the ATs and at the
university classroom with other pre-service teachers. They believed that the enactment of
inclusive education in schools is a shared responsibility that extends to involve teacher
education programs. For PTs, the teacher education program can further enhance their
meaning making about inclusion and its practices by emphasizing the processes of
modifications and accommodations required in the inclusive classroom to support

exceptional learners.
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PTs had a common understanding that successful inclusive teaching is a practice that
requires team work in schools and the availability of instructional resources and
Educational Assistants (EAS) to support the learning needs of diverse learners. Moreover,
in relation to the organizational structure of the program, PTs’ responses showed that a
more successful teaching practice in the inclusive classroom is associated with rethinking
the criteria of practicum placements and finding new strategic means that deepen the

understanding of pre-service teachers about inclusion.

PTs linked their future capacity to teach in the inclusive classroom not only to their
preparation program but also to the situated context of schools, meaning students’
diversity, as well as the associate teachers. In this regard, PTs said that their preparation
for inclusive teaching practices can be advanced by interacting with more diverse learners
and through practicing with experienced associate teachers who have supportive attitudes

and beliefs about inclusive education.

2) How is the EIE (OME, 2014) document translated into the practices of teacher
educators and associate teachers as they prepare pre-service teachers for inclusion?

To answer this research question, semi-structured interviews were conducted with 6
teacher educators (TEs) and 5 associate teachers (ATs). The interview questions aimed to
identify how these policy actors made sense of the EIE policy document, how they
conceptualized their role in developing inclusive teaching practices in pre-service
teachers, and what practices they perform to prepare pre-service teachers for inclusion.
Both TEs and ATs expressed shared institutional beliefs about inclusion. For them,
inclusion calls upon all school community members, not only teachers, to play their role
in supporting all learners. TEs believed that inclusion is more than values and belief
systems but rather a concept that interrogates institutional systems that may impose

certain constraints on the learning processes of disadvantaged students.

The different practices that ATs and TEs performed in the teacher education program
reflected keenness on enacting inclusive teaching. Modeling inclusive teaching practices
for TEs and ATs tend to develop positive dispositions among pre-service teachers
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towards inclusion. Some of the practices that TEs and ATs have performed included
engaging pre-service teachers in examining cases studies about exceptional learners,
critical discussions about students’ diversity, modeling inclusive pedagogies and
assessment strategies, co-teaching, as well as discussing how to create safe, supportive,

and inclusive classroom environments.

The enactment of these practices according to TEs and ATs were not free of challenges.
Challenges included the different underlying philosophies about inclusion among pre-
service teachers, having limited number of hours for each course in the program, less
time to engage pre-service teachers with deep discussions around inclusion, lack of
experience about inclusion and IEPs among pre-service teachers, as well as how to
differentiate assessment for diverse learners. To overcome these challenges, TEs and ATs
offered similar recommendations concerning the practicum settings in particular. TEs and
ATs believed that a longer practicum in diverse school settings and more careful
selection of associate teachers may offer a significant experience for pre-service teachers
in relation to inclusive teaching practices in the classroom. TEs recommended more
collaboration in the teacher education program about course designs and content to

further improve the program’s coherence in relation to inclusive education.

3) How do the pre-service program coordinators understand inclusion in teacher
education, particularly regarding the preparation of pre-service teachers for the

inclusive classroom?

To answer this question, | interviewed 4 coordinators from the examined teacher
education program. The interview questions aimed to explore the program coordinators
(PCs)’ views towards inclusion and their institutional role in supporting pre-service
teacher preparation for the inclusive classroom in light of the existing policies on

inclusive education in Ontario schools.

The analysis of the interview data revealed that the institutional practices of these PCs
included developing course outlines and content that reflect the principles of inclusive

education in Ontario and how to support students of diverse needs. Moreover, PCs’
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institutional practices included ensuring that pre-service teachers, via the different
program courses, are being made aware of their ethical and professional responsibilities
as future teachers. PCs were also involved in teaching courses on urban education,

special education, social justice, and curriculum studies.

The interviews with the PCs demonstrated the existence of supportive institutional beliefs
about inclusive education in teacher education. This can be exemplified by how PCs
recognized inclusion as the promising platform that supports all learners in schools and
their experiences. Such a recognition, for PCs, is at the core of the EIE (OME, 2014)
policy document and other inclusion-related policies. PCs’ understanding of inclusion
was found based on both their professional experience in teacher education, and on

institutional guidelines embedded in policy documents issued by the OME and the OCT.

PCs believed that inclusion in teacher education is meant to negotiate the mindsets of pre-
service teachers towards the inclusion of all learners. This is by creating more spaces for
“complicated and very difficult conversations” (PC1) that relate, for example, to sexual
identities, religions, and gender identities in schools. In addition, PCs were keen in their
practices on ensuring that pre-service teachers are aware of some exclusion practices in
schools in relation to teaching and the learning assessment strategies. Moreover, PCs
explained that the way the educators in the program model inclusive teaching, is an

important factor that supports pre-service teacher preparation for the inclusive classroom.

Based on their understanding of inclusive education in Ontario schools and the aims of
the province towards teacher education, PCs offered recommendations for the teacher
education program that advance the knowledge of future teachers for the inclusive
classroom. These recommendations included integrating courses that are similar in

content and in learning objectives.

7.4 Implications of the Study and Recommendations for Future
Research

The significance of the study’s findings lies in proposing an organizational change in

teacher education by rethinking of how more-informed inclusive teaching in schools can
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be advanced through teacher preparation programs. A change can be exemplified by
expanding the study findings through a review of teacher education policy, particularly
regarding the practicum. A more detailed examination of the practicum experience would
help identify how pre-service teachers benefit from their practical experiences in schools.
Regarding the teacher education curriculum, the views of the policy actors suggest
reconsidering the number of hours assigned to each course and the possibility for
integrating courses that have similar content. Moreover, allocating more time to discuss
in more depth issues of gender, sexuality, and religions in schools will further enrich the

knowledge of future teachers about Ontario’s growing diverse communities.

Future research on pre-service teacher preparation for inclusion may examine the extent
to which issues of power and socio-cultural privileges among pre-service teachers may
influence the enactment of inclusion policy principles in schools. Other research may
examine the dynamics of transition from the teacher education program to in-service
teaching. Also, comparative case studies between different teacher education programs in
Ontario and across different Canadian provinces could offer new perspectives on
program development in teacher education and provide further insights on how to support

future teachers for inclusive teaching practices.

At the international level, future research may attend to global perspectives on teacher
education for inclusion with a focus on the similarities and differences of inclusion policy

contexts and how these contexts shape policy practices and outcomes.

130



References

Abbott, A. (1995). Sequence analysis: New methods for old ideas. Annual Review of
Sociology, 21(1), 93-113. doi:10.1146/annurev.s0.21.080195.000521

Abrutyn, S., & Turner, J. H. (2011). The old institutionalism meets the new
institutionalism. Sociological Perspectives, 54(3), 283-306.
doi:10.1525/s0p.2011.54.3.283

Ahmmed, M., & Mullick, J. (2014). Implementing inclusive education in primary schools
in Bangladesh: Recommended strategies. Educational Research for Policy and
Practice, 13(2), 167-180. d0i:10.1007/s10671-013-9156-2

Ainscow, M. (2007). From special education to effective schools for all: A review of
progress so far. In L. Florian (Ed.), The SAGE handbook of special education (pp.
146-159). London, UK: SAGE.

Ainscow, M. (2012). Developing equitable education systems. Abingdon, Oxon:

Routledge.

Ainscow, M., & César, M. (2006). Inclusive education ten years after Salamanca: Setting

the agenda. European Journal of Psychology of Education, 21(3), 231-238.

Ainscow, M., Dyson, A., & Booth, T. (2006). Improving schools, developing inclusion.
London, UK: Routledge.

Alborno, N. E. (2017). The ‘yes ... but’ dilemma: Implementing inclusive education in
Emirati primary schools. British Journal of Special Education, 44(1), 26-45.
doi:10.1111/1467-8578.12157

Ametepee, L. K., & Anastasiou, D. (2015). Special and inclusive education in Ghana:
Status and progress, challenges and implication. International Journal of
Educational Development, 41, 143-152.

131



Ball, S. J. (1994). Education reform. A critical and post-structural approach.

Buckingham, UK: Open University Press.

Ball, S. J. (2015). What is policy? 21 years later: Reflections on the possibilities of policy
research. Discourse: Studies in the Cultural Politics of Education, 36(3), 306-313.
d0i:10.1080/01596306.2015.1015279

Ball, S. J., Maguire, M., & Braun, A. (2012). How schools do policy: Policy enactments
in secondary schools. New York, NY: Routledge.

Ball, S. J., Maguire, M., Braun, A., & Hoskins, K. (2011). Policy actors: Doing policy
work in schools. Discourse: Studies in the Cultural Politics of Education, 32(4),
625. doi:10.1080/01596306.2011.601565

Bartolo, P. (2010). Teacher education online. Towards inclusive virtual learning
communities. In C. Forlin (Ed.), Teacher education for inclusion: Changing

paradigms and innovative approaches (pp. 120-129). New York, NY: Routledge.

Baxter, P., & Jack, S. (2008). Qualitative case study methodology: Study design and
implementation for novice researchers. The Qualitative Report, 13(4), 544.

Benner, S. M., & Judge, S. L. (2000). Teacher preparation for inclusive settings: A talent
development model. Teacher Education Quarterly, 27(3), 23-38.

Bidwell, C. (2006). Varieties of institutional theory: Traditions and prospects for
educational research. In H. D. Meyer & B. Rowan (Eds.), The new
institutionalism in education (pp. 33-50). Albany: State University of New York

Press.

Bourke, P. E. (2010). Inclusive education reform in Queensland: Implications for policy
and practice. International Journal of Inclusive Education, 14(2), 183-193.
doi:10.1080/13603110802504200

132



Bowen, G. A. (2009). Document analysis as a qualitative research method. Qualitative
Research Journal, 9(2), 27-40. doi:10.3316/QRJ0902027

Bransford, J., Darling-Hammond, L., & LePage, P. (2005). Introduction. In L. Darling-
Hammond, & J. Bransford (Eds.), Preparing teachers for a changing world: What
teachers should learn and be able to do (pp. 1-39). San Francisco, CA: Jossey-

Bass.

Braun, A., Maguire, M., & Ball, S. J. (2010). Policy enactments in the UK secondary
school: Examining policy, practice and school positioning. Journal of Education
Policy, 25(4), 547-560. doi:10.1080/02680931003698544.

Bridwell-Mitchell, E. N., & Sherer, D. G. (2017). Institutional complexity and policy
implementation: How underlying logics drive teacher interpretations of
reform. Educational Evaluation and Policy Analysis, 39(2), 223-247.
doi:10.3102/0162373716677567

Chambers, D. & Forlin, C. (2010). Initial teacher education and inclusion. A triad of
inclusive experiences. In C. Forlin (Ed.), Teacher education for inclusion:
Changing paradigms and innovative approaches (pp. 74-83). New York, NY:
Routledge.

Coburn, C. (2004). Beyond decoupling: Rethinking the relationship between the
institutional environment and the classroom. Sociology of Education, 77(3), 211-
244, Retrieved from http://www.jstor.org/stable/3649397

Cochran-Smith, M., & Fries, K. (2011). Teacher education for diversity: Policy and
politics. In A.F. Ball & C.A. Tyson (Eds.), Studying diversity in teacher education
(pp. 339-362). Lanham, MD: Rowman and L.ittlefield.

Council of Ontario Directors of Education (2014). Equity and inclusive education: Going

deeper. Toronto, ON: Council of Ontario Directors of Education. Retrieved from:

133


http://www.jstor.org/stable/3649397

http://www.ontariodirectors.ca/downloads/EIE

2014/Equity_and_Inclusive_Education_Eng_Final.pdf

Council of Ministers of Education in Canada (2008). “Report Two: Inclusive Education
in Canada: The Way of the Future.” Retrieved from Council of Ministers of
Education Canada website.
http://www.cmec.ca/Publications/Lists/Publications/Attachments/122/ICE2008-

reportscanada.en.pdf

Creswell, J. W. (2009). Research design: Qualitative, quantitative, and mixed methods

approaches. Los Angeles: Sage Publications, Inc.

Creswell, J. W. (2013). Qualitative inquiry & research design: Choosing among five
approaches (3rd ed.). Los Angeles: SAGE Publications.

Creswell, J. W., & Plano Clark, V. L. (2011). Designing and conducting mixed methods
research (2" ed.). Los Angeles: SAGE Publications.

Crocker, R. K., & Dibbon, D. C. (2008). Teacher education in Canada: A baseline study.
Kelowna, BC: Society for the Advancement of Excellence in Education.

Currie, G., & Spyridonidis, D. (2016). Interpretation of multiple institutional logics on
the ground: Actors’ position, their agency and situational constraints in
professionalized contexts. Organization Studies, 37(1), 77-97.
d0i:10.1177/0170840615604503

Danforth, S., & Naraian, S. (2015). This new field of inclusive education: Beginning a
dialogue on conceptual foundations. Intellectual and Developmental
Disabilities, 53(1), 70-85. doi:10.1352/1934-9556-53.1.70

Darling-Hammond, L. (2006). Constructing 21st-century teacher education. Journal of
Teacher Education, 57(3), 300-314. doi:10.1177/0022487105285962

134


http://www.ontariodirectors.ca/downloads/EIE%202014/Equity_and_Inclusive_Education_Eng_Final.pdf
http://www.ontariodirectors.ca/downloads/EIE%202014/Equity_and_Inclusive_Education_Eng_Final.pdf
http://www.cmec.ca/Publications/Lists/Publications/Attachments/122/ICE2008-reportscanada.en.pdf
http://www.cmec.ca/Publications/Lists/Publications/Attachments/122/ICE2008-reportscanada.en.pdf

Day Ashely, L. (2012). Case study research. In J. Arthur, M. Waring, R. Coe, & L.
Hedges (Eds.), Research Methods and Methodologies in Education (pp. 102-107).
London, UK: SAGE.

DelLuca, C. (2012). Promoting inclusivity through and within teacher education
programs. Journal of Education for Teaching, 38(5), 551-569.
d0i:10.1080/02607476.2013.739792

Denzin, N. K., & Lincoln, Y. S. (2005). The SAGE handbook of qualitative research (3"
ed.). Thousand Oaks: Sage Publications.

DiMaggio, P. J., & Powell, W. W. (1983). The iron cage revisited: Institutional
isomorphism and collective rationality in organizational fields. American
Sociological Review, 48(6), 147.

DiMaggio, P. & Powell, W. W. (1991). Introduction. In W. W. Powell & P. DiMaggio
(Eds.), The new institutionalism in organizational analysis (pp. 1-38). Chicago:

University of Chicago Press.

Dwyer, S. C., & Buckle, J. L. (2009). The space between: On being an insider-outsider in
qualitative research. International Journal of Qualitative Methods, 8(1), 54-63.
doi:10.1177/160940690900800105

Engelbrecht, P., Nel, M., Smit, S., & van Deventer, M. (2016). The idealism of education
policies and the realities in schools: The implementation of inclusive education in
South Africa. International Journal of Inclusive Education, 20(5), 520-535.
d0i:10.1080/13603116.2015.1095250

Etikan, I., Musa, S. A., & Alkassim, R. S. (2016). Comparison of Convenience Sampling
and Purposive Sampling. American Journal of Theoretical and Applied Statistics,
5(1), 1-4.

Florian, L., & Black-Hawkins, K. (2011). Exploring inclusive pedagogy. British
Educational Research Journal, 37(5), 813-828.

135



Florian, L., Young, K., & Rouse, M. (2010). Preparing teachers for inclusive and diverse
educational environments: Studying curricular reform in an initial teacher
education course. International Journal of Inclusive Education, 14(7), 709-722.
d0i:10.1080/13603111003778536

Forlin, C. (2010). Teacher education for inclusion: Changing paradigms and innovative

approaches. New York, NY: Routledge.

Forlin, C. (2010a). Developing and implementing quality inclusive education in Hong
Kong: Implications for teacher education. Journal of Research in Special
Educational Needs, 10, 177-184. doi:10.1111/j.1471-3802.2010.01162.x

Forlin, C. (2010b). Reframing teacher education for inclusion. In C. Forlin (Ed.), Teacher
education for inclusion: Changing paradigms and innovative approaches (pp. 3-
12). New York, NY: Routledge.

Forlin, C., & Chambers, D. (2011). Teacher preparation for inclusive education:
Increasing knowledge but raising concerns. Asia-Pacific Journal of Teacher
Education, 39(1), 17-32. d0i:10.1080/1359866X.2010.540850

Forlin, C., Loreman, T., Sharma, U., & Earle, C. (2009). Demographic differences in
changing pre-service teachers' attitudes, sentiments and concerns about inclusive
education. International Journal of Inclusive Education, 13(2), 195-209.
d0i:10.1080/13603110701365356

Forlin, C. & Nguyet, D. T. (2010). A national strategy for supporting teacher educators to
prepare teachers for inclusive education. In C. Forlin (Ed.), Teacher education for
inclusion: Changing paradigms and innovative approaches (pp. 34-44). New
York, NY: Routledge.

Friedland, R., & Alford, R. R. (1991). Bringing Society Back In: Symbols, Practices, and
Institutional Contradictions. In W. Powell & P. DiMaggio (Eds.), The New

136



Institutionalism in Organizational Analysis (pp. 232-63). Chicago, IL: University

of Chicago Press.

Fullan, M. (2001). The New Meanings of Educational Change (3rd ed.). New York, NY:

Teachers College Press.

Ghosh, R., & Tarrow, N. (1993). Multiculturalism and teacher educators: Views from
Canada and the USA. Comparative Education, 29(1), 81-92.
d0i:10.1080/0305006930290106

Goodnough, K., Falkenberg, T., & MacDonald, R. (2016). Examining the nature of
theory-practice relationships in initial teacher education: A Canadian case study.
Canadian Journal of Education, 39(1), 1-28.

Greenwood, R., & Hinings, C. R. (1996). Understanding radical organizational change:
Bringing together the old and the new institutionalism. The Academy of
Management Review, 21(4), 1022-1054. doi:10.5465/AMR.1996.9704071862

Greenwood, R., Raynard, M., Kodeih, F., Micelotta, E. R., & Lounsbury, M. (2011).
Institutional complexity and organizational responses. The Academy of
Management Annals, 5(1), 317-371. doi:10.1080/19416520.2011.590299

Hardman, M. L. (2009). Redesigning the preparation of all teachers within the framework
of an integrated program model. Teaching and Teacher Education, 25, 583-587.

Harvey, M. W, Yssel, N., Bauserman, A. D., & Merbler, J. B. (2010). Preservice teacher
preparation for inclusion: An exploration of higher education teacher-training
institutions. Remedial and Special Education, 31(1), 24-33.
d0i:10.1177/074193250832439.

Heimans, S. (2012). Coming to matter in practice: Enacting education policy. Discourse:
Studies in the Cultural Politics of Education, 33, 313-326.
d0i:10.1080/01596306.2012.666083

137



Heimans, S. (2014). Education policy enactment research: Disrupting
continuities. Discourse: Studies in the Cultural Politics of Education, 35(2), 307-
316. d0i:10.1080/01596306.2013.832566

Hesse-Biber, S. N., & Leavy, P. (2011). The practice of qualitative research. Thousand
Oaks, CA: Sage.

Hillier, C. (2014). “But we’re already doing it”: Ontario teachers’ responses to policies
on religious inclusion and accommodation in public schools. Alberta Journal of
Educational Research, 60(1), 43-61.

Homan, R. (1991). The ethics of social research. London, UK: Longman.

Hutchinson, N. (2017). Inclusion of exceptional learners in Canadian schools: A

practical handbook for teachers (5" ed.). Toronto, Canada: Pearson.

Immergut, E. M. (1998). The theoretical core of the new institutionalism. Politics &
Society, 26(1), 5-34.

Jensen, T. B., Kjergaard, A., & Svejvig, P. (2009). Using institutional theory with
sensemaking theory: A case study of information system implementation in
healthcare. Journal of Information Technology, 24(4), 343-353.
d0i:10.1057/jit.2009.11

Jepperson, R. (1991). Institutions, institutional effects, and institutionalism. In W. W,
Powell & P. DiMaggio (Eds.), The new institutionalism in organizational analysis
(pp. 143-163). Chicago: University of Chicago Press.

Johnstone, C. J., & Chapman, D. W. (2009). Contributions and constraints to the
implementation of inclusive education in Lesotho. International Journal of
Disability, Development and Education, 56(2), 131-148.
d0i:10.1080/10349120902868582

138



Kavale, K. A., & Forness, S. R. (2000). History, rhetoric, and reality: Analysis of the
inclusion debate. Remedial and Special Education, 21(5), 279-296.
d0i:10.1177/074193250002100505

Keefe, E. B., Rossi, P. J., de Valenzuela, J. S., & Howarth, S. (2000). Reconceptualizing
teacher preparation for inclusive classrooms: A description of the dual license
program at the University of New Mexico. Journal of the Association for Persons
with Severe Handicaps, 25(2), 72—-82.

Kelly, A., Devitt, C., O'Keffee, D., & Donovan, A. M. (2014). Challenges in
implementing inclusive education in Ireland: Principal's views of the reasons
students aged 12+ are seeking enrollment to special schools. Journal of Policy
and Practice in Intellectual Disabilities, 11(1), 68-81. doi:10.1111/jppi.12073

Kim, J. (2011). Influence of teacher preparation programmes on preservice teachers'
attitudes toward inclusion. International Journal of Inclusive Education, 15(3),
355-377. doi:10.1080/13603110903030097

Kim, Y. W. (2013). Inclusive education in Korea: Policy, practice, and
challenges. Journal of Policy and Practice in Intellectual Disabilities, 10(2), 79-
81. doi:10.1111/jppi.12034

Kitchen, J. & Petrarca, D. (2017). Moving forward: The future of teacher education in
Ontario. In D. Petrarca & J. Kitchen (Eds.), Initial teacher education in Ontario:
The first year of four-semester teacher education programs (pp. 349- 354).

Ottawa, ON: Canadian Association for Teacher Education.

Kitchen, J. & Sharma, M. (2017). A welcome change: Brock university embraces teacher
education reform. In D. Petrarca & J. Kitchen (Eds.), Initial teacher education in
Ontario: The first year of four-semester teacher education programs (pp. 71-88).

Ottawa, ON: Canadian Association for Teacher Education.

139



Koay, T. L. (2014). Inclusion in Brunei Darussalam: The role of teacher education.
International Journal of Inclusive Education, 18(10), 1029-1037.
d0i:10.1080/13603116.2012.693396

Koyama, J. (2015). When things come undone: The promise of dissembling education
policy. Discourse: Studies in the Cultural Politics of Education, 36(4), 548-559.

Lambe, J., & Bones, R. (2006). Student teachers’ perceptions about inclusive classroom
teaching in Northern Ireland prior to teaching practice experience. European
Journal of Special Needs Education, 21, 167-186.
doi:10.1080/08856250600600828.

La Rocca, A., Hoholm, T., & Mark, B. E. (2017). Practice theory and the study of
interaction in business relationships: Some methodological implications.
Industrial Marketing Management, 60, 187-195.
doi:10.1016/j.indmarman.2016.04.002.

Lawrence, T. (2008). Power, institutions, and organizations. In R. Greenwood, C. Oliver,
K. Sahlin, & R. Suddaby (Eds.), The SAGE handbook of organizational
institutionalism (pp. 170-197). London, UK; Los Angeles: SAGE.

Lecours, A. (2005). New institutionalism: issues and questions. In A. Lecours (Ed.), New
institutionalism: Theory and analysis (pp. 3-25). Toronto: University of Toronto

Press.

Levin, B. B. (1995). Using the case method in teacher education: The role of discussion
and experience in teachers' thinking about cases. Teaching and Teacher
Education, 11(1), 63-79. d0i:10.1016/0742-051X(94)00013-V

Lincoln, Y. S., & Guba, E. G. (1985). Naturalistic inquiry. Beverly Hills, CA: Sage
Publications.

Lincoln, Y. S., Lynham, S., & Guba, E. (2011). Paradigmatic controversies

contradictions, and emerging influences, revisited. In N. K. Denzin & Y. S.

140



Lincoln (Eds.), The SAGE handbook of qualitative research (4th ed.) (pp. 97-
128). Los Angeles: SAGE.

Lindsay, G. (2003). Inclusive education: A critical perspective. British Journal of Special
Education, 30(1), 3-12.

Lopez-Torrijo, M., & Mengual-Andrés, S. (2015). An attack on inclusive education in
secondary education. limitations in initial teacher training in Spain. Journal of
New Approaches in Educational Research, 4(1), 9-17.
doi:10.7821/naer.2015.1.100

Loreman, T. (2010). Essential inclusive education-related outcomes for Alberta

preservice teachers. Alberta Journal of Educational Research, 56(2), 124.

Maguire, M., Braun, A., & Ball, S. (2015). 'Where you stand depends on where you sit":
The social construction of policy enactments in the (English) secondary
school. Discourse: Studies in the Cultural Politics of Education, 36(4), 485-499.
d0i:10.1080/01596306.2014.977022

Makkonen, H., Olkkonen, R., & Halinen, A. (2012). Organizational buying as muddling
through: A practice-theory approach. Journal of Business Research, 65(6), 773-
780. doi:10.1016/j.jbusres.2010.12.015

March J. G. & Olsen J. P. (2006). Elaborating the “new institutionalism”. In R. A. W.
Rhodes, S. A. Binder, & B. A. Rockman (Eds.), The Oxford handbook of political
institutions (pp. 3-22). Oxford, UK: Oxford University Press.

Marshall, C., & Rossman, G. B. (1999). Designing qualitative research (3rd ed.).
Thousand Oaks, CA: Sage.

McCray, E. M., & Alvarez McHatton, P. (2011). “Less afraid to have them in my
classroom”: Understanding pre-service general educators’ perceptions about

inclusion. Teacher Education Quarterly, 38(4), 135-155.

141



McCrimmon, A. W. (2015). Inclusive education in Canada: Issues in teacher preparation.
Intervention in School and Clinic, 50(4), 234-237.
doi:10.1177/1053451214546402

McGhie-Richmond, D., & Sung, A. N. (2013). Applying Universal Design for Learning

to instructional planning. International Journal of Whole Schooling, 9(1), 43-57.

McPherson, C. M., & Sauder, M. (2013). Logics in action: Managing institutional
complexity in a drug court. Administrative Science Quarterly, 58(2), 165-196.
doi:10.1177/0001839213486447

Merriam, S. B. (1988). Case study research in education: A qualitative approach. San

Francisco: Jossey-Bass.

Merriam, S. B. (1998). Qualitative research and case study applications in
education (2nd ed.). San Francisco: Jossey-Bass Publishers.

Meyer, J. & Rowan, B. (1977). Institutionalized organizations: formal structure as myth

and ceremony. American Journal of Sociology, 83, 5577.

Meyer, J., & Rowan, B. (1978). The structure of educational organizations. In M. Meyer
et al. (Eds.), Environments and Organizations (pp.78-109). San Francisco,

California: Jossey-Bass Publishers.

Meyer, H. D. & Rowan, B. (2006). Institutional analysis and the study of education. In H.
D. Meyer & B. Rowan (Eds.), The new institutionalism in education (pp. 1-13).
Albany: State University of New York Press.

Miles, S. & Ahuja, A. (2007). Sharing international experiences of developments in
inclusive education. In L. Florian (Ed.), The SAGE handbook of special education
(pp. 131-145). London, UK: SAGE.

Miles, M. B., & Huberman, A. M. (1994). Qualitative data analysis: An expanded

Sourcebook (2" ed.). Thousand Oaks: Sage Publications.

142



Miles, M. B., Huberman, A. M., & Saldaiia, J. (2014). Qualitative data analysis: A
methods sourcebook (3" ed.). Thousand Oaks, California: SAGE Publications,

Inc.

Mitchell, D. R. (2017). Diversities in education: Effective ways to reach all learners.
New York, NY: Routledge.

Mittler, P. J. (2000). Working towards inclusive education: Social contexts. London, UK:
D. Fulton Publishers.

Mosia, P. A. (2014). Threats to inclusive education in Lesotho: An overview of policy
and implementation challenges. Africa Education Review, 11(3), 292-292.
d0i:10.1080/18146627.2014.934989

Mulcahy, D. (2015). Re/assembling spaces of learning in Victorian government schools:
Policy enactments, pedagogic encounters and micropolitics. Discourse: Studies in
the Cultural Politics of Education, 36(4), 500-514.

Naicker, S. (2007). From policy to practice: A South African perspective on
implementing inclusive education policy. International Journal of Whole
Schooling, 3(1), 1.

Naraian, S., Ferguson, D. L., & Thomas, N. (2012). Transforming for inclusive practice:
Professional development to support the inclusion of students labelled as
emotionally disturbed. International Journal of Inclusive Education, 16(7), 721-
740. d0i:10.1080/13603116.2010.509817

Nevin, A. ., Thousand, J. S., & Villa, R. A. (2009). Collaborative teaching for teacher
educators—What does the research say? Teaching and Teacher Education, 25(4),
569-574. doi:10.1016/j.tate.2009.02.009

Nicolini, D., Gherardi, S., & Yanow, D. (2003). Knowing in organizations: A practice-

based approach. Armonk, NY: ME Sharpe.

143



Ontario College of Teachers (2006). Preparing teachers for tomorrow. Toronto, ON:

Ontario College of Teachers.

Ontario College of Teachers (2013). Looking at...Enhanced Teacher Education. Toronto:
Author.

Ontario College of Teachers (2016). www.oct.ca/public/newteachered/fag-general.
Accessed on December 5, 2016.

Ontario college of teachers (n. d.). The standards of practice and the ethical standards for
the Teaching Profession. Retrieved from: https://www.oct.ca/
/media/PDF/Standards%20Poster/standards_flyer_e.pdf

Ontario Confederation of University Faculty Associations (2013). Government of Ontario
cuts funding to teacher education programs. Retrieved from
http://ocufa.on.ca/blog-posts/universities-blog-posts/government-of-ontario-cuts-

funding-to-teacher-education-programs.

Ontario Ministry of Education. (n.d.). Quick Facts: Ontario’s Equity and Inclusive
Education Strategy. Retrieved from:
http://www.edu.gov.on.ca/eng/policyfunding/equityquickfacts.pdf

Ontario. Ministry of Education. (2009). Realizing the promise of diversity: Ontario’s

equity and inclusive education strategy. Toronto. Queen's Printer for Ontario.

Ontario Ministry of Education. (2012). Progressive discipline and promoting positive
student behavior, Policy Program Memorandum 145. Retrieved from:
http://www.ddsb.ca/Students/SafeSchools/Documents/PPM145-Eng-Dec5-
2012.pdf

Ontario Ministry of Education. (2013). Giving New Teachers the Tools for Success.
Toronto. Queen's Printer for Ontario.

144


http://ocufa.on.ca/blog-posts/universities-blog-posts/government-of-ontario-cuts-funding-to-teacher-education-programs
http://ocufa.on.ca/blog-posts/universities-blog-posts/government-of-ontario-cuts-funding-to-teacher-education-programs

Ontario Ministry of Education. (2014). Equity and inclusive education in Ontario
schools: Guidelines for policy development and implementation: realizing the

promise of diversity. Toronto. Queen's Printer for Ontario.

Ontario Ministry of Education. (2014a). Achieving Excellence: A Renewed Vision for

Education in Ontario. Toronto. Queen's Printer for Ontario.

Ontario Ministry of Education. (2016). Ontario’s Well-Being Strategy for Education:
Discussion document. Toronto. Queen's Printer for Ontario.

Ontario Ministry of Education. (2017). Ontario’s Education Equity Action Plan. Toronto.

Queen's Printer for Ontario.

Opertti, R., & Brady, J. (2011). Developing inclusive teachers from an inclusive
curricular perspective. Prospects, 41(3), 459-472. d0i:10.1007/s11125-011-9205-
7

Organisation for Economic Co-operation and Development (2010). Educating teachers
for diversity: Meeting the challenge. http://www.oecd.org/
document/38/0,3343,en_2649 35845581 44572006 _1 1 1 1,00.html

Orlikowski, W. J. (2000). Using technology and constituting structures: A practice lens
for studying technology in organizations. Organization Science, 11(4), 404-428.
d0i:10.1287/orsc.11.4.404.14600

Palmer, D., Biggart, N., & Dick, B. (2008). Is the new institutionalism a theory? In R.
Greenwood, C. Oliver, K. Sahlin, & R. Suddaby (Eds.), The SAGE handbook of
organizational institutionalism (pp. 739-768). London, UK; Los Angeles, LA:
SAGE.

Palinkas, L. A., Horwitz, S. M., Green, C. A., Wisdom, J. P., Duan, N., & Hoagwood, K.
(2015). Purposeful sampling for qualitative data collection and analysis in mixed

method implementation research. Administration and Policy in Mental Health and

145


http://www.oecd.org/

Mental Health Services Research, 42(5), 533-544. doi:10.1007/s10488-013-0528-
y

Palys, T. (2008). Purposive sampling. In L. M. Given (Ed.) The Sage Encyclopedia of
Qualitative Research Methods (pp. 697-8). Los Angeles: SAGE.

Patton, M. Q. (1990). Qualitative evaluation and research methods (2nd ed.). Newbury
Park, Calif: Sage Publications.

Patton, M.Q. (2002). Qualitative research and evaluation methods (3th ed.). Thousand
Oaks, CA: Sage.

Patton, M. Q. (2015). Qualitative research & evaluation methods: Integrating theory and
practice (4th ed.). Thousand Oaks, California: SAGE Publications, Inc.

Peters, S. J. (2007). Education for all? A historical analysis of international inclusive
education policy and individuals with disabilities. Journal of Disability Policy
Studies, 18(2), 98-108. doi:10.1177/10442073070180020601

Petrarca, D., & Kitchen, J. (Eds.). (2017). Initial teacher education in Ontario: The first
year of four-semester teacher education programs. Ottawa, ON: Canadian

Association for Teacher Education.

Petrarca, D., & Kitchen, J. (2017a). A time of change in Ontario’s initial teacher
education. In D. Petrarca & J. Kitchen (Eds.), Initial teacher education in
Ontario: The first year of four-semester teacher education programs (pp. 1-16).
Ottawa, ON: Canadian Association for Teacher Education.

Petrarca, D., & Kitchen, J. (2017b). Enhanced initial teacher education in Ontario:
Identifying patterns of continuity and change. In D. Petrarca & J. Kitchen (Eds.),
Initial teacher education in Ontario: The first year of four-semester teacher
education programs (pp. 17-52). Ottawa, ON: Canadian Association for Teacher

Education.

146



Poon-McBrayer, K. F., & Wong, P. (2013). Inclusive education services for children and
youth with disabilities: Values, roles and challenges of school leaders. Children
and Youth Services Review, 35(9), 1520-1525.
d0i:10.1016/j.childyouth.2013.06.009

Powell, W. W. (2007). The new institutionalism. In The international encyclopedia of
organization studies: Sage Publishers. Retrieved from

http://web.stanford.edu/group/song/papers/NewInstitutionalism.pdf

Powell, W. W. & Colyvas, J. A. (2008). Microfoundations of institutional theory. In R.
Greenwood, C. Oliver, K. Sahlin, & R. Suddaby (Eds.), The SAGE handbook of
organizational institutionalism (pp. 276-298). London, UK; Los Angeles, LA:
SAGE.

Powell, W. W., & DiMaggio, P. (1991). The new institutionalism in organizational

analysis. Chicago: University of Chicago Press.

Purdy, N., & Gibson, K. (2008). Alternative placements in initial teacher education: An
evaluation. Teaching and Teacher Education, 24(8), 2076-2086.
doi:10.1016/j.tate.2008.05.007

Radaelli, C. M., Dente, B., & Dossi, S. (2012). Recasting institutionalism: Institutional
analysis and public policy. European Political Science, 11(4), 537.

Rayner, C., & Allen, J. M. (2013). Using online video-recorded interviews to connect the
theory and practice of inclusive education in a course for student
teachers. Australasian Journal of Special Education, 37(2), 107-124.
doi:10.1017/jse.2013.14

Rioux, M. (2007). Disability rights in education. In L. Florian (Ed.), The SAGE handbook
of special education (pp. 107-116). London, UK: SAGE.

Rizvi, F., & Lingard, B. (2010). Globalizing education policy. London, UK; New York:
Routledge.

147



Robson, C. (2002). Real world research: A resource for social scientists and

practitioner-researchers (2nd ed.). Oxford, UK: Blackwell Publishers.

Rogers-Adkinson, D., & Fridley, D. (2016). Preparing teachers for inclusive education.
Advances in Special Education, 32, 1-19. doi:10.1108/S0270-
401320160000032002

Rose, R. & Garner, P. (2010). The professional learning of teachers through experience in
an international and intercultural context. In C. Forlin (Ed.), Teacher education
for inclusion: Changing paradigms and innovative approaches (pp. 23-33). New
York, NY: Routledge.

Rosenberg, M. S., & Walther-Thomas, C. (2014). Innovation, policy, and capacity in
special education teacher education: Competing demands in challenging times.
Teacher Education and Special Education, 37(1), 77-82.
d0i:10.1177/0888406413516809

Rouse, M. (2010). Reforming initial teacher education: A necessary but not sufficient
condition for developing inclusive practice. In C. Forlin (Ed.), Teacher education
for inclusion: Changing paradigms and innovative approaches (pp. 47- 55). New
York, NY: Routledge.

Rusznyak, L., & Walton, E. (2017). Could practicum placements in contrasting contexts
support the preparation of pre-service teachers for an envisaged inclusive
education system? A South African study. International Journal of Disability,
Development and Education, 64(5), 463-482.
d0i:10.1080/1034912X.2016.1267333

Ryan, T. G. (2009). Inclusive attitudes: A pre-service analysis. Journal of Research in
Special Educational Needs, 9(3), 180-187. d0i:10.1111/].1471-3802.2009.01134.x

Salvatori, M., Ragunathan, S., & Tallo, D. (2017). Policy reform and the regulator: The

role of the Ontario college of teachers in teacher education. In D. Petrarca & J.

148



Kitchen (Eds.), Initial teacher education in Ontario: The first year of four-
semester teacher education programs (pp. 53-70). Ottawa, ON: Canadian

Association for Teacher Education.
Sarantakos, S. (2013). Social research (4th ed.). Basingstoke: Palgrave Macmillan.

Schatzki, T. R. (2012). A primer on practices: Theory and research. In J. Higgs (Eds.),
Practice-based education: Perspectives and strategies (pp. 13-26). Rotterdam:

Sense Publishers

Schatzki, T.R., Cetina, K. K., & Savigny, E. V. (2001). The practice turn in
contemporary theory. New York, NY: Routledge.

Schmidt, V. A. (2010). Taking ideas and discourse seriously: Explaining change through
discursive institutionalism as the fourth ‘new institutionalism’. European Political

Science Review, 2(1), 1-25.

Schrittesser, 1. (2014). The role of case study in teacher education: An attempt to bridge

the gap between action and reflection. Global Education Review, 1(4), 187-194.
Scott, W. R. (1995). Institutions and organizations. Thousand Oaks: Sage.

Scott, W. R. (2001). Institutions and organizations (2nd ed.). Thousand Oaks, Calif: Sage

Publications.

Scott, W. R. (2014). Institutions and organizations: Ideas, interests, and identities (4"
ed.). Thousand Oaks, California: SAGE Publications, Inc.

Scott, W. R. & Meyer, J. W. (1991). The organization of societal sectors: propositions
and early evidence. In W. W. Powell & P. DiMaggio (Eds.), The new
institutionalism in organizational analysis (pp. 108-140). Chicago: University of

Chicago Press.

149



Scott, W. R., & Meyer, J. W. (1994). Institutional environments and organizations:
Structural complexity and individualism. Thousand Oaks, Calif: SAGE
Publications.

Sehring, J. (2009). The politics of water institutional reform in neo-patrimonial states: A
comparative analysis of Kyrgyzstan and Tajikistan. GWV: VS Verlag fur

Sozialwissenschaften.

Selznick, P. (1957). Leadership in administration: A sociological interpretation. White
Plains, NY; Evanston, IL: Row, Peterson and Company.

Selznick, P. (1996). Institutionalism "old" and "new". Administrative Science
Quarterly, 41(2), 270-277.

Shade, R. A., & Stewart, R. (2001). General education and special education pre-service

teachers’ attitudes toward inclusion. Preventing School Failure, 46, 37-41.

Sharma, U. (2010). Using reflective practices for the preparation of pre-service teachers
for inclusive classrooms. In C. Forlin (Ed.), Teacher education for inclusion:
Changing paradigms and innovative approaches (pp. 102-111). New York, NY:
Routledge.

Sharma, U., Forlin, C., & Loreman, T. (2008). Impact of training on pre-service teachers'
attitudes and concerns about inclusive education and sentiments about persons
with disabilities. Disability & Society, 23(7), 773-785.
d0i:10.1080/09687590802469271

Sharma, U., & Sokal, L. (2015). The impact of a teacher education course on pre-service
teachers' beliefs about inclusion: An international comparison. Journal of
Research in Special Educational Needs, 15(4), 276-284. doi:10.1111/1471-
3802.12043

150



Sin, C. (2014). Lost in translation: The meaning of learning outcomes across national and
institutional policy contexts. Studies in Higher Education, 39(10), 1823-1837.
doi:10.1080/03075079.2013.806463

Sin, C. (2014a). The policy object: A different perspective on policy enactment in higher
education. Higher Education, 68(3), 435-448. d0i:10.1007/s10734-014-9721-5

Singal, N., Salifu, E. M., Iddrisu, K., Casely-Hayford, L., & Lundebye, H. (2015). The
impact of education in shaping lives: Reflections of young people with disabilities
in Ghana. International Journal of Inclusive Education, 19(9), 908-925. doi
:10.1080/13603116.2015.1018343

Singh, P., Heimans, S., & Glasswell, K. (2014). Policy enactment, context and
performativity: Ontological politics and researching Australian national
partnership policies. Journal of Education Policy, 29(6), 826-844.
d0i:10.1080/02680939.2014.891763

Slee, R. (2010). Political economy, inclusive education and teacher education. In C.
Forlin (Ed.), Teacher education for inclusion: Changing paradigms and
innovative approaches (pp. 13-22). New York, NY: Routledge.

Smith, S. J., Frey, B. B., & Tollefson, N. (2003). A collaborative cohort approach to
teacher education: Modeling inclusive practices. Action in Teacher
Education, 25(1), 55-62. d0i:10.1080/01626620.2003.10463293

Sobel, D. M., Iceman-Sands, D., & Basile, C. (2007). Merging general and special
education teacher preparation programs to create an inclusive program for diverse
learners. The New Educator, 3(3), 241-262. doi:10.1080/15476880701484113

Social Sciences and Humanities Research Council of Canada, Canadian Institutes of
Health Research, & Natural Sciences and Engineering Research Council Canada.
(2014). Tri-council policy statement: Ethical conduct for research involving

humans (2" ed.). Ottawa: ON. Interagency Secretariat on Research Ethics.

151



Specht, J. (2013). School Inclusion: Are we getting it right? Education Canada, 53(2),
16-19.

Specht, J. (2016a). Pre-service teachers and the meaning of inclusion. Journal of
Research in Special Educational Needs, 16, 894-895. doi:10.1111/1471-
3802.1 12347

Specht, J., McGhie-Richmond, D., Loreman, T., Mirenda, P., Bennett, S., Gallagher, T.
& Cloutier, S. (2016). Teaching in inclusive classrooms: Efficacy and beliefs of
Canadian preservice teachers. International Journal of Inclusive Education, 20(1),
1-15. d0i:10.1080/13603116.2015.1059501

Spillane, J. P. (1999). External reform initiatives and teachers' efforts to reconstruct their
practice: The mediating role of teachers' zones of enactment. Journal of
Curriculum Studies, 31(2), 143-175. doi:10.1080/002202799183205

Spillane, J. P., Reiser, B. J., & Reimer, T. (2002). Policy implementation and cognition:
Reframing and refocusing implementation research. Review of Educational
Research, 72(3), 387-431. doi:10.3102/00346543072003387

Spooner, F., Algozzine, B., Wood, C. L., & Hicks, S. C. (2010). What we know and need
to know about teacher education and special education. Teacher Education and
Special Education, 33(1), 44-54. doi:10.1177/0888406409356184

Stake, R. E. (1995). The art of case study research. Thousand Oaks: Sage Publications.

Stake, R. E. (2005). Qualitative case studies. In N. K. Denzin & Y. S. Lincoln, The SAGE
handbook of qualitative research (Eds.) (3" ed.) (pp. 443-466). Thousand Oaks:

Sage Publications.

Subban, P., & Mahlo, D. (2016). ‘My attitude, my responsibility’ investigating the
attitudes and intentions of pre-service teachers toward inclusive education
between teacher preparation cohorts in Melbourne and Pretoria. International
Journal of Inclusive Education, 21(4), 1-21. doi:10.1080/13603116.2016.1197322

152



Tait, K., & Purdie, N. (2000). Attitudes toward disability: Teacher education for inclusive
environments in an Australian university. International Journal of Disability,
Development and Education, 47, 25-38. doi:10.1080/103491200116110

Theoharis, G., & Causton-Theoharis, J. (2011). Preparing pre-service teachers for
inclusive classrooms: Revising lesson-planning expectations. International
Journal of Inclusive Education, 15(7), 743-761. doi:10.1080/13603110903350321

Thornton, P. H., & Ocasio, W. (1999). Institutional logics and the historical contingency
of power in organizations: Executive succession in the higher education
publishing industry, 1958- 1990. American Journal of Sociology, 105(3), 801-
843. d0i:10.1086/210361

Thornton, P. H., & Ocasio, W. (2008). Institutional Logics. In R. Greenwood (Ed.), The
SAGE handbook of organizational institutionalism (pp. 99-129). London, UK;
Los Angeles: SAGE.

United Nations Educational Scientific and Cultural Organization (1994). Salamanca
statement and framework for action on special education needs. Paris: UNESCO.
Retrieved from http://www.unesco. org/education/pdf/SALAMA_E.PDF

United Nations Educational Scientific and Cultural Organization (2003). Overcoming
exclusion through inclusive approaches in education: A challenge and a vision.
Paris: UNESCO.

Vekeman, E., Devos, G., & Tuytens, M. (2015). The influence of teachers’ expectations
on principals’ implementation of a new teacher evaluation policy in Flemish
secondary education. Educational Assessment, Evaluation and Accountability,
27(2), 129-151. doi:10.1007/s11092-014-9203-4

Viczko, M., & Riveros, A. (2015). Assemblage, enactment and agency: Educational
policy perspectives. Discourse: Studies in the Cultural Politics of
Education, 36(4), 479-484. doi:10.1080/01596306.2015.980488

153



Vorapanya, S., & Dunlap, D. (2014). Inclusive education in Thailand: Practices and
challenges. International Journal of Inclusive Education, 18(10), 1014-1028.
d0i:10.1080/13603116.2012.693400

Waitoller, F., & Artiles, A. (2013). A decade of professional development research for
inclusive education: A critical review and notes for a research program. Review of
Educational Research, 83(3), 319-356.

Walker, Z. (2016). Special education teacher preparation landscape: Singapore’s dual
education system. Teacher Education and Special Education, 39(3), 176-177.
doi:10.1177/0888406416640852

Wang, M. & Fitch, P. (2010). Preparing pre-service teachers for effective co-teaching in
inclusive classrooms. In C. Forlin (Ed.), Teacher education for inclusion:
Changing paradigms and innovative approaches (pp. 112-119). New York, NY:
Routledge.

Werts, A. B., & Brewer, C. A. (2015). Reframing the study of policy implementation:
Lived experience as politics. Educational Policy, 29(1), 206-229.
d0i:10.1177/0895904814559247

Woodcock, S., & Hardy, I. (2017). Probing and problematizing teacher professional
development for inclusion. International Journal of Educational Research, 83,
43-54. doi:10.1016/j.ijer.2017.02.008

Yin, R. K. (2003). Case study research: Design and methods (3rd ed.). Thousand Oaks,
Calif: Sage Publications.

Yin, R. K. (2009). Case study research: Design and methods (4" ed.). Los Angeles: Sage
Publications.

Yin, R. K. (2014). Case study research: Design and methods (5" ed.). Los Angeles:
SAGE.

154



Zagona, A. L., Kurth, J. A., & MacFarland, S. Z. C. (2017). Teachers’ views of their
preparation for inclusive education and collaboration. Teacher Education and
Special Education, 40(3), 163-178. doi:10.1177/0888406417692969

Zucker, L. G. (1991). The role of institutionalization in cultural persistence. In W. W.
Powell & P. DiMaggio (Eds.), The new institutionalism in organizational analysis

(pp. 83-107). Chicago: University of Chicago Press.

155



Appendices

Appendix A: Western’s Ethics Approval

b‘*@ Western Research Ethics
&’ Researcl)

estern University Non-Medical Research Ethics Board
NMREB Amendment Approval Notice

Principal Investigator: Dr. Augusto Riveros Barrera
Department & Institution: Education, Western University

NMREB File Number: 109187
Study Title: The adoption of the Ontario enh d her education program in a faculty of education: A focus on
teacher preparation for the inclusive classroom

NMREB Revision Approval Date: August 16,2017
NMREB Expiry Date: May 01, 2018

Documents Approved and/or Received for Information:

Document Name Comments | Version Date
Letter of Information & Consent | 2018 Graduating Students| 2017/07/27
Revised Western University Protocol | 2017/07/19

The Western University Non-Medical Science Research Ethics Board (NMREB) has reviewed
and approved the amendment to the above named study, as of the NMREB Amendment
Approval Date noted above.

NMREB approval for this study remains valid until the NMREB Expiry Date noted above,
conditional to timely submission and acceptance of NMREB Continuing Ethics Review.

The Western University NMREB operates in compliance with the Tri-Council Policy Statement
Ethical Conduct for Research Involving Humans (TCPS2), the Ontario Personal Health
Information Protection Act (PHIPA, 2004), and the applicable laws and regulations of Ontario.

Members of the NMREB who are named as Investigators in research studies do not participate in
discussions related to, nor vote on such studies when they are presented to the REB.

The NMREB is registered with the U.S. Department of Health & Human Services under the IRB
registra_tion number IRB 00000941.
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Appendix B: School Board 1’s Ethics Approval

RESEARCH COMMITTEE
Notice of Approval

December 6, 2017

Dear Dr. Riveros Barrera and Ayman Massouti,

This notice confirms that the] |ExtemaE Research Review Committee has approved your
project. Your study has been assigned Project Number: 2017_005. Please be sure to include your research project number when
communicating with Committee members. Thank you for submitting valid Criminal Record Checks with vulnerable sector screening
for the researcher(s) entering|:|s'rtes and/or collecting data from students and employees prior to commencing
your study. Information about the study has been sent to school principals to share with their staff and those who are interested in
participating are asked to contact you directly.

Project Number: 2017_005

Title of Project: The adoption of the Ontario enhanced teacher education program in a faculty of education: A focus on
teacher preparation for the inclusive classroom
Approved on: November 29, 2017
Expiry Date: June 30, 2018
Principal Investigator(s) / Student Researcher(s): Date Valid Criminal R d Check Received By [ 1
Ayman Massouti October 16, 2017

Once your project is complete, please forward a copy of the results to thel:] External Research Review Committee.
If you have any further questions regarding this research approval, please ema 'rt|
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Appendix C: School Board 2’s Ethics Approval

From:| |
Sent: June 21, 2017 8:36:51 AM

To: Ayman Massouti

Subject: Ethics Application

Hi Ayman:

| am pleased to inform you that your research request has been reviewed and approved by the Research
Advisory Committee. Please let me know how you want to proceed with next steps.

Thanks

Research and Evaluation Officer
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Appendix D: Letter of Information and Consent form

Western

Letter of Information and Consent form

Project Title

Inclusion and policy enactment in teacher education: A focus on pre-service teacher

preparation for the inclusive classroom.
Document Title

Letter of Information and Consent

Principal Investigator

Dr. Augusto Riveros Barrera, PhD, Education.
Western University

Co-Investigator

Ayman Massouti, PhD Candidate, Education
Western University

Invitation to Participate

You are being invited to participate in this research study about Ontario teacher

preparation for the inclusive classroom.

Why is this study being done?
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With the continuous recognition of today’s classroom diversity, preparing teachers for
inclusive education continues to be a priority of national and international educational
organizations. This study aims to understand how the new Ontario two-year teacher
education program is being implemented in one faculty of education towards preparing
teachers to practice in an inclusive teaching environment. Particular attention is devoted
to the ways different actors involved in the program, interpret inclusive education
policies, relate them to the teacher preparation requirements, and translate them into their
practices. The study seeks to answer the following questions:

1) How do pre-service teachers from a pre-service program in Ontario make sense of

inclusive education after their preparation for the teaching practice?

2) How is the EIE (OME, 2014) document translated into the practices of teacher
educators and associate teachers as they prepare pre-service teachers for inclusion?

3) How do the pre-service program coordinators understand inclusion in teacher
education, particularly regarding the preparation of pre-service teachers for the inclusive

classroom?
How long will you be in this study?

You will be required to attend only one interview in person (or via Skype if you live
outside London Ontario) for up to 60 minutes and respond to a follow-up email that
requires 30 to 40 minutes from your time to offer a feedback (if any) on the analyzed data
collected from you at the time of the interview.

What are the study procedures?

If you agree to participate you will be asked to attend an interview that will take up to 60
minutes to complete. In order to participate in this study, you must agree to be audio-
recorded. The in-person interview will take place at a convenient location for you in
London, Ontario and at a time that you mutually agree upon with the researcher. An

interview via Skype is an option if you live outside London, Ontario. The interview (face-
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to-face or via Skype) will be audio-recorded only, No video-recording. Four to Six weeks
after the interview, you will be sent a follow-up email that will require your attention for
30 to 40 minutes. The follow-up email will request feedback (if any) from you on the
analyzed data collected from you at the time of the interview.

What are the risks and harms of participating in this study?

There are no known or anticipated risks or discomforts associated with participating in
this study. However, you can stop the interview or withdraw from the study at any time
should you experience discomfort or fatigue.

What are the benefits of participating in this study?

The possible benefits to you may be a further understanding of your role as an associate
teacher whose knowledge and experience influence teacher preparation for the inclusive
classroom in Ontario or elsewhere where inclusive education is implemented. You will
also benefit from reflecting on the inclusive education approach and its related policies in
Ontario towards the education of all learners. The possible benefits to society may be a
further understanding of how teacher education programs prepare teachers for the
inclusive classroom and how policies of inclusive education in Ontario are reflected upon

and put into practice by those involved in teacher education.
Can participants choose to leave the study?

If you decide to withdraw from the study, you have the right to request withdrawal of
information collected about you. If you wish to have your information removed please let

the researcher know.
How will participants’ information be kept confidential?

All participants’ names that will be used to communicate with them during the study
process will be removed from the data collected at the interviews and get replaced with

pseudonyms to preserve the anonymity and confidentiality of the participants. Data
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collected will be stored in paper and electronically. Only the Principal Investigator and

the Co-Investigator will have access to the data collected.

Data collected that contains identifiable information such as the Signed Letter of
Information and Consent forms will be kept in a locked bag while they are in transit from
the study site with the Co-Investigator. Audio Recordings collected at the interviews will
be kept securely in the Co-Investigator’s encrypted hard-drive following the guidelines of
the ethics policy document TCPS2. After transcribing the audio recordings, the
transcripts will be stored securely in separate files in the Co-investigator’s hard-drive. A
hard copy (paper copy) of these transcripts will be stored in the Co-investigator’s
personal locker at his financial institution. All transcripts (digital and paper copy) will be

given pseudonyms to maintain anonymity and confidentiality.

Five years following data collection, the digital data including the audio files and the
electronic format of the transcripts stored on the encrypted hard-drive will be deleted
using a PC’s file deletion software such as CCleaner. Paper data, such as the signed
letters of information and consent forms, and the interview transcripts will be destroyed

using an electric paper shredder.

Please note that representatives of The University of Western Ontario Non-Medical
Research Ethics Board may require access to the study-related records to monitor the
conduct of the research. In addition, although all information collected during this study
will be kept confidential and will not be shared with anyone outside the study, we may
need to report data collected if required by law. The Co-Investigator will keep any
personal information about you, particularly, the Singed Letter of Information and
Consent Form in a locked bag for five years separate from you study file that includes the
audio recording and the transcripts. Also, if the results of the study are published, your

name will not be used and you will be provided with a copy of the study’s report.

Are participants compensated to be in this study?
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If you agree to participate in the study, you will be offered an incentive in the form of a
Tim Hortons card with $10 value as a thank you gift for participating in the research
(Please note that this incentive is optional and it is up to you to opt-in or opt-out). If you
withdraw from the study after the interview and do not wish to reply to the follow-up

email, you will still be provided with the incentive and no prorating will take place.
What are the rights of participants?

Your participation in this study is voluntary. You may decide not to be in this study.
Even if you consent to participate you have the right to not answer individual questions
or to withdraw from the study at any time. If you choose not to participate or to leave the
study at any time it will have no effect on your employment status and academic
standing. We will give you new information that is learned during the study that might
affect your decision to stay in the study. You do not waive any legal right by signing this

consent form.

Whom do participants contact for questions?

If you have any questions about this research study, please contact:
Principal Investigator:

Augusto Riveros Barrera, Ph. D.

Assistant Professor

Faculty of Education, Western University

Co-Investigator:

Ayman Massouti, Ph. D. Candidate

Faculty of Education, Western University
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If you have any questions about your rights as a research participant or the conduct of this
study, you may contact The Office of Human Research Ethics (519) 661-3036, email:
ethics@uwo.ca.

This letter is yours to keep for future reference.
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Consent Form

Project Title

Inclusion and policy enactment in teacher education: A focus on pre-service teacher

preparation for the inclusive classroom.
Document Title

Letter of Information and Consent

Principal Investigator

Dr. Augusto Riveros Barrera, PhD, Education.
Western University

Co-Investigator

Ayman Massouti, PhD Candidate, Education
Western University

| have read the Letter of Information, have had the nature of the study explained to me
and | agree to participate. All questions have been answered to my satisfaction.

| consent to the use of unidentified quotes obtained during the study in the dissemination

of this research

[ JYES[ ]NO

| agree to be audio-recorded in this research

[ ]YES[ ]NO
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Appendix E: Interview Questions: Teacher Educators

1.

2.

3.

10.

11.

12.

13.

Can you please tell me about your professional and academic background?
How long have you been involved in the teacher education program?

What is your understanding of inclusive education?

How do you view your role in the program towards teacher preparation for
inclusive education?

Do you believe that all instructors in the teacher education program share the

same understanding of inclusive education? Please elaborate.

To what extent the EIE policy document inform your teaching practice in the

teacher education program?

How this framework, in your opinion, can be incorporated into the teacher
education program to support teacher preparation for the inclusive classroom?

What kind of strategies you believe are significant to advance teacher
preparation for the inclusive classroom?

What challenges are there that relate to educating teachers for inclusion?
How do you address those challenges during your instruction in the
classroom?

Does the EIE policy document help you address some of those challenges? If
so, how?

How decisions about curriculum change in teacher education are made to
further support teacher preparation for a promising inclusive practice?

Are there any other issues that we have not discussed that you think can

inform and support teacher preparation for the inclusive classroom
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Appendix F: Interview Questions: Associate Teachers

1.

10.

11.

12.

Can you please tell me about your professional background and how you
became an associate teacher?

How long have you been in the position of an associate teacher for the teacher
education program?

What are your responsibilities in the teacher education program?

What do you know about the EIE policy document currently implemented in
Ontario public schools?

What other regulations, frameworks or initiatives that relate to inclusive
education do you follow in your teaching practice?

What is your understanding of inclusive education?

What knowledge and skills you think an inclusive teacher must have?

How, in your opinion, the EIE policy document can support teacher
preparation for the inclusive classroom?

What are your expectations for pre-service teachers regarding inclusive
education?

What do you know about how the teacher education program prepares
teachers for the inclusive classroom?

How well you think that pre-service teachers are ready to practice inclusion in
the classroom? Please elaborate.

How do you communicate with and provide feedback to the teacher education

program regarding the pre-service teachers you supervise?
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13. What kind of strategies do you use with the pre-service teachers to prepare
them for an inclusive teaching career?

14. How do you address issues and concerns of inclusive education while working
with the pre-service teachers?

15. Are there any other issues that we have not discussed that you think can

inform and support teacher preparation for the inclusive classroom?
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Appendix G: Interview Questions: Program Coordinators

1. Can you please tell me about your professional and academic background?

2. How long have you been involved in the teacher education program?

3. What are your responsibilities in the program?

4. How do you understand your role in the teacher education program regarding
developing teachers’ knowledge about inclusion and their capacity to practice
inclusive education?

5. How do you understand inclusive education and its significance in teacher
education?

6. How do you think the EIE policy document is being put into practice at the
teacher education level?

7. In what ways, you think the teacher education program in this faculty
contributes to teacher preparation for the inclusive classroom in Ontario?

8. What organizational strategies do you follow to support teacher preparation
for an inclusive teaching practice?

9. Inyour opinion, what are the challenges in the teacher education program that
can impact how well teachers can be prepared for an inclusive teaching
practice?

10. To what extent you think the faculty’s teacher education curriculum reflects
the EIE’s principles and its related guidelines?

11. In what ways, you think the faculty’s teacher education program different

resources help or influence teacher preparation for the inclusive classroom?
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12. Is there any additional support offered to the teacher candidates, so they can
be better prepared to practice in the inclusive classroom?

13. If you were given the chance, what organizational changes would you make to
the faculty’s teacher education program to better support teacher preparation
for the inclusive classroom?

14. Are there any other issues that we have not discussed that you think can

inform and support teacher preparation for the inclusive classroom?
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Appendix H: Interview Questions: Pre-service Teachers

1.

2.

10.

11.

12.

13.

Can you please tell me about your academic and professional background?
How do you understand inclusive education?

How do pre-service teachers obtain the skills needed for a successful practice
in the inclusive classroom?

Are you familiar with the EIE policy document and its related guidelines
implemented in the public schools?

If so, how did you learn about it?

In your opinion, how this strategy can be put into practice in the inclusive
classroom?

Do you think that the inclusive teaching in Ontario classrooms has been
sufficiently addressed in your teacher preparation program? Why or why not?
How do you define an inclusive teacher?

What skills and knowledge about inclusion you believe the teacher education
program has offered you to successfully practice in the inclusive classroom?
What challenges, in your opinion, affect teachers’ readiness to practice in the
inclusive classroom?

How is the practicum preparing you to respond to students’ diversity in the
inclusive classroom?

How does the teacher education program influence your beliefs about
inclusion and the inclusive practices in the classroom?

Are there any other issues that we have not discussed that you think can

inform and support teacher preparation for the inclusive classroom?
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